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REPORT OF THE BISHOP for 2022-23 
(April 14, 2023) 

 
For as the new heavens and the new earth, 
   which I will make, 
shall remain before me, says the Lord, 
   so shall your descendants and your name remain.  
From new moon to new moon, 
   and from sabbath to sabbath, 
all flesh shall come to worship before me, 
says the Lord. [Isaiah 66:22-23] 
 

God is doing a new thing, in us and through us. This is exciting, and challenging. Change 
LV�KDUG��DQG�DOO�RI�XV�IHHO�WKH�ORVV�DQG�JULHI��WKH�VWUDLQ�DQG�VWUXJJOH�WKDW�FRPHV�ZLWK�*RG·V�
SURPLVH�WR�WDNH�XV�´EH\RQG�GHDWK�WR�OLIH�µ��%XW�DORQJ�ZLWK�*RG·V�SURPLVH�WR�lead us, is the 
promise to never leave us. And as you see in the scripture above, God is also promising to 
leave no one out, and to not forget who we are, where we come from, and the best of 
what we bring from our past. 

 
And so, we continue in our Lutheran legacy. We build on our local history, foundations, 

and connections. We are guided and inspired by those with deep experience, skills, and 
passion to follow Christ ² including our deacons, pastors, and lay leaders, all called to their 
essential work and roles in congregations, organizations, work and home vocations. And we 
are open to seeing and learning from the many ways ² every day, in every part of our syn-
od, and in every person ² LQ�ZKLFK�RXU�/RUG�LV�´PDNLQJ�DOO�WKLQJV�QHZ�µ��5HYHODWLRQ������ 

 
GRATITUDE FOR PRAYER, SUPPORT AND SERVICE 

In the Fall, I suffered from a strep infection that attacked my back and my aortic heart 
valve, causing great pain and leading to open heart surgery on November 23, followed by 
six weeks of recovery. I am so grateful for the many prayers and expressions of concern and 
support I received from individuals and congregations, throughout that time, even to today 
² it has made all the difference. I was also blessed by our Synod Office Staff, who stepped 
up to cover challenges and keep the synod running smoothly. They were also greatly sup-
ported by the Synod Council, under the strong leadership of Synod Vice President Kristen 
Edelman Weiner. Because of their commitment and dedication, I was able to return to of-
fice by mid-January and pick up on the work that was still well underway. 

 
Continuing in thanksgiving, I also wish to acknowledge three leaders who have made 

transitions or are scheduled to leave office by this Synod Assembly Meeting: 
 
Pastor Michael Bennethum retired in October 2022 from his position as Director for Evan-

JHOLFDO�0LVVLRQ��'(0���0LNH�ZDV�FDOOHG�WR�EH�RXU�6\QRG·V�ILUVW�'(0�LQ�������DQG�ZHQW�RQ�WR�
serve in that role for more than 13 years, with imagination, deliberation, collaboration, wis-
dom, and faith. He accepted my offer to stay on as DEM as I took office in 2021. As a new 
bishop, I could not have had a better advisor ² and he continues being available to advise 
me, our staff, and congregational leaders, even in his retirement, even while he makes him-
self available to serve the whole church in a variety of ways. Mike, this synod and the entire 
church owes you a deep debt of gratitude! Thank you, my friend, colleague and mentor. 
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Pastor Carl Shankweiler is completing his second and final term as Secretary of our Syn-
od and Synod Council. Carl has served the synod and the national church in many differ-
ent positions throughout his career. Currently, he serves and loves working as pastoral lead-
er for his two congregations ² Trinity, Buck Run and Zion, Frackville ² as well as being our part
-time Associate of the Bishop supporting the great people and congregations of the Hazle-
ton-/HKLJKWRQ�0LVVLRQ�'LVWULFW��7KLV�-XQH·V�$VVHPEO\�PHHWLQJ�ZLOO�KHDU�WKH�ODVW�UHSRUW�RI�&DUO�
as Secretary, including his famously clever Announcements and tributes at the end of each 
3OHQDU\�6HVVLRQ��%XW�LW�VKRZV�&DUO·V�OHYHO�RI�GHYRWLRQ�WR�KLV�ZRUN�DQG�WR�KLV�VXFFHVVRU��WKDW�KH�
plans to take time off in June, July and August, especially to help the new Secretary get up 
to speed in the office. I have to say, that Carl has gotten me out of many a jam. He has tak-
en my phone call at almost any hour, and is always ready to jump in with advice and ac-
tion, with honesty and with humor too. Carl, I value especially our times visiting congrega-
tions in transition, helping them to have hope, even when pastors are scarce. He is frequent 
to point out the fact that, while I am a ray of sunshine, seeing the glass more than half full ² 
Carl keeps folks grounded, understanding that the glass might not only be more than half 
empty ² LW�PD\�KDYH�D�KROH�LQ�LW��&DUO�WKDQN�\RX�IRU�DOO�\RX·YH�GRQH��DOO�\RX�GR��DQG�IRU�EH�
ing always you! 

 
Vice President Kristen Edelman Weiner is also completing her term in office this June and 

finishing up her time as VP; and she too will be very missed, at the least because of her in-
spiring messages each year at Synod Assembly ² especially the way she encouraged her 
fellow lay persons to step into roles of leadership and share their skills and wisdom, following 
their own baptismal calls to lead and serve. She introduced many of us to the concept of 
WKH�´WKUHH�H[SUHVVLRQV�RI�WKH�FKXUFKµ�² the national church, the synod, and the congrega-
tion ² and how laity take an essential and unassailable leadership role, distinct from their 
SDUWQHUV�ZKR�DUH�ELVKRSV��VWDII��DQG�FOHUJ\��%XW�.ULVWHQ·V�FRQWULEXWLRQV�JR�IDU�EH\RQG�6\QRG�
Assembly. Early on, Kristen traveled across the synod to build relationships with congrega-
tions and leaders, and listen to their concerns and ideas, which she brought back to the 
bishops and synod councils and staff she has worked with. She never hesitated to step up 
and step in when there was a need that her role as VP could help make better. She always 
paid attention to what was being said, who had need to speak, and who seemed as 
though they could not speak or make their voice heard. She has challenged me to learn 
and grow as a bishop and as a leader who also listens and lifts up all people, especially the 
laity. And what most people do not know ² she has also been a national leader and men-
tor, helping to train and support Vice Presidents across the country. During the pandemic 
particularly, she convened the VPs together monthly on Zoom to support and encourage 
HDFK�RWKHU��$QG�VKH�GLG�DOO�WKLV�ZKLOH�PDLQWDLQLQJ�DQG�ULJKWO\�SULRULWL]LQJ�DQ�DFWLYH�´PLQLVWU\�
LQ�GDLO\�OLIHµ�DV�ZLIH��PRP��ZRUNHU�DQG�OHDGHU��SURIHVVLRQDOO\�DQG�DV�YROXQWHHU�LQ�DQG�DFURVV�
her community. Kristen, thank you for your passion and care, your wisdom and strength, 
your clear head and your big heart, for the lasting legacy you leave with the Synod Council 
PHPEHUV�\RX�KDYH�OHG�DQG�PHQWRUHG��IRU�WKH�PDQ\�HOHFWLRQ�VHVVLRQV�\RX·YH�IDFLOLWDWHG�IRU�
congregations who were voting-in new pastors, and for your incredible knowledge of the 
´5REHUWV�5XOHVµ�WKDW�KDYH�JXLGHG�&RXQFLOV�DQG�$VVHPEOLHV��ELVKRSV��OD\�OHDGHUV��SDVWRUV�
and deacons ² all in service to God and the Gospel of Jesus Christ ² the way, the truth, and 
the life. 

 
83'$7(�21�´9,7$/�6,*1�*2$/6µ� 

These three leaders ² Mike, Carl, and Kristen ² are among those who have kept our focus 
on the living Lord ² the one who shows us the way, with his life, death, resurrection and as-
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cension ² WR�*2�%(<21'�'($7+�72�/,)(��7KLV�LV�WKH�´YLWDO�VLJQµ�WKDW�NHHSV�XV�PRYLQJ�IRUZDUG��
even though we face loss and grief, and the fact that our old ways, ways that used to work 
so well, are working less effectively than they once did. They have encouraged us in 
GROWING YOUNG and in GAINING STRENGTH ² through their work with youth, young adults 
and families; the starting of new ministries and worshipping communities; and their work 
with congregations seeking to revitalize or close with faith and meaning, honoring their past 
by blessing the future. 

 
+HUH·V�DQ�XSGDWH�RQ�DOO�WKUHH�RI�WKH�´ODQHVµ�RQ�RXU�6\QRG�KLJKZD\�² our VITAL SIGN 

GOALS: 
 
Growing Young 

Congregations across the synod continue to focus on this nationwide renewal move-
ment grounded in being and acting as a Jesus-centered community that is committed to 
engaging and retaining people of all ages, especially those 15-29 years, and equipping di-
verse leaders so that faithful young people can change our world. 
 

Almost exactly one year ago, Stacey Burke ² a talented lay person of deep faith, organ-
izational skills and commitment ² assumed the new part-time role as our ´Growing Young 
&RRUGLQDWRU�µ�6KH�KDV�GRQH�DQ�H[FHSWLRQDO�MRE�RI�EULQJLQJ�WRJHWKHU�FRQJUHJDWLRQV��\RXWK�
leaders, and leaders of all kinds, to coordinate ideas, strategies and their common values. 
6KH�LV�QRZ�SXWWLQJ�WRJHWKHU�´6RZ�6HVVLRQV�µ�ZKLFK�EXLOG�FRPPXQLW\�DQG�SRZHU-up people 
to take Growing Young to the next level. Stacey will present a report at Assembly 2023, of-
fer a workshop and have a table at our Ministry Share Faire, so stop by to learn more. 
 
Gaining Strength 

To review: this Vital Sign Goal declares two realities. That our synod is already filled with 
God-given strengths. And when we combine those strengths, we can go further, faster and 
longer, bringing more along and having more to share. Over the next three years, we will 
be striving to: 

x� Help our leaders and congregations identify their strengths; 
x� Help link leaders and congregations together to share and multiply those strengths; 
x� By 2026 ² every pastor, deacon, and congregation with the will to do so, will be en-

gaged in some kind of active, vital, sustainable ministry partnership. 
 

To bring these points to life, our Synod Council in January voted to increase the hours of 
two of our part-time Coordinating staff members: Debbie Skinner as Mission Support Coordi-
nator, and Laurie Christman as Leadership Support Coordinator, so that they would be 
more available to support congregations, pastors and deacons, and the Synod Council to 
improve communication and to work with congregational stewardship, congregations in 
transition or seeking a new pastor, and keeping our records and information up to date. 

 
In these same directions, two synod staff will take leading roles: Pastor Rachael Dietz, our 

Executive Associate for Leadership; and Deacon Kat Tigerman, our new Director of Evan-
gelical Mission, who just came on board in April 2023. They will continue to work on: 

x� Our Candidacy process ² Rachael, working with me and Kat, will be reaching out 
across the synod to encourage those who are considering a call to ministry.  
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x� $�QHZ�´*DLQLQJ�6WUHQJWK�&RKRUWµ ² 11 Pastors in our synod in Spring 2022 became the 
first cohort of pastors in an 18-month process of growth, mutual support, skill develop-
ment, and spiritual enrichment, all of which they have shared with their congrega-
tions and with other colleagues and communities in NEPS. By this fall, we will be ready 
to start a new Cohort, who will be trained and supported by these 11 colleagues, and 
by Pastor Douglas Hill, who is helping congregations and pastors across the ELCA to 
identify and build on their strengths, and form new and stronger partnerships across 
their communities ² not just to survive, but to thrive and spread new life in Christ. Dea-
con Kat Tigerman will work alongside them and help spread the benefits across our 
synod. The goal is to reach at least 60 pastors by 2025. 

 
Going Beyond Death to Life 

7KLV�9LWDO�6LJQ�*RDO�LV�PRUH�WKDQ�MXVW�WKH�7KHPH�RI�WKLV�\HDU·V�6\QRG�$VVHPEO\��7KH�YLVLRQ�LV�
to help every congregation to understand and embrace their situation and their purpose, 
so that they can live well and serve well, and be better ready when the time comes to end 
well ² leaving a lasting, faithful, purposeful legacy. 
 

With this Vital Sign Goal, we hope to help every congregation work out a plan for a faith-
ful, lasting legacy ² whether they are 20 years old, or 200. For smaller congregations espe-
cially, we also want to help them find the right partners for vital, sustainable ministry ² not 
just for convenience or survival, but because they share some common purpose or poten-
tial. And should a congregation be moving towards ending, we want to help them diag-
nose their situation and make the most faithful decisions for themselves and for their com-
munity.  
 

Deacon Travis Woodfield, our Director of Congregational Legacy and Purpose, is working 
with me and with Synod Council, to move in several directions: 

x� By summer 2023, we plan to assemble a list of legal and real estate experts to recom-
mend for congregations who need these professional services.  

x� By fall 2023, working with a team of pastors, deacons and lay persons, we will have 
an updated collection of resources for closing/merging/consolidating churches. 

x� %\�HDUO\�������ZH�ZDQW�WR�EH�UHDG\�WR�GHSOR\�´OHJDF\�DQG�SXUSRVH�WHDPV�µ�PDGH�XS�
of retired clergy, lay persons and other expert outside partners, to walk alongside 
those congregations in this important work, guiding them in spiritual and practical 
matters. 

x� By late summer 2023, we hope to have better guidelines for helping congregations in 
transition with finding supply pastors, and setting good boundaries so that those sup-
ply pastors are properly shared and treated. We will set these guidelines by working 
closely with both the pastors and congregations involved. Stacey Burke, as Supply 
Coordinator, will take the lead in bringing this Working Group together. 

 
UPDATES ON OTHER VITAL PROJECTS 

Supporting and connecting across all three Vital Sign Goals ² KHUH·V�DQ�XSGDWH�RQ�VRPH�
important projects and plans in process or coming up from congregations and mission dis-
tricts across the synod: 
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Revisit the Synod Authorized Lay Minister (SALM) program. This program and process 
once made it possible to identify, train and deploy qualified lay persons, who were in con-
gregations doing vital ministry, but located in places where it was hard to find or sustain a 
fulltime pastor. Those SALMs were assigned only to one place for a limited time, and given 
permission by the Bishop to carry out many of the responsibilities of a pastor ² including the 
sacraments. Though we still have some faithful SALMs serving in NEPS, the program training 
and generating new SALMs was suspended several years ago, having become too difficult 
to run and supervise.  
 

In January, our Synod Council authorized the appointment of a one-year contract posi-
WLRQ�DV�´6$/0�/DXQFK�&RRUGLQDWRU�µ�7KH\�DSSURYHG�Pastor Jira Albers to this position. Pastor 
Albers is completing the research phase this month, and with input from our nine Mission Dis-
trict Deans, from Synod Council and other lay representatives from congregations, we are 
on track to begin the program by the start of 2024. 
 

´9LWDO-6LJQ�5HVWDUW�7RXU�µ With our new DEM, Deacon Kat Tigerman, and a new Synod 
Vice President taking office following this Synod Assembly ² we have an opportunity to step 
back, and follow in the footsteps of our predecessors ² going out across the synod to meet 
and hear from lay leaders and congregational members, along with clergy and neighbors 
from other denominations and community organizations. Since my term as bishop began in 
WKH�SDQGHPLF��,�IHHO�OLNH�ZH�ZRXOG�DOO�EHQHILW�IURP�D�´UHERRWµ�² getting out to meet, see, 
listen, and brainstorm together. We also have some talented experts in organizational man-
agement and assessment who have done recent good work before us ² generating valua-
ble data that is still relevant and powerful ² whose work I plan to tap into over the next six 
months, as this process unfolds. ´5HVWDUWµ�GRHV�QRW�DOVR�KDYH�WR�PHDQ�´UH-LQYHQW�WKH�ZKHHO�µ 
 

´6\QRG�5HGHVLJQ�&RPPLWWHH�µ At our March 30 Meeting, the Synod Council discussed 
and approved the formation of a select committee, who will be made up of clergy and lay 
persons, to look into and propose a plan to do the following: ´«DQ�HYDOXDWLRQ�DQG�SRVVLEOH�
redesign of the synod's purpose, structure, roles, and basic policies of organizational func-
WLRQLQJ�µ This committee would be created by me and the new Synod Vice President WKDW·V�
elected in June, in consultation with the Synod Council. Our goal would be to assemble this 
committee by the Fall of 2023, and that the committee would come up with a plan and 
time table ² so stay tuned. 
 

This is not a complete list of the good work that God is setting before us for the coming 
year ² but these are among the more notable. I look forward to getting your input and ac-
cepting your offer to take a leading role on these ideas and projects, making them better 
than any one of us could have imagined by ourselves ² as we live into the big imagination 
of our awesome God! 
 
In Christ, we are GOING BEYOND! 

 
Christopher deForest, Your Bishop 
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REPORT OF THE SECRETARY 
(The following changes took place between May 1, 2022, and April 30, 2023.) 

 
ROSTER CHANGES FOR MINISTERS OF WORD AND SACRAMENT 

 
Ordinations 

Edelman, Jamie, ordained October 9, 2022 
 

Received from Other Synods 
Bushkofsky, Dennis, from Metro Chicago Synod, January 30, 2023 
Tigerman, Justin, from Southwestern Minnesota Synod, February 14, 2023 
 

Transferred to Other Synods 
Elliott, Richard, to the Southeastern Pennsylvania Synod, October 31, 2022 
Garman, Timothy, to the Lower Susquehanna Synod, May 8, 2022 
Rivera Garcia, Nelson, to the Southeastern Pennsylvania Synod, September 19, 2022 
Serafin, Joseph, to the Virginia Synod, October 24, 2022 
 

Resigned from the Roster 
 

Removed from the Roster 
 

Deaths 
Beck, Donald P., died July 31, 2022 
Burdick, Raymond C., died August 21, 2022 
Bushkofsky, Dennis L., died February 2, 2023 
Charles, Charles J., died July 23, 2022 
Chaveas, Richard W., died March 19, 2023 
Cloughan, Edward W., died April 26, 2023 
Delp, Lawrence P., died August 30, 2022 
Haring, Linda R., died December 11, 2022 
Hoh, Paul J. II, died January 19, 2023 
Pelletier, Phyllis A., died April 12, 2023 
Stephenson, Lester E. Jr., died December 20, 2022 
Tomlinson, John W. Jr., died April 24, 2023 
Wagner, Deborah M., died March 11, 2023 
____________________ 

 

The Rev. Donald Philip Beck was born on September 27, 1939, in New York, New York. He 
was a son of Christian Louis and Madeleine H. (Ronnermann) Beck.  Pastor Beck graduated 
from Muhlenberg College in 1961 and the Lutheran Theological Seminary at Philadelphia in 
1964.  He was ordained by the New York Synod of the Lutheran Church in America on June 
4, 1964.  

 

Pastor Beck served in the following calls: St. Paul, Narrowsburg, New York (1964-1986); Cross 
of Christ, Babylon, New York (1986-1995).  Following his retirement in 1995, Pastor Beck con-



�ϭϭ 

tinued his pastoral ministry in interim and supply capacities in the Northeastern Pennsylvania 
Synod. 

 

On September 26, 1964, Pastor Beck married Carol Jean Bircks. They have three children: 
Philip J., Daniel P., and Michael J. Beck.  On October 12, 1996, he married Margaret A. We-
ber, who survives him. 

 
____________________ 
 
The Rev. Raymond Clarence Burdick Jr., was born on February 13, 1939, in New York, New 
York.  He was a son of Raymond and Lillian Burdick.  Pastor Burdick graduated from City Col-
lege of New York in 1960 and the Lutheran Theological Seminary at Philadelphia in 1985. He 
was ordained by the Virginia Synod of the Lutheran Church in America on June 23, 1985. 
 
Pastor Burdick served in the following calls: St. Paul, Albrightsville (1985-1987); St. John, Gi-
braltar (1987-1991); Chaplain, Good Shepherd Rehabilitation Hospital, Allentown (1991-
1992); Chaplain, Lehigh Valley Hospital, Allentown (1992 ² 1993); Chaplain, St. Joseph Hospi-
tal, Reading (1993-2001).  Following his retirement in 2001, Pastor Burdick continued his pas-
toral ministry in interim and supply capacities within the Northeastern and Southeastern 
Pennsylvania Synods. 
 
On September 12, 1976, he married Susan E. Rodgers, who survives him.  
 
____________________ 
  
Then Rev. Dennis L. Bushkofsky was born on July 15, 1958, in Oelwein, Iowa.  He was the son 
of Ronald and Marie (Kuper) Bushkofsky.  Pastor Bushkofsky graduated from Luther College, 
Iowa, in 1980, and the Lutheran Theological Seminary at Philadelphia in 1986.  He was or-
dained on June 13, 1986. 
 
3DVWRU�%XVKNRIVN\�VHUYHG�LQ�WKH�IROORZLQJ�FDOOV��2XU�6DYLRU·V��6HEHND��0LQQHVRWD������-1989); 
St. John, Whitehall, Pennsylvania (1989 ² 1997); and United Lutheran Church, Oak Park, Illi-
nois (2012 ² 2022) as well as other intentional interim assignments in Illinois. 
 
On May 20, 1989, he married Linda Carol Post, who survives him along with their two chil-
GUHQ��-XG\�-DFNVRQ�DQG�-D\GHQ�-DFNVRQ��DQG�3DVWRU�%XVKNRIVN\·V�PRWKHU� 
 
____________________ 
  
The Rev. Charles John Charles was born on October 4, 1936, in Sunbury, Pennsylvania.  He 
was a son of John Elwood Charles and Sarah Margaret (Kiechline) Charles. Pastor Charles 
graduated from Gettysburg College in 1958 and the Lutheran Theological Seminary at Get-
tysburg in 1962. He was ordained by the Central Pennsylvania Synod of the United Lutheran 
Church in America on June 5, 1962.  
 
Pastor Charles served in the following calls: Mission Developer, Messiah, Moundsville, West 
Virginia (1962-1970); Christ, Reading (1970-1981); Director, Greater Reading Area Involved 
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Lutherans (GRAIL), Reading (1981-1989); and Allegheny, Knauers (1989-2000). Following his 
retirement, Pastor Charles continued his pastoral ministry in interim and supply capacities in 
the Northeastern Pennsylvania Synod.  
 
On September 7, 1963, he married Elizabeth Anne Eser, who survives him. They have two 
children: Deborah Anne Davis and David Jonathan Charles. 
 

____________________ 
 
The Rev. Richard W. Chaveas was born on April 1, 1948, in Philadelphia.  He was the son of 
William and Evelyn Chaveas.  Pastor Chaveas graduated from Drew University (1970) and 
the Lutheran Theological Seminary at Gettysburg (1989).  He was ordained on July 9, 1989, 
by the Northeastern Pennsylvania Synod.  
 
Pastor Chaveas served Faith, Blakeslee (1989-1993); Holy Spirit, Emmaus (1993-1997); St. 
John, Whitehall (1997-2001); and Allegheny, Knauers (2001-2008). 
 
On December 13, 1980, he married Debra Deibler, who survives him. They have two sons: 
Andrew and Matthew. 
 

___________________ 
 
The Rev. Edward W. Cloughen was born in New York City and raised in Dumont, New Jersey.  
He was the son of Elmer and Dorothea (Bothe) Cloughen.  He was a graduate of Muhlen-
berg College and the Lutheran Theological Seminary at Philadelphia.  He was ordained on 
May 28, 1967, by the Eastern Pennsylvania Synod, Lutheran Church in America. 
Pastor Cloughen served Grace, Lehighton (1967-1969); Trinity, Bangor (1969-1971); St. Paul, 
Tower City (1971-1976); St. Daniel's, Robesonia (1976-1988); St. Luke's, Reading (1988-1996); 
St. Mark's, Birdsboro (1996-�������6W��3HWHU
V��%HFNHU·V��DQG�=LRQ��)OHHWZRRG������-2004).  He 
also was a radio announcer for WEEU in Reading.  
On July 5, 1968, he married Cynthia Heiser, who predeceased him.  On August 23, 2003, he 
married Ethel (Lawrence) Edwards, who survives him along with his children Ward E. Clough-
en and Sarajane Weidner and his stepchildren Michael Edwards and Suzanne Bolig.   
 

___________________ 
 
The Rev. Lawrence P. Delp was born September 10, 1928, in Tamaqua, Pennsylvania.  He 
was the son of Paul L. and Katharine (Schellhammer) Delp.  Pastor Delp graduated from 
Muhlenberg College in 1948 and the Lutheran Theological Seminary at Philadelphia in 1951. 
He was ordained by the Ministerium of Pennsylvania on May 23, 1951. 
Pastor Delp served in the following calls: St. John, Berrysburg, (1951-1956); Christ, 
Conyngham, (1956-1962); St. John, Bath (1962-1965); Faith, Mt. Penn (1965-1987); Jerusalem, 
Trachsville (1987-1993).  Following his retirement in 1993, Pastor Delp continued his pastoral 
ministry in interim and supply capacities in the Northeastern Pennsylvania Synod. 
 
On August 26, 1950, he married Margie Arner.  They are survived by sons Lawrence F. and 
John M. Delp.  Another son, David J., predeceased his parents. 
 

____________________ 
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The Rev. Lynda R. Haring was born June 21, 1947, in Chicago, Illinois.  She was the daughter 
of William M. and Anita M. Kyd.  She graduated from Eastern Illinois University (1971) and 
Valparaiso University Deaconess Program (1976).  She was consecrated a deaconess on 
September 10, 1978, and she was ordained on July 19, 1981, by the English Synod of the As-
sociation of Evangelical Lutheran Churches. 
 
Pastor Haring served in the following calls: Chaplain at Lutheran General Hospital, Park 
Ridge, Illinois (1981-1982); St. Mark, Reading (1982-1988); St. John, Mohnton (1988-2000); Zion, 
Womelsdorf (2000-2008). Following her retirement in 2008 she served as Chaplain and Trans-
lator for Hospice Saint John. She was also a Chaplain of the United States Coast Guard Aux-
iliary. 
 
On May 1, 1993, she married Neil A. Haring, who survives her. 
 
____________________ 
 
The Rev. Paul J. Hoh II was born on September 27, 1934, in Lancaster, Pennsylvania.  He was 
the son of Ernest J. and Ruth C. (Kirsch) Hoh.  Pastor Hoh graduated from Denison University 
in Granville, Ohio (1955), and the Lutheran Theological Seminary at Philadelphia (1959). He 
was ordained by the Central Pennsylvania Synod of the United Lutheran Church in America 
on June 12, 1959. 
 
Pastor Hoh served in the following calls: Christ, Glenside (1959-1966); Assistant to the Presi-
dent of the Northeastern Pennsylvania Synod (1969-1975); St. John, Reading (1975-1992); 
Vice President for Inner Mission and Community Ministries of the Lutheran Home at Topton 
(1992-1997).  He was active on the inter-faith Social Action Cabinet of Reading and several 
Lutheran ministries from the national to district level, including the Philadelphia Seminary 
Board.  Pastor Hoh also enjoyed a long career as a civil servant, working within local and 
state government, including time as a member of the Pennsylvania House of Representa-
tives and Reading City Council President.  He was founder-president of the Berks County 
Prison Society (now Berks Connections), which named its volunteer award in honor of Paul 
and Kate Hoh.. 
 
On June 17, 1956, he married Mary C. Houseman, who survives him. They have four children: 
Chris, Robyn, Eric, and Scott.  
 
___________________ 
  
The Rev. Phyllis Pelletier was born on May 16, 1944, in Brunswick, Maine.  She was the daugh-
ter of Irenée and Claire (Pelletier) Pelletier.  After working as a medical technologist for 
twenty-six years, Pastor Pelletier graduated from the University of Southern Maine (1986) and 
the Lutheran Theological Seminary at Gettysburg (1993).  She was ordained by the New 
England Synod on September 19, 1993. 
 
Pastor Pelletier served the following calls: Northern Aroostook Parish, Maine (1993-1996); 
Christ, Springtown, Pennsylvania (1996-2002); and St. John, Nanitcoke, and St. Mark, Pond 
Hill (2002-2009). Following a period of retirement, from 2014 to 2019 she served Shepherd of 
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WKH�+LOOV�/XWKHUDQ�&KXUFK��FRQVLVWLQJ�RI�=LRQ�&KDSHO��'XVKRUH��6W��-RKQ·V�&KDSHO��:LOPRW��
and Trinity Chapel, Mildred, until its closing).  Until just weeks before her death, she contin-
ued her ministry by serving many congregations as a Sunday supply pastor. 
 
____________________ 
 

The Rev. Lester Edward Stephenson Jr. was born on June 21, 1947, in Reading, Pennsylvania.  
He was the son of Lester E. and Marion (Brown) Stephenson.  Pastor Stephenson graduated 
from Albright College (1970) and the Lutheran Theological Seminary at Gettysburg (1974). 
 

Following his ordination by the Northeastern Pennsylvania Synod on May 21, 1974, Pastor 
6WHSKHQVRQ�VHUYHG�LQ�WKH�IROORZLQJ�FDOOV��6W��-RKQ·V��-LP�7KRUSH�(DVW�������² 1979); St. Mark, 
Scranton (1979 ² 2004); St. Matthew United, Scranton (2005 ² 2015). Following his retirement 
in 2015 he served as interim and supply pastor for various congregations. 

 

On May 2, 1981, he married Ruth Ann Meeson, who survives him.  They have two children: 
Amy and Joel.    
 

____________________ 

 

The Rev. John W. Tomlinson Jr. was born on September 20, 1934, in Doylestown, Pennsylva-
nia.  He was the son of John W. and Madaline R. (Conner) Tomlinson.  He attended Ursinus 
College (1952-1954) and was employed by Swartley Bros. of Lansdale as an assistant to the 
electrical engineer (1960-1967).  He served in the US Air Force.  Pastor Tomlinson graduated 
from Temple University (1969) and from the Lutheran Theological Seminary in Philadelphia 
(1971).  He was ordained by the Southeastern Pennsylvania Synod, Lutheran Church in 
America, on June 27, 1971.   

 

Pastor Tomlinson served the New Ringgold Parish (1971-1976); Messiah, Wilkes Barre (1976 -
1982); and Friedens, Center Valley (1982-1999).  He served as past Secretary of the Lehigh 
Mission District and on the Board of Lutheran Congregational Services (formerly Lutheran 
Services of the Lehigh Valley). 

 

On November 19, 1965, Pastor Tomlinson married Dorothy M. Wert, who survives him.  He is 
survived by daughters Bonnie Corona and Virginia Faust. 
 

____________________ 

 

The Rev. Deborah M. Wagner was born on May 1, 1936, in Baltimore, Maryland.  She was the 
daughter of Charles John and Dorothy Rosa (Rau) Kus.  
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Pastor Wagner graduated from the College of Notre Dame of Maryland, Rutgers University, 
and Princeton Theological Seminary. She was certified as an Associate in Ministry in 1988 
and served at Messiah, Bethlehem (1988-1993). She received her Master of Divinity from the 
Lutheran Theological Seminary at Philadelphia. Following her ordination by the Northeastern 
Pennsylvania Synod on June 9, 1996, Pastor Wagner served Jerusalem, Eastern Salisbury 
(1996-2002).  Following her retirement in 2002 she served as interim pastor for St. Andrew, 
Summit Hill. 

 

On August 24, 1958, she married the Rev. Walter Wagner. They have a son, Nathan Samuel 
Wagner. 

  

 
Changes in Positions 

Argot, Robert, from Holy Spirit, Reading, to St. John, Reading, October 1, 2022 
Bennethum, D. Michael, from Director for Evangelical Mission to retirement, October 1, 2022 
Butz, Jeffrey, from Zion, Maxatawny, to retirement, September 1, 2022 
Christy, Mark, from on leave from call to retirement, February 1, 2023 
Dee, Jennifer, from Trinity Robesonia, to Trinity, Robesonia, as Lead Pastor, October 1, 2022 
Edelman, Jamie, newly ordained to United Fellowship, Easton, August 28, 2022 
Geyer, Cynthia, of the Moravian Church to Redeemer, Allentown, April 1, 2023 
Hacker, Rachel, from St. Peter, Hanover Ave., Allentown, to Emmanual, Emanuelsville, No-

vember 6, 2022 
Heavner, Brandon, from St. Mark, Bethlehem, to Weisenberg, Weisenberg Township, Febru-

ary 20, 2023 
Horst, Susan, from WellSpan PhilHaven to Penn State Health St. Joseph, August 1, 2022 
Irwin, Thomas, from on leave from call to retirement, February 1, 2023 
Koch, Werner, from St. Stephen, Bethlehem, to retirement, November 1, 2022 
Lupole, Wayne, from Christ, Hazleton, to retirement, July 1, 2022 
Maxon, William, from Christ, Allentown, to retirement, September 1, 2022 
Staniszewski, Deborah, from Christ, Conyngham, to St. Paul of Smithfield, Craigs Meadows, 

February 19, 2023 
6WHOW]��-RKQ��RI�WKH�8QLWHG�&KXUFK�RI�&KULVW�WR�+XII·V��+XIIV�&KXUFK��-XO\��������� 
Stinner, Franklin, from on leave from call to retirement, January 1, 2023 
Trump, Suzanne, from St. John Windish to retirement, February 1, 2023 
 

_________________ 
 

ROSTER CHANGES FOR MINISTERS OF WORD AND SERVICE 
 

Ordinations 
Talley, Dawn, May 1, 2022. 
 

Received from Other Synods 
Tigerman, Kathleen, from Southwestern Minnesota Synod, April 3, 2023 
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Transferred to Other Synods 
Elliott, Jane, to the Southeastern Pennsylvania Synod, October 31, 2022 
 

Resigned from Roster 
None 
 

Removed from Roster 
None 
 

Deaths 
Blew, Hannelore, died March 30, 2023 
Miller, Ruth Naomi Terry, died November 18, 2022 
Millicent Jane Drake, died February 10, 2023 
____________________ 
  
Deacon Hannelore Blew was born on October 26, 1932, in Koenigsberg, Germany, to Dr. 
Bernhard and Hanna-Carla (Gersdorf) Freydberg. She graduated from Wellesley College 
(1954) and was certified as an Associate in Ministry in 1982.  Deacon Blew served St. John, 
Allentown, as Director of Christian Education and Parish Administrator (1973-1998).  She 
served as dean of the Allentown School of the Lay Academy, as chair of the Associates in 
Ministry Task Force for the synod, as a founding member of the board for the Lutheran 
Academy in Northampton, and in various community  and educational organizations. 
 
On June 19, 1954, she married Wilbur J. Blew, who predeceased her.  They had three chil-
dren: Kristine Pearson, Eric Blew, and Alison Roithmayr.   
___________________ 
 
Deacon Ruth Naomi Terry Miller was born on February 21, 1941.  A native of Ringtown, Penn-
sylvania, she was a daughter of Ralph and Miriam Terry.  Deacon Miller graduated from 
Muhlenberg College (1962) and the Lutheran Theological Seminary at Philadelphia (1988). 
She was commissioned as an Associate in Ministry by the Lutheran Church in America on 
May 22, 1980. 
 
Deacon Miller served in the following positions: Director of Christian Education and Youth 
Ministry at St. James, Coopersburg; Editor for Senior High School Youth and Older Youth Re-
sources, Division for Parish Services, Lutheran Church in America; Assistant to the Bishop of 
the Northeastern Pennsylvania Synod (1988-�������DQG�DV�WKH�V\QRG·V�'LUHFWRU�RI�0LQLVWU\�5H�
sources (1996-2005). 
 
On June 23, 1962, Deacon Miller married Kenneth Mille. They have three children: Karen, 
Kristen, and David. 
____________________ 
 
Deacon Millicent Jane Drake was born on July 29, 1932, in Elizabeth, New Jersey.  She was 
the daughter of William R. and Millicent (Smith) Drake. She graduated from Moravian Col-
lege (1954) and the Bryn Mawr School of Social Work (1958) and attended the Philadelphia 
Deaconess School. 
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Following her consecration as a deaconess on June 8, 1958, she served in the Reading and 
3RWWVYLOOH�RIILFHV�RI�WKH�/XWKHUDQ�&KLOGUHQ·V�%XUHDX������-1970); at Hope, Reading (1970-
1974); and at St. John, Boyertown (1974-2015). 
  

Changes in Positions 
Schaeffer, Kathy, Friedens, Oley, to retirement, August 1, 2022 
Kidd, Patrice, on leave from call to retirement, September 1, 2022 
Stump, Janet, St. Timothy, Allentown, to retirement, April 1, 2023 
 

__________________________________ 
 

CONGREGATIONAL CHANGES 
 
St. Paul, Easton and Good Shepherd, Easton consolidated on August 1, 2022, to form United 
Fellowship, Easton.  
 
Grace, Reading; Holy Spirit, Reading; St. John, Reading; St. Luke, Reading merged on Octo-
ber 1, 2022, to form Renewed Spirit Church, Reading. 
 
/LJKW�RI�&KULVW��%HWKOHKHP��6W��-RKQ·V�:LQGLVK��%HWKOHKHP��6W��3HWHUV��%HWKOHKHP��FRQVROLGDW�
ed on February 5, 2023, to form Blessed Trinity, Bethlehem. 
 

Respectfully Submitted, 
 

 
Carl D. Shankweiler, Secretary 
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The Synod Council of the Northeastern Pennsylvania Synod met seven times for business since 
the 2022 Synod Assembly: July 23, 2022; November 19, 2022; December 10, 2022; December 17, 
2022; January 14, 2023; March 30, 2023; and April 15, 2023.  The council also met at the home of 
Vice President Kristen Edelman-Weiner for a formation event on September 10, 2022. 

 
In addition to the regular business normally coming to the council, the Reference and Counsel 

resolutions not dealt with by the 2022 Synod Assembly were referred to the Synod Council for action.  
Those actions are included in this report; the full texts of those resolutions can be found in the 
Minutes of the 2022 Synod Assembly. 

 
The numbers preceding the resolutions indicate the year, month, and sequence of the resolu-

tion.  Hence, (2023.04.01) means the first resolution adopted in April of 2023.  Council resolutions that 
are recommendations for assembly action appear in bold face.   

 
The categories into which the resolutions are places are somewhat arbitrary.  For example, it can 

sometimes be the case that a resolution could fall under Budget and Finance because it carries a 
cost to the synod but could also fall under Calls, Appointments, and Roster Maintenance because it 
involves appointing someone to a position. 
 

Assembly 
(2022.07.09)  Resolved, That Synod Council appoint the following persons to serve as Churchwide 
Assembly voting members: 

Ms. Ashley Teter 
Ms. Judy Seroska 
Ms. Sara Neidig 
Ms. Nancy Reichelt 
 
(2023.04.02).  Resolved, That the following resolution concerning the 2023 assembly program 

be recommended to the 2023 Synod Assembly: 
 
Resolved, That the 2023 Assembly program (as printed in the Bulletin of Reports) be  
adopted. 
 
 

Budget and Finance 
(2022.07.06)  Resolved, That Ahner's Cleanout & General Contractor LLC be engaged for a 

maximum of $16,000.00 to complete cleaning out the church and parsonage formerly owned by St. 
John Lutheran Church, Shenandoah, to the extent that this work can be done safely given the con-
dition of the buildings. 

 
(2022.07.12)  Resolved, That the Northeastern Pennsylvania Synod Council approve the fol-

lowing Corporate Resolution in regards to the Florence Y. Flach Trust: 
 
Resolved, That the following are Authorized Entity Representatives and a minimum of four of 

them is/are required in order to take such actions and execute such documents on behalf of the 
Corporation with respect to its agreement with Wells Fargo: Christopher deForest, Kristen Edelman-
Weiner, Donald Boyer, and Carl Shankweiler.  
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Resolved, That Wells Fargo shall be fully protected by relying upon this Resolution and shall be 
indemnified and held harmless from any and all claims, demands, expenses, losses or damages, in-
FOXGLQJ�UHDVRQDEOH�DWWRUQH\�IHHV�UHODWHG�WR�:HOOV�)DUJR·V�UHOLDQFH�RQ�WKLV�5HVROXWLRQ�� 

 
Resolved, That this Resolution shall replace and supersede any prior Resolution on this subject in conflict 

herewith.  
 
(2022.11.01)  Resolved, That only the officers of the synod or their designees be authorized to 

sign checks or contracts on behalf of the synod, with at least two signatures required per  
document. 
 
(2022.11.02)  Resolved, That the interest rate for loans from the Church Loan Fund be set at 

WKUHH�SHUFHQW�EHJLQQLQJ�IURP�WKH�WLPH�RI�WKLV�UHVROXWLRQ·V�DGRSWLRQ��RWKHU�WKDQ�IRU�ORDQV�WR�QHZ�PLV�
sion congregations for which the interest rate shall continue to be zero percent in keeping with Con-
tinuing Resolution II.3.  

 
(2022.11.03)  Resolved, That a grant of $5,000 from the Mission Development Fund be given to 

the Lutheran Witness along the Delaware in 2023 in support of their witness to the Gospel. 
 
(2022.11.09)  Resolved, That the amounts designated below as housing allowances shall ap-

ply to the calendar year 2023 and all future years unless otherwise provided by this Synod Council: 
 
The Rev. Christopher deForest, $25,000 
The Rev. Rachael Dietz, $30,000 
 
(2022.12.02) Resolved, That the Finance Committee come to the January meeting of the Syn-

od Council with a recommendation for restoring Laurie Christman and Deborah Skinner to being full 
time on the synod staff. 

 
(2022.12.03) Resolved, That, if given legal clearance, the synod charge a one percent man-

agement fee for administering the special funds under its control. 
 
(2022.12.06)  A cap of $75.00 per recipient (10 people) with money to come from the General 

)XQG�DQG�EH�PRYHG�LQWR�WKH�%LVKRS·V�'LVFUHWLRQDU\�)XQG��DQ\�JLYLQJ�ZRXOG�EH�DW�WKH�GLVFUHWLRQ�RI�
the bishop.  [Note: this resolution refers to Christmas bonuses paid to the synod staff.] 

 
(2022.12.07)  Resolved, That the coordinating staff be allowed to carry over into fiscal year 

2023 any unused vacation time from fiscal year 2022. 
 
(2023.01.02)  To approve the SALM Launch coordinator position, contract for one year, six to 

eight hours per week, for $12,000 plus travel and expenses to be paid from the Mission Development 
Fund, with the option to extend the contract and with periodic reporting to the Synod Council. 

 
(2023.01.04)  Resolved, That the 2023 Payment Authorization Schedule as presented be ap-

proved. 
 
(2023.01.05)  Resolved, 7KDW�/DXULH�&KULVWPDQ�DQG�'HERUDK�6NLQQHU�RI�WKH�V\QRG·V�FRRUGLQDW�

ing staff be asked to work an additional seven and ten hours per week respectively. 
 
(2023.01.06)  Resolved, That the coordinating staff, including Eric Gombert, receive an in-

crease of 8.7% for fiscal year 2023. 
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(2023.01.07)  Resolved, That Bishop Christopher deForest, Pastor Rachael Dietz, Deacon Travis 
Woodfield, Pastor Michael Bennethum, Pastor Jean Huber, Pastor Charles Grube, Pastor Kathleen 
Ash-Flashner, Pastor Samantha Drennan, Pastor Lauren Wolfe Blatt, and Pastor Niels Nielson (through 
WKH�V\QRG·V�FRQWUDFW�ZLWK�KLV�FRQJUHJDWLRQ��UHFHLYH�LQFUHDVHV�RI������IRU�ILVFDO�\HDU������ 

 
(2023.04.03) Resolved, That the following resolution concerning the 2024 spending proposal 

be recommended to the 2023 Synod Assembly: 
  
Resolved, that the 2024 spending proposal (February 1, 2024, to January 31, 2025)  
be adopted.  The Synod Council is hereby authorized to establish the 2024 spending  
proposal no later than its January 2024 meeting, making any necessary adjustment  
to the proposal in light of both realistic anticipation of receipts and synod priorities  
(in consultation with the ELCA Treasurer with respect to the ELCA portion  
thereof.) 

 
(2023.04.04)  Resolved, That the spending policies for synod funds for the fiscal year 2024 be 

established as follows: 
  8% (c. $55,567) of the Mission Development Fund  
  8% (c. $104,431) of the Clyde Kelchner Fund  
10% (c. 15,504) of the Student Education Fund  
  6% (c. $6,031) of the Leadership Development Fund  
  8% (c. $37,447) of the Social Ministry Fund  
 
(2023.04.05)  Resolved, That a loan in an amount not to exceed $180,000 be made from the 

Church Loan Development Fund to Reformation Lutheran Church, Reiffton, Pennsylvania.  The terms 
of the loan will be an amount not to exceed $180,000 with a seven-year repayment schedule at 
three percent interest. 

 

Calls, Appointments, and Roster Maintenance 
(2022.07.10)  Resolved, That a one-year call to special service be issued to the Rev. Kim True-

benbach to serve as interim pastor of St. Joseph Hill, Boyertown, from August 1, 2022 through July 31, 
2023. 

 
(2022.07.11)  Resolved, That the Synod Council extend an invitation to the Rev. John Seitz, an 

RUGDLQHG�0LQLVWHU�RI�:RUG�DQG�6DFUDPHQW�LQ�WKH�8QLWHG�&KXUFK�RI�&KULVW��WR�VHUYH�DV�SDVWRU�RI�+XII·V�
Union Church, Alburtis, Pennsylvania, beginning on July 20, 2022, the date established by the con-
gregation. 

 
(2023.04.01)  Resolved��7KDW�LQ�DFFRUGDQFH�ZLWK�%/6������E��DQG�%/6������F��RI�WKH�V\QRG·V�

constitution and bylaws, that the Rev. R. Zachary Labagh be elected to serve as a part-time associ-
ate of the bishop, beginning June 1, 2023, with an initial annual salary of $18,000. 

 
(2023.01.01)  Resolved, That the position of Congregational Director of Legacy and Purpose, 

filled by Deacon Travis Woodfield, be extended for one year under the current terms with the ex-
pectation of periodic reporting of actual outcomes being made to the Synod Council according to 
reporting requirements as defined by the Administration Committee. 

 
(2023.04.09)  Resolved, That a Call to Special Service be issued to the Rev. Janelle S. Neubau-

er to serve as Muhlenberg College Chaplain beginning July 15, 2021. 
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(2023.04.10)  Resolved, That a Call to Special Service be issued to the Rev. Roxanne Kringle to 
serve as Chaplain of the Good Shepherd Raker Center beginning March 28, 2022. 

 
(2023.04.11)  Resolved, That a Call to Special Service be issued to Deacon Kathleen Tigerman 

WR�VHUYH�DV�WKH�1RUWKHDVWHUQ�3HQQV\OYDQLD�6\QRG·V�'LUHFWRU�IRU�(YDQJHOLFDO�0LVVLRQ�EHJLQQLQJ�$SULO����
2023. 

 
(2022.07.07)  Resolved, That in accordance with sections 7.31.16. and 7.52.22. of the ELCA 

&RQVWLWXWLRQ��´RQ�OHDYH�IURP�FDOOµ�VWDWXV�EH�DSSURYHG�DV�IROORZV� 
Pastor (first year):  The Rev. Joseph Serafin 
Pastor (first year)  The Rev. Werner Koch 
Pastor (second year)  The Rev. Katie Lyon 
Pastor (fifth year/study) The Rev. Elizabeth Haines 
 
(2022.11.06)  Resolved, That in accordance with sections 7.31.07. and 7.61.08. of the ELCA 

&RQVWLWXWLRQ��´RQ�OHDYH�IURP�FDOOµ�VWDWXV�EH�DSSURYHG�DV�IROORZV� 
Clergy (first year):  The Rev. Carl Filer (September 1, 2022) 
 
(2023.04.08)  Resolved, That in accordance with sections 7.31.07. and 7.61.08. of the ELCA 

&RQVWLWXWLRQ��´RQ�OHDYH�IURP�FDOOµ�VWDWXV�EH�DSSURYHG�DV�IROORZV� 
Clergy (first year): The Rev. Brian Holben (December 1, 2022) 
 
(2023.01.09)  Resolved, That in accordance with sections 7.31.07. and 7.61.08. of the ELCA 

&RQVWLWXWLRQ��´RQ�OHDYH�IURP�FDOOµ�VWDWXV�EH�DSSURYHG�DV�IROORZV� 
Clergy (first year):  The Rev. Kim Truebenbach (February 1, 2023) 
 
(2022.07.08)  Resolved, That in accordance with ELCA bylaw 7.41.17. and upon endorsement 

E\�WKH�ELVKRS��WKH�IROORZLQJ�URVWHUHG�OHDGHUV�EH�JUDQWHG�WKH�URVWHU�VWDWXV�RI�´UHWLUHGµ� 
The Rev. Jeffrey Butz (September 1, 2022) 
The Rev. Richard Elliott (August 1, 2022) 
The Rev. Wayne Lupole (July 1, 2022) 
The Rev. William Maxon (September 1, 2022) 
Deacon Kathleen Schaeffer (August 1, 2022) 
     
(2022.11.07)  Resolved, That in accordance with ELCA bylaws 7.41.07 and 7.71.04. and upon 

HQGRUVHPHQW�E\�WKH�ELVKRS��WKH�IROORZLQJ�URVWHUHG�OHDGHU�EH�JUDQWHG�WKH�URVWHU�VWDWXV�RI�´UHWLUHGµ� 
Deacon Patrice Kidd (September 1, 2022) 
 
(2022.12.04)  Resolved, That in accordance with ELCA bylaws 7.41.07 and 7.71.04. and upon 

HQGRUVHPHQW�E\�WKH�ELVKRS��WKH�IROORZLQJ�URVWHUHG�OHDGHU�EH�JUDQWHG�WKH�URVWHU�VWDWXV�RI�´UHWLUHGµ� 
The Rev. Werner Koch (November 1, 2022) 
 
(2023.01.08)  Resolved, That in accordance with ELCA bylaws 7.41.07 and 7.71.04. and upon 

HQGRUVHPHQW�E\�WKH�ELVKRS��WKH�IROORZLQJ�URVWHUHG�OHDGHU�EH�JUDQWHG�WKH�URVWHU�VWDWXV�RI�´UHWLUHGµ� 
Deacon Janet Stump (April 1, 2023) 
 
(2023.04.07)  Resolved, That in accordance with ELCA bylaws 7.41.07 and 7.71.04. and upon 

HQGRUVHPHQW�E\�WKH�ELVKRS��WKH�IROORZLQJ�URVWHUHG�OHDGHU�EH�JUDQWHG�WKH�URVWHU�VWDWXV�RI�´UHWLUHGµ� 
The Rev. Mark Christy (February 1, 2023) 
The Rev. Thomas F. Irwin Jr. (February 1, 2023) 
The Rev. Suzanne Trump (February 1, 2023) 
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(2022.11.08)  Resolved, That in accordance with ELCA bylaws 7.41.08 and 7.71.05. and upon 
HQGRUVHPHQW�E\�WKH�ELVKRS��WKH�IROORZLQJ�URVWHUHG�OHDGHU·V�URVWHU�VWDWXV�EH�FKDQJHG�WR�´GLVDELOLW\µ� 

The Rev. David Blitch (September 1, 2022) 
 

Congregations and Authorized Worshipping Communities 
(2022.11.04)  Resolved��7KDW�+RSH·V�7DEOH��KRXVHG�DW�+RSH�/XWKHUDQ�&KXUFK������1��)URQW�

Street, Reading 19601, be reauthorized as a Synodically Authorized Worshipping Community (SAWC) 
of the Northeastern Pennsylvania Synod. 

 
(2022.11.05)  Resolved, That Common Ground Recovery Community - Downtown Reading 

Campus, meeting at Trinity Lutheran Church, 527 Washington Street, Reading 19601, be reauthor-
ized as a Synodically Authorized Worshipping Community (SAWC) of the Northeastern Pennsylvania 
Synod. 

 

Mission Districts 
(2022.11.10) Resolved, That the 2023 budget of the West Berks Mission District be approved.   

 

2022 Reference and Counsel Resolutions 
(2022.07.01)  Resolved, That the Synod Council adopt as presented to the 2022 Synod Assem-

EO\�WKH�UHVROXWLRQ�´&RQFHUQLQJ�$QWL-5DFLVP�(GXFDWLRQ�(PSKDVLV�µ� 

(2022.07.02)  Resolved, 7KDW�WKH�UHVROXWLRQ�´3DUWLFLSDWLRQ�RI�WKH�:KROH�%RG\�RI�&KULVWµ�EH�DS�
proved and that the Synod Council be asked to determine (1) how the intent of this resolution can 
EH�FRQYH\HG�WR�WKH�FRQJUHJDWLRQV�RI�WKH�V\QRG�DQG�����KRZ�WR�LPSOHPHQW�WKLV�UHVROXWLRQ·V�FDOO�WR�
service. 

 
(2022.07.03)  Resolved, That the Synod Council approve the proposed resolution concerning 

COVID mitigation in the following amended form:   
 
Resolved, That all the congregations of the Northeastern Pennsylvania Synod live-out this 

Christian love by recommending and communicating on-going COVID policies based upon current 
Centers for Disease Control (CDC) data1; and be it further 

 
Resolved, That these recommended COVID policies dynamically increase & decrease miti-

gation as threat levels increase and decrease respectively³such as requiring properly worn, effec-
tive masking and reducing activities that increase air-borne contagion risks (singing, close un-
masked prolonged gatherings, indoor eating); and be it further 

 
Resolved, That they will know we are Christians by our love. 
 
(2022.07.04) Resolved, That the resolution concerning gun control legislation be referred to 

the Committee of Deans for their action. 
 
(2022.07.05) Resolved, That the Synod Council affirm the sending of the Resolution Concern-

ing Affirming the Environment to the 2022 ELCA Churchwide Assembly.  
 
(2022.12.01)  Resolved, That the specific action items two through seven in the Resolution 
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Concerning Affirming the Environment be approved.   
 

Synod Organization and Policies 
(2023.01.03)  Resolved, That Continuing Resolution I.10. be amended to read, "Resolutions re-

ceived by the Committee of Reference and Counsel fewer than fourteen days before the opening 
of the Synod Assembly will not be considered at that assembly.  For such resolutions to be consid-
ered, a motion needs (a) to be presented from the floor to suspend the rules (an action that is not 
debatable) and (b) to be affirmed by a two-thirds vote."   

 
(2023.03.01)  Resolved, That the Synod Council authorize an evaluation and possible redesign 

of the synod's purpose, structure, roles, and basic policies of organizational functioning in light of the 
many changes which have occurred in the life of the synod since the last comparable process was 
done a generation ago; and that to carry out this study a select committee be appointed by the 
bishop and vice president, to be chaired by Kristen Edelman-Weiner and to report by a time the 
study group determines. 

 
(2023.04.06)  Resolved, That the February 2023 resource paper and sabbatical policy for ros-

tered ministers serving under call in the Northeastern Pennsylvania Synod be endorsed, supported, 
and put forth to the 2023 Assembly. 

 
       Respectfully submitted, 
 
 
       Carl D. Shankweiler, Secretary   
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As we near the end of the COVID-19 pandemic, we are feeling the effect of serious infla-
tion.  

I would like to thank the congregations of the Northeastern Pennsylvania Synod for their 
financial support received during the 2022 fiscal year. Our fiscal year begins on February 1 
and ends on January 31 of the following year.  In the 2022 fiscal year the synod received 
$49,133 more in mission support than we budgeted.   

The total revenue budgeted for the 2022 fiscal year was $2,098,250. The actual revenue 
received was $1,926,513 resulting in a shortfall of $171,737. $100,000 of this shortfall was due 
to an anticipated change in the funding of the DEM position which was not implemented. 
The actual expenditures of $1,869,755 was $178,496 less than the budgeted expenditures of 
$2,048,251.   The 2022 fiscal year ended with a surplus of $56,758. 

In the current fiscal year (2023), we are feeling the impact of inflation.  We can examine 
the impact of inflation over the last seven fiscal years and project this impact on our pur-
chasing power for the remainder of the fiscal year as data becomes available.  In 2016, the 
total synod revenue was $2,800,216. The 2023 budgeted revenue is $2,061,400.  This is 
$738,816 lower than the 2016 actual revenue. We can measure the impact of inflation on 
the 2023 spending plan as of March 2023, by deflating the revenue based on changes in 
the CPI. The result is that the $2,061,400 budgeted revenue is equal to $1,658,407 in 2016 dol-
lars.  This is a reduction of $402,993 in purchasing power.  If the rapid increase in the rate of 
inflation continues, the 2023 fiscal year will probably end with a deficit. 

The 2024 spending plan will be presented later.  The plan was constructed using the fol-
lowing: 

    REVENUE SOURCES 

 Deferred Revenue 7.30% 
 Mission Support 87.20% 
 DEM Grant (ELCA) 0.48% 
 Event Income 3.14% 
 Transfers 1.50% 
 Other 0.38% 

       Total Revenue Sources  100% 
 

     EXPENDITURES 

 ELCA Support 40.98% 
 Synod Staff 32.77% 
 Administration 5.53% 
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 Building & Office 7.43% 
 Institution & Agency Support 7.00% 
 Witness & Service Team 4.00% 
 Ministry Teams 1.34% 
 Budgetary Reserve 0.95% 

       Total Expenditures    100% 
 

It has been a pleasure serving as Synod Treasurer and working with the Synod Staff and 
)LQDQFH�&RPPLWWHH�LQ�GRLQJ�*RG·V�ZRUN�LQ�WKH�1RUWKHDVWHUQ�3HQQV\OYDQLD�6\QRG� 

Yours in Christ, 
Donald E Boyer, Treasurer 
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CONSTITUTION COMMITTEE REPORT 
 
The Constitution Committee included Pr. Kenneth Melber, Pr. Brandon Heavner, Pr. Michael Ben-
nethum, Ms. Kristen Edelman-Weiner, Pr. Rachael Dietz, and Pr. Carl Shankweiler, Chairperson.   
 
1. SYNOD COUNCIL MEMBERS DESIGNATED BY MISSION DISTRICTS.   
 
Because of a conflict between *S10.01. and BLS10.07. concerning the election of mission district rep-
resentatives to the Synod Council, the committee recommends a bylaw revision so that BLS10.07. is 
amended to read ´RQH�SHUVRQ�IURP�HDFK�0LVVLRQ�'LVWULFW�ZKR�KDV�EHHQ�QRPLQDWHG�E\�WKH�0LVVLRQ�
'LVWULFW�DVVHPEO\��LQ�FRQWUDVW�WR�WKH�FXUUHQW�ZRUGLQJ��´RQH�SHUVRQ�E\�HDFK�0LVVLRQ�'LVWULFW�µ� This 
makes clear that the district is nominating, but not electing, the person; it also makes clear that the 
GLVWULFW·V�DVVHPEO\�LV�WR�GR�WKH�QRPLQDWLQJ��QRW�WKH�FRXQFLO�RU�WKH�GHDQ� 
 
Resolved��7KDW�%/6������EH�DPHQGHG�DV�LQFOXGH�WKH�ZRUGV�´RQH�SHUVRQ�IURP�HDFK�0LVVLRQ�'LVWULFW�
who has been nominated by the Mission District assembly" in replacement of the current wording, 
´RQH�SHUVRQ�E\�HDFK�0LVVLRQ�'LVWULFW�µ 
 
2. ITEMS ARRIVING LATE FOR REFERENCE AND COUNSEL CONSIDERATION. 
 
The 2022 assembly spent a great amount of time debating whether to consider a late-arriving reso-
lution.  It is desirable to deal very quickly with an issue of that sort.  This can be accomplished by 
making the procedural matter into one of suspending the rule concerning late-arriving resolutions.   
 
The Constitution Committee asked the Synod Council to amend Continuing Resolution I.10., which 
was done (according to *S18.31. continuing resolutions can be amended by the assembly or by the 
Synod Council).  This provision now reads as follows: "Resolutions received by the Committee of Ref-
erence and Counsel fewer than fourteen days before the opening of the Synod Assembly will not 
be considered at that assembly.  For such resolutions to be considered, a motion needs (a) to be 
presented from the floor to suspend the rules (an action that is not debatable) and (b) to be af-
firmed by a two-thirds vote."  
 
If any resolutions are presented late, the Committee of Reference and Counsel would report that 
(a) such resolutions have been received but (b) will not be acted upon.  The author of a resolution 
or any other voting member could then move to suspend the rules to allow for its consideration.  The 
chair might call for the reading of the proposed resolution or in another way determine that every-
one knows the text of the resolution.  Then, without debate, the chair would call for a vote as to 
whether the resolution in question should be allowed to come before the assembly.  If there is a two
-thirds vote in favor of consideration, the Committee of Reference and Counsel would then bring 
the matter to the assembly at the appropriate time and bring with it at that time the committee's 
recommendation. 
 
3. WHAT TO CALL THE COMMITTEE OF REFERENCE AND COUNSEL. 
Robert's talks about a Resolutions Committee, which is clearer in intent than a Committee of Refer-
ence and Counsel���+RZHYHU��RXU�FRQVWLWXWLRQ·V�6������XVHV�WKH�WHUP�Committee of Reference and 
Counsel and lists more responsibilities for this committee than simply dealing with resolutions.  It was 
agreed not to change the constitution at this point but to begin using the term Resolutions Commit-
tee in conjunction with the traditional term. 
 
���5()(5(1&(�$1'�&2816(/�5(62/87,216�´:,7+287�35(-8',&(�µ� 
The Constitution Committee discussed whether any changes in governing documents are needed 
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WR�GHDO�ZLWK�5HIHUHQFH�DQG�&RXQVHO�UHVROXWLRQV�LQ�OLJKW�RI�WKDW�FRPPLWWHH·V������SUDFWLFH�RI�EULQJLQJ�
VRPH�UHVROXWLRQV�WR�WKH�DVVHPEO\�´ZLWKRXW�SUHMXGLFH�µ��,W�ZDV�IHOW�WKDW�WKH�PDWWHU�LV�LQ�KRZ�WR�H[SODLQ�
DQG�KDQGOH�WKRVH�UHVROXWLRQV��L�H���WKDW�´ZLWKRXW�SUHMXGLFHµ�PHDQV�WKDW�WKH�RULJLQDO�UHVROXWLRQ�LV�EH�
IRUH�WKH�KRXVH�EXW�ZLWKRXW�WKH�FRPPLWWHH·V�WDNLQJ�D�VWDQG�LQ�IDYRU�RU�DJDLQVW��� 
 
5. OFFICE OF SYNOD SECRETARY. 
The work and anticipated change in office holder of the position of synod secretary was discussed.  
Pastor Shankweiler explained that he now found the workload impossible for him since there was no 
ORQJHU�DQ\�PDMRU�DVVLVWDQFH�IURP�WKH�V\QRG·V�VXSSRUW�VWDII��'LDQH�+HPHUO\�RQFH�GLG�WKH�VHFUHWDULDO�
work to prepare the Bulletin of Reports and the Minutes Book).  He found the position very enjoyable 
DQG�GRDEOH�EHIRUH�WKH�ORVV�RI�0V��+HPHUO\·V�DVVLVWDQFH���7KH�FRPPLWWHH·V�GLVFXVVLRQ�FRQFHUQHG�ZKR�
might take the position and how it could be reconfigured now that there is the possibility of again 
increasing support assistance.  In time the Synod Council took action to increase the hours of several 
persons who work at the synod office, in part to provide the secretary with more assistance. 
 
6. AMENDMENTS TO THE CONSTITUTION FOR SYNODS AS APPROVED BY THE 2022 CHURCHWIDE ASSEMBLY. 
 
The committee reviewed the document from the ELCA concerning amendments to the Constitution 
for Synods as approved by the 2022 ELCA Churchwide Assembly.  The need to incorporate all re-
TXLUHG�FKDQJHV�ZDV�DFNQRZOHGJHG��WKHVH�FKDQJHV�ZLOO�DSSHDU�LQ�WKH�V\QRG·V�FRQVWLWXWLRQ�DV�SRVW�
HG�RQOLQH�DIWHU�WKLV������DVVHPEO\���7KH�(/&$·V�RSWLRQDO�UHFRPPHQGDWLRQV�ZHUH�UHYLHZHG�DQG�HLWKHU�
accepted or declined as explained below.  All of the optional items recommended for action are 
VKRZQ�LQ�EROG�W\SH�DQG�KHUHE\�SUHVHQWHG�WR�WKH�V\QRG·V������DVVHPEO\�IRU�DGRSWLRQ�LQ�NHHSLQJ�ZLWK�
*S18.12. 
 
6A. Proposed Amendment to a Provision Reclassified from Required to Non-Required 
 
Chapter 7: SYNOD ASSEMBLY 
[Provision is no longer required] 
�S7.21.01.  Voting members shall begin serving with the opening of a regular Synod Assembly and 

shall continue serving until voting members are seated at the opening of the next regular 
Synod Assembly. 

 
                  The Constitution Committee recommends this change and presents the following resolu-

tion: 
 
Resolved, That S7.21.01 be amended to read, ´Voting members shall begin serving with the opening 
of a regular Synod Assembly and shall continue serving until the opening of the next regular Synod 
$VVHPEO\�µ 
  
6B. Proposed Amendments to Recommended Provisions 
 
Chapter 7: SYNOD ASSEMBLY 
S7.14. One-half One-third of the members of the Synod Assembly shall constitute a quorum. 
 
                  7KH�&RQVWLWXWLRQ�&RPPLWWHH·V�SRVLWLRQ�LV�WKDW�WKLV�FKDQJH�LV�QRW�QHHGHG�EHFDXVH�RXU�V\Q�

RG·V�FRQVWLWXWLRQ�DOUHDG\�VD\V�one-third. 
 
S7.22. This synod may establish processes that permit retired rostered ministers, or those granted disa-

bility status, or on leave from call, on the roster of the synod to serve as voting members of the 
Synod Assembly, provided that such processes not result in fewer than 60% of the voting 
members of the Synod Assembly being laypersons in contravention of consistent with �6�����c. 
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If the synod does not establish processes to permit the rostered ministers specified above to 
serve as voting members, they shall have voice but not vote in the meetings of the Synod As-
sembly. 

������������������The Constitution Committee does not consider this change as being needed based on our 
own current constitution. 

S7.24. Ministers under call on the rosters of this synod shall remain as members of the Synod Assem-
bly so long as they remain under call and so long as their names appear on the rosters of this 
synod. Lay members of the Synod Assembly representing congregations shall continue as 
such until the opening of the next regular synod assembly, or unless replaced by the election 
of new members for a special synod assembly, or until they have been disqualified by termi-
nation of congregation membership. Normally, congregations will hold elections prior to each 
regular meeting of the Synod Assembly. 

                  The Constitution Committee recommends this change and presents the following resolu-
tion: 

 
Resolved��7KDW�6������EH�DPHQGHG�WR�UHDG�DV�IROORZV��´0LQLVWHUV�XQGHU�FDOO�RQ�WKH�URVWHUV�RI�WKLV�V\Q�
od shall remain as members of the Synod Assembly so long as they remain under call and so long 
as their names appear on the rosters of this synod. Lay members of the Synod Assembly represent-
ing congregations shall continue as such until the opening of the next regular synod assembly, or 
unless replaced by the election of new members for a special synod assembly, or until they have 
EHHQ�GLVTXDOLILHG�E\�WHUPLQDWLRQ�RI�FRQJUHJDWLRQ�PHPEHUVKLS�µ 

 

S7.26. This synod may establish processes through the Synod Council that permit lay representatives 
of authorized worshiping communities of the synod, which have been authorized under ELCA 
bylaw 10.01.04., to serve as voting members of the Synod Assembly, consistent with �6����� 

                  The Constitution Committee recommends this change and presents the following resolu-
tion: 

 
Resolved, 7KDW�6������EH�DPHQGHG�WR�UHDG�DV�IROORZV��´7KLV�V\QRG�PD\�HVWDEOLVK�SURFHVVHV� 
through the Synod Council that permit lay representatives of authorized worshiping  
communities of the synod, which have been authorized under ELCA bylaw 10.01.04., to serve as vot-
LQJ�PHPEHUV�RI�WKH�6\QRG�$VVHPEO\��FRQVLVWHQW�ZLWK��6�����µ 

 

S7.27. This synod may establish processes through the Synod Council to grant a minister of Word and 
Sacrament from a church body with which a relationship of full communion has been de-
clared and established by the Churchwide Assembly of the Evangelical Lutheran Church in 
America the privilege of both voice and vote in the Synod Assembly during the period of that 
PLQLVWHU·V service in a congregation of this church. 

                  The Constitution Committee did not consider this change to be needed. 

 
Chapter 8: OFFICERS 

S8.42. The treasurer shall provide and be accountable for: 

 >«@ 
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c.  Receipt and acknowledgment of offerings, contributions, and bequests made to this 
synod, collecting interest and income from its invested funds, and paying regular ap-
propriations and orders on the several accounts as approved and directed by the Syn-
od Council. The treasurer shall transmit each month to the treasurer of the Evangelical 
Lutheran Church in America the funds received by this synod for the general work of 
this church as well as any funds to support restricted programs of this church. 

>«@ 

f.  Obtaining a fidelity bond in the amount determined by the Synod Council for persons 
handling synod funds, which ďŽŶĚ�ƐŚĂůů�ďĞ�ŝŶ�ƚŚĞ�ĐƵƐƚŽĚǇ�ŽĨ�ƚŚĞ�ƐĞĐƌĞƚĂƌǇ͘�dŚĞ�ƉƌĞŵŝƵŵ�ĨŽƌ�ƚŚĞ�ďŽŶĚ�ƐŚĂůů�ďĞ�
ƉĂŝĚ�ďǇ�ƚŚŝƐ�ƐǇŶŽĚ͘�&ŝĚĞůŝƚǇ�ĐŽǀĞƌĂŐĞ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ��ǀĂŶŐĞůŝĐĂů�>ƵƚŚĞƌĂŶ��ŚƵƌĐŚ�ŝŶ��ŵĞƌŝĐĂ�ƐŚĂůů�ďĞ�ĚĞĞŵĞĚ�Ă�ĨƵůĮůůͲ
ŵĞŶƚ�ŽĨ�ƚŚŝƐ�ƌĞƋƵŝƌĞŵĞŶƚ͘ 

 
                   The Constitution Committee recommends the adoption of the proposed changes to  

       both c. and f. and, therefore, recommends the following resolution: 

 

Resolved��WKDW�6�����F��EH�DPHQGHG�E\�DGGLQJ�WKH�ZRUGV�´DV�ZHOO�DV�DQ\�IXQGV�WR�VXSSRUW�UH�
VWULFWHG�SURJUDPV�RI�WKLV�FKXUFK�µ 

 

Resolved��WKDW�6�����I��EH�DPHQGHG�E\�GHOHWLQJ�WKH�ZRUGV�´2EWDLQLQJ�D�ILGHOLW\�ERQG�LQ�WKH�
amount determined by the Synod Council for persons handling synod funds, which bond shall be in 
the custody of the secretary. The premium for the bond shall be paid by this synod. Fidelity coverage 
provided by the Evangelical Lutheran Church in America shall be deemed a fulfillment of this re-
TXLUHPHQW�µ 

 

 

Chapter 11: COMMITTEES (names of other organizational units) 
S11.10.  General Provisions 

                  The Constitution Committee recommends adopting this change and presents the  

                   following resolution: 

 

Resolved, 7KDW�FRQVWLWXWLRQDO�SURYLVLRQ�6��������ZKLFK�UHDGV�´*HQHUDO�3URYLVLRQV�µ�EH�GHOHWHG� 

 

 

Chapter 14: ROSTERED MINISTERS 

S14.13.  The pastor (a) shall keep accurate parochial records of all baptisms, confirmations, mar-
riages, burials, communicants, members received, members dismissed, or members ex-
cluded from the congregation, (b) shall submit a summary of such statistics annually to this 
synod, and (c) shall become a member of the congregation upon receipt and ac-
ceptance of the letter of call. In a parish of multiple congregations, the pastor shall hold 
membership in one of the congregations. 

 
                  The Constitution Committee recommends adopting this change and presents the follow-

ing resolution: 
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Resolved, That the word parochial be deleted from S14.13. 
 
S14.15.   Each minister of Word and Sacrament on the roster of this synod shall submit a report of his 

or her ministry to the bishop of the synod at least 90 days prior to each regular meeting of 
the Synod Assembly. 

                  The Constitution Committee recommends that instead of dropping the intent of his or her 
completely, that these words be replaced by their.  The following resolution is presented: 

 
Resolved��WKDW�6�������EH�DPHQGHG�VR�WKDW�LW�UHDGV��´(DFK�PLQLVWHU�RI�:RUG�DQG�6DFUDPHQW�RQ�WKH�
roster of this synod shall submit a report of their ministry to the bishop of the synod at least 90 days 
SULRU�WR�HDFK�UHJXODU�PHHWLQJ�RI�WKH�6\QRG�$VVHPEO\�µ 
 
S14.34.  Each minister of Word and Service on the roster of this synod shall submit a report of his or 

her ministry to the bishop of the synod at least 90 days prior to each regular meeting of 
the Synod Assembly. 

 
                  The Constitution Committee recommends that instead of dropping the intent of his or her 

completely, that these words be replaced by their.  The following resolution is presented: 
 
Resolved��WKDW�6�������EH�DPHQGHG�VR�WKDW�LW�UHDGV��´(DFK�PLQLVWHU�RI�:RUG�DQG�6HUYLFH�RQ�WKH�URVWHU�
of this synod shall submit a report of their ministry to the bishop of the synod at least 90 days prior to 
HDFK�UHJXODU�PHHWLQJ�RI�WKH�6\QRG�$VVHPEO\�µ 
 
FINAL THOUGHTS.   
Without taking any action, the committee discussed whether the name of the committee should be 
kept as Constitution Committee or changed to Good Governance Committee. 
 
       Respectfully submitted, 
 
 
       Carl D. Shankweiler, Chairperson 
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REPORT OF THE COMMITTEE OF DEANS 
 

The Committee of Deans met frequently since the last synod assembly. They talked fre-
quently about guiding congregations and leaders in the Now Normal.  

 
In October 2022, Muhlenberg College hosted the deans as they held a special luncheon 

for rostered ministers. Those rostered ministers (and their families) celebrating milestone anni-
versaries were invited for a meal, program, and pictures. 

 
,Q�DGYDQFH�RI�WKH�%LVKRS·V�FRQIHUHQFH�LQ�1RYHPEHU�������WKH�GHDQV�JDYH�LQSXW�RQ�

what a vital, sustainable Synodically Authorized Lay Ministry program might include. 
 
'XULQJ�%LVKRS�GH)RUHVW·V�LOOQHVV��KRVSLWDOL]DWLRQ��DQG�UHFRYHU\��WKH�GHDQV�SURYLGHG�DGGL�

tional support in reviewing Parish Study Books and other transitions matters. 
 
The deans heard updates from the spring Conference of Bishops in March 2023 and wel-

comed Rev. Michael Frost as Interim Dean of the Hazelton-Lehighton Mission District. 
 
The deans plan to meet on the 1st Tuesday every other month, alternating between virtu-

al meeting space and in-person at the Lutheran Center. At each meeting, they also handle 
routine roster matters and recognitions. 
 

Anniversaries of Rostered Service 
 
2023 marks the 15th anniversary of service for: 

Rev. Brian E Beissel 
Rev. Brian R Holben 

Rev. Elizabeth A Haines 
Rev. Jennifer K. Dee 

 
The following leaders are celebrating 25 years of service: 

Deacon Kathleen A Yenser 
Rev. Alfred A Ruggiero 

Rev. Eileen M. Smith LeVan 
Rev. John A Hart 

 
Observing their 40th anniversary of ordination are: 

Rev. Carl A Wenzel 
Rev. Jody L Neifert 
Rev. John P Fritch 

Rev. Peggy S Pfeffer 
Rev. Richard W Schoenleber 

Rev. Timothy D Boyer 
 

Celebrating their 50th anniversary of ordained service are: 



�ϯϰ 

Rev. Allen L Forsman 
Rev. Carl D Shankweiler 

Rev. David L Hess 
Rev. David P Kidd 

Rev. Harry S Bohn, Jr. 
Rev. Larry D. Laine 

Rev. Lyn L Langkamer 
Rev. Robert F Hoenich 

Rev. Wayne A Heintzelman 
 

Marking 55 years of rostered ministry are: 

Rev. David F Hill 
Rev. George G Kinney 
Rev. Lynn H Rothrock 

Rev. Raymond C Hittinger 
Rev. Richard A Mowery 

 

Celebrating their 60th anniversary of ordination are: 

Rev. Charles J Orem 
Rev. Donald C Simmons 

Rev. J Robert Kehrli 
 

Celebrating their 65 years of ordained service are:  

Rev. Carl R Schmoyer 
Rev. E Frederick Holst 

Rev. Kenneth M Trexler 
Rev. Rodger A Krause 

 

 

THE REV. ALLEN LEE FORSMAN, son of Walter A. and Olive Forsman. Forsman, was born on 
August 26, 1940, in Chicago, IL. He graduated with a B.A. in Elementary Education from 
North Park College, Chicago, IL, in 1964 and a M.Div. from Pacific Lutheran Seminary, 
Berkeley, CA, in 1972. He also served as a helicopter pilot in the US Coast Guard from 1964 
until 1968. 

 
He was ordained by the Pacific Southwest Synod of the Lutheran Church in America on 

November 12, 1973, at Good Shepherd of the Valley Lutheran, Ben Lomond, CA.  He 
served the following calls: Good Shepherd of the Valley Lutheran, Ben Lomond, CA (1973-
1976); Hope Lutheran, Bowers, PA (1976-1980); and, Contract Chaplain, PA Council of 
Churches (1985-2018). 

 

3DVWRU�)RUVPDQ�PDUULHG�+DUULHW�´+DWVLHµ�(OL]DEHWK��3KLOLSV��RQ�-XQH����������7KH\�DUH�WKH�
parents of Anna Elizabeth and Christie Ellen. 
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THE REV. CARL DAVID SHANKWEILER, son of Carl Benfield and Grace Amanda (Starr) 
Shankweiler, was born on November 23, 1946, in Ashland, PA. He graduated from The Penn-
sylvania State University with a B.A. in History in 1967 and a M.A. in Modern European History 
in 1971. He earned a M.Div. from The Lutheran Theological Seminary at Philadelphia (now 
United Lutheran Seminary-Philadelphia Campus) in 1972, followed by a Th.M. from Princeton 
Theological Seminary in 1973. 

 
He was ordained by the Northeastern Pennsylvania Synod of the Lutheran Church in 

America on May 24, 1973, at St. Luke Lutheran, Reading, PA. Following his ordination, he 
served the following calls: Pastor, St. James Lutheran, Geigertown, PA (1973-1978); Pastor, 
Trinity Lutheran, Wernersville, PA (1978-1983); Editor, Division for Parish Services, Lutheran 
Church in America (1983-1987); Director of Genesis Program, Lutheran Welfare Service, Haz-
leton, PA (1988-1991); Pastor, Trinity Lutheran, Valley View, PA (1990-2010); Pastor, St. John 
Lutheran, Friedensburg, PA (2010-2019); and, Zion Lutheran, Frackville, PA (2019-current). 

 
He has also earned his MBA from Bloomsburg University in 1992. Pastor Shankweiler has 

also served the wider church in various capacities as: Associate of the Bishop, a Board 
Member of the Lutheran Achives housed at Philadelphia Seminary, and Synod Secretary. 

 
Pastor Shankweiler married Cynthia Louise Rebecca (Herb) on June 23, 1973.   

 
 

THE REV. DAVID LEITH HESS, son of Edward Leith and Jean (Steigerwalt) Hess, was born on 
September 12, 1947, in Bethlehem, PA. He graduated from Pennsylvania State University 
with a B.S. in Wood Science in 1969 and a M.Div. from The Lutheran Theological Seminary at 
Gettysburg (now United Lutheran Seminary- Gettysburg Campus) in 1974.  

 
Pastor Hess was ordained by the Northeastern Pennsylvania Synod of the Lutheran 

Church in America on July 8, 1973, at New Jerusalem Lutheran, Saucon Valley, PA. Follow-
ing his ordination, he served the Heidelberg-Slatedale Parish (Heidelberg Lutheran (Union), 
Slatington, PA, and Holy Trinity Lutheran (Union), Slatedale, PA) from 1973 until 1985. In 1985, 
the Union configuration at Holy Trinity dissolved.  Pastor Hess continued on as pastor to the 
Heidelberg-Slatedale Lutheran Parish until his retirement in 2015. 

 
Pastor Hess married Linda Louise (Garlin) on September 5, 1970. They are the parents of 

Nancy Karen, Peter Leith, and Elizabeth Amy.  
 
 

THE REV. DAVID PAUL KIDD, son of Paul J. and Frances E. (Hoyt) Kidd, was born on May 
18, 1947, in Reading, PA. He graduated with a B.A. in Psychology from Muhlenberg College 
in 1969 and a M.Div. from The Lutheran Theological Seminary at Philadelphia (now United 
Lutheran Seminary-Philadelphia Campus) in 1973.  

 
He was ordained by the Southeastern Pennsylvania Synod of the Lutheran Church in 

America on June 10, 1973, at St. Paul Lutheran, Doylestown, PA. He served the following 
calls: Associate Pastor, Trinity Memorial Lutheran, Allentown, PA (1973-1975); Pastor, Christ 
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Metz Lutheran, Dryville, PA (1975-1983); St. Paul Lutheran, Trexlertown, PA (1983-2002); and 
St. Timothy Lutheran, Allentown, PA (2002-2012). Pastor Kidd has also served on Synod minis-
try teams and as a Bear Creek Camp board member.   
 

Pastor Kidd was married to Elizabeth K. (Coblentz) on December 20, 1969. They are the 
parents of three children: Megan Elizabeth, Mandi Rebecca, and Molly Abigail. In 1994, he 
married Deacon Patrice Ann (Young). 
 
 

THE REV. HARRY STEWART BOHN, JR., son of Harry S. Bohn, Sr. and Anna R. (Wagner) Bohn, 
was born on February 9, 1947, in West Reading, PA. He graduated from Albright College in 
1969 with an A.B. in History and The Lutheran Theological Seminary at Philadelphia (now 
United Lutheran Seminary-Philadelphia Campus) in 1973 with an M.Div.  

 
He was ordained by the Northeastern Pennsylvania Synod of the Lutheran Church in 

America on May 24, 1973, at St. Luke Lutheran, Reading, PA. He served the following calls: 
Assistant Pastor, Alsace Lutheran, Reading, PA (1973-1975); Associate Pastor, Alsace Luther-
an, Reading, PA (1975-1984); Pastor, St. John Lutheran, Sinking Spring, PA (1984-2006); Senior 
Pastor, St. John Lutheran, Sinking Spring, PA (2006-2012). 

 
Pastor Bohn married Carole E. (Boltz) on July 31, 1970.  

 
 
THE REV. LARRY DONALD LAINE, son of Lauri M. and Wilma L. Laine, was born of April 30, 

1945, in Selma, CA. He graduated with a B.A. in Philosophy from California Lutheran Universi-
ty in 1967 and a M.Div. from Hamma School of Theology in 1972.  

 
Following his ordination in January 1973, he served the following calls: Bethel Lutheran, 

Templeton, CA (1973-1974); Senior Pastor, St. Andrew Lutheran, San Jose, CA (1974-1976); 
Interim Pastor, St. Mark Lutheran, Yorktown, VA (2012-2014); Pastor, Trinity Lutheran, Bangor, 
PA (2015-2022); and Interim Pastor, Jerusalem Lutheran, Schuylkill Haven, PA and St. John, 
Friedensburg, PA (2022- current). 

 
Pastor Laine married Diane M. (Josephson) on August 26, 1967. They are the parents of 

three daughters³Karin Marie, Ingrid Johanna, and Britta Mariana.  
 
 

THE REV. LYN LUTHER LANGKAMER, son of Carl and Grace (Strohl) Langkamer, was born 
on September 6, 1947, in Lehighton, PA. He graduated from Kutztown State College (now 
Kutztown University) in 1969 with a B.S. in Secondary Education, focused on Mathematics 
and German. He graduated with a M.Div. from The Lutheran Theological Seminary at Phila-
delphia (now United Lutheran Seminary-Philadelphia Campus) in 1973. 

 
He was ordained by the Northeastern Pennsylvania Synod of the Lutheran Church in 

America on May 24, 1973, at St. Luke Lutheran, Reading, PA. Following his ordination, he 
served the North Berks Parish (St. Paul Lutheran, Hamburg and Zion Lutheran, Perry Town-
ship) from 1973 until 1980. He served Good Shepherd Lutheran, Kreidersville, PA, from 1980 
until 1999. While at Good Shepherd, he served as supervisor to numerous seminary interns. 
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He then accepted the call as Senior Pastor to St. John Lutheran, Allentown, PA, from 1999 
until his retirement in 2009. 

 
Pastor Langkamer married Martha (Jandrisevits) on August 23,1969. They are the parents 

of Andrea Marie, Jessica Anne, Rebekah Susan, and Krista Leigh. 
 
 

THE REV. ROBERT FRANCIS HOENICH, son of Clarence Hoenich, Jr. and Margaret (Kubich) 
Hoenich, was born on May 13, 1947, in Pottsville, PA. He graduated from Pennsylvania State 
University with a B.A. in History in 1969 and a M.Div. from The Lutheran Theological Seminary 
at Philadelphia (now United Lutheran Seminary-Philadelphia Campus) in 1973.  

 
He was ordained by the Northeastern Pennsylvania Synod of the Lutheran Church in 

America on May 24, 1973, at St. Luke Lutheran, Reading, PA. He served the following calls: 
Prince of Peace Lutheran, Johnsonville, PA (1973-1980); St. Peter Lutheran, Pine Grove, PA 
(1980-�������DQG�&KULVW·V�8QLWHG�/XWKHUDQ��$VKODQG��3$  (2001-2010). 

 
Pastor Hoenich married Nan Lois (Yorty) on August 2, 1969. They are the parents of 

Alethea Lenore, Gwendalin Lois, and Janelle Leigh. 
 
 

THE REV. WAYNE ARTHUR HEINTZELMAN, son of Wayne P. and Bertha (Williams) 
Heintzelman was born on May 16, 1947, in Santa Monica, CA. He graduated with a B.A. in 
Liberal Arts from Franklin and Marshall College in 1969, a M.Div. from The Lutheran School of 
Theology at Chicago in 1973, and a D.Min. in Stewardship from The Lutheran Theological 
Seminary at Philadelphia (now United Lutheran Seminary-Philadelphia Campus) in 1983.  

 
He was ordained by the Northeastern Pennsylvania Synod of the Lutheran Church in 

America on May 24, 1973, at St. Luke Lutheran, Reading, PA. He served the following calls: 
Assistant Pastor, Advent Lutheran, West Lawn, PA (1973-1976); Extended Staff, Lutheran Chil-
dren and Family Services (1974-1976); Pastor, St. Paul Lutheran, Mountain Top, PA (1976-
2000); and, St. Daniel Lutheran, Robesonia, PA (2000-2013). After retiring in 2013, he has 
served the Synod in various interim capacities. 

 
Pastor Heintzelman married Elsa Ruth (Beyer) on May 16, 1970. They are the parents of 

Joshua Wayne, Joel Robert, and Katherine Laura. 
 
 

The Rev. Rachael C. R. Dietz 
Executive Associate of the Bishop for Leadership 
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LEADERSHIP DEVLOPMENT MINISTRY TEAM 
 

The Leadership Development Ministry Team centers on the following priorities: to identify 
candidates for lay and rostered leaders in the church, to develop and grow their gifts for 
ministry and to support them as siblings in Christ. The team maintains and reviews the salary 
and compensation guidelines found in the bulletin of reports. The Leadership Development 
Team provides the home for First Call Theological Education, an intentional ELCA effort to 
support, engage, and empower rostered leaders in their first three years of ministry. Current-
ly, our NEPA Synod is the beneficiary of seven First Call Leaders and their gifts. 

 
In February 2023, we had our first First Call gathering in three years, framed by the Noah 

story in Genesis 6-9.  
 
The 2024 Compensation Guidelines demonstrate a commitment towards equity in dea-

con compensation. They also include revised and renewed sabbatical guidelines, thought-
fully designed in consultation with other synods, developed by our deans, and strongly en-
dorsed by the Synod Council. The intent and impact of these initiatives is to make the 
Northeastern Pennsylvania a great and faithful place to serve in ministry! 

 
Consider joining our team as we grow stronger together. 
 

Submitted by, 
Rev. Rachael Dietz 
Executive Associate of the Bishop for Leadership 
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CANDIDACY COMMITTEE 
Greetings and blessings to you from the NEPA Candidacy Committee of the ELCA. My 

name is Pastor Jennifer Heavner³,·P�KRQRUHG�WR�VHUYH�DV�WKH�FKDLUSHUVRQ�RI�\RXU�&DQGLGD�
cy Team alongside Pastor Rachael Dietz, the Executive Associate to the Bishop for Leader-
ship.  

The Candidacy Team is a group of lay leaders, deacons, and pastors from throughout 
our Synod territory charged with the task of shepherding candidates for the rosters of Word 
and Service and Word and Sacrament through the candidacy process. This process begins 
ZLWK�D�SHUVRQ�IHHOLQJ�D�VHQVH�WKDW�*RG�MXVW�PLJKW�EH�FDOOLQJ�WKHP�WR�VHUYH�-HVXV·�&KXUFK�DV�
a deacon or pastor. From discernment conversations, initial interviews, and lots of paper-
ZRUN��WR�VHOHFWLQJ�DQG�HQWUDQFH�LQWR�VHPLQDU\«WR�WKH�H[FLWHPHQW�RI�FKDSODLQF\�URWDWLRQV��
internship, and final approval, our team is committed to accompanying and supporting our 
FDQGLGDWHV�WKURXJK�WKH�MR\V�DQG�ULJRUV�RI�WKHLU�MRXUQH\�WR�DQVZHU�*RG·V�FDOO�WR�URVWHUHG�
leadership in the ELCA.  

Our Synod currently has twelve candidates for both rosters at varying stages of the can-
didacy process and four inquirers. We ask that you and your worshiping communities hold 
them in prayer.  

And, we have another important, holy task for you, our siblings in Christ in NEPA³to dis-
cern! Discernment is the process of prayerfully looking for the sparks of the Holy Spirit on the 
PRYH�LQ�RXU�ZRUOG�DQG�DVNLQJ�IRU�WKH�ZLVGRP�WR�NQRZ�ZKHUH�WKH�6SLULW�LV�OHDGLQJ��$V�-HVXV·�
GLVFLSOHV��ZH·UH�DOO�FDOOHG�WR�GLVFHUQ�� 

Your candidacy team invites you help discern people who just might have the gifts for 
leadership as a deacon or pastor. Do you know someone in whom you see the gifts for or-
dained leadership? Well, tell them and invite them into a conversation with your church 
pastor or deacon about it. Have you felt the pull of the Spirit at some point in your own life 
VD\LQJ�´\RX�NQRZ��,�IHHO��RU�KDYH�IHOW��FDOOHG�WR�RUGDLQHG�PLQLVWU\�µ�,I�VR��QR�PDWWHU�ZKHUH�
\RX�DUH�LQ�OLIH·V�MRXUQH\��\RXU�FDQGLGDF\�WHDP�VWDQGV�UHDG\�WR�WDON�ZLWK�\RX�DERXW�WKH�SRVVL�
bilities and different avenues towards answering that call.  

Pastor Rachael and I would be delighted to speak with and pray alongside any of you 
ZKR�IHHO�WKH\�PD\�EH�GLVFHUQLQJ�D�FDOO�WR�WKH�KRO\�ZRUN�RI�RUGDLQHG�OHDGHUVKLS��:H·G�EH�
honored to discern with you.  

Your Candidacy Team is excited to assure you that God is indeed doing new and excit-
ing things through the dynamic future rostered leaders in NEPA Synod, ELCA.  

We pray you are blessed through your time here at Synod Assembly.  

Rev. Jennifer Heavner, Chair 
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A-TEAM (different Ability Resource Team)  
 

7KH��$�7HDP��PLVVLRQ�LV�WR��«HQFRXUDJH�DQG�DVVLVW�FRQJUHJDWLRQV�RI�WKH�1RUWKHDVWHUQ�
3HQQV\OYDQLD�6\QRG�WR�RSHQ�WKHLU�KHDUWV��PLQGV��DQG�GRRUV�WR�DOO�RI�*RG·V�SHRSOH�E\�UHPRY�
ing barriers of architecture, communication, and attitude that exclude any person from full 
and active participation in the life of Christ's Church." The Team typically meets several 
times throughout the year. We look forward to expanding our team. 

 

The A-Team continues to work on redesigning its web page in the Synod web-
site: www.godslove.org��´$FFHVVLELOLW\�%DVLFVµ�LV�D�UHVRXUFH�RQ�¶GLIIHUHQW�$ELOLWLHV·�LQFOXVLRQ�
and ministry available for congregational leaders. The team is apprised of churchwide Disa-
bility Ministry and its work with Grant Proposals, Faith Formation and Localized Active Minis-
tries committees. 

 

The A-Team members are: Rev. Allen Forsman, Rev. David Kistler (Secretary), and Jean 
Sandberg (Convener). We recognize Barbara and Richard Hartman, Members Emeritus. We 
remember with gratitude Rev. William Horn, Ms. Mary Smith and Ms. Carolyn Volk. We 
give thanks to God for their insight, leadership and years of service to disability ministry in the 
Synod. The team is seeking new members who have a passion for inclusive ministry. 

 

A-Team members are available as a resource to provide support and to offer presenta-
tions and discussions for various age groups. Contact Jean Sandberg via e-mail 
at jdsandberg@hotmail.com with inquiries or for interest in volunteering on the A-Team. 

 
-HDQ�6DQGEHUJ 
&RQYHQHU 

http://www.godslove.org/
mailto:jdsandberg@hotmail.com
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The Mission Interpretation Ministry shares stories and communicates with congregations 
RQ�KRZ�ZH�DUH�XVLQJ�RXU�KDQGV�WR�GR�*RG·V�ZRUN��9LVLWV�DUH�WR�VD\�WKDQN�\RX�DQG�KHOS�FRQ�
gregations understand how their Mission Support commitments fulfill many ministries. Presen-
tations to congregational councils and stewardship committees are available to show 
them ways to use a mission interpreter in their congregation to support their commitments 
to mission support. 

 
Charlotte Gross and Georgia Suranofsky work together to coordinate the ministry. Char-

lotte focuses on the East Berks, Lehigh and Northern Lehigh Mission Districts. Georgia is 
providing support for the other districts. Presentations suitable during sermon time are also 
provided during pastoral vacancies or vacations.  

 
A change has been made in how stories are shared. Beginning in January, a story is 

shared each month in the Synod News from the synod ministries or ELCA ministries. We also 
share stories from grants that were given from the Witness and Service Team Ministry. 

 
The 5G Network (new name for the Mission Support Table) provides guidance for the 

0LVVLRQ�,QWHUSUHWDWLRQ�0LQLVWU\��7KH���*·V�VWDQG�IRU�Growing Grateful Generous Givers Group. 
Both Charlotte and Georgia are members of the network.  

 
2XU�DQQXDO�´WKDQN�\RXµ�QRWH�WR�FRQJUHJDWLRQV�IRU�WKHLU�PLVVLRQ�VXSSRUW�JLYLQJ�FRQWDLQHG�

two amazing stories about Camp Noah and Good Shepherd Rehabilitation. Debbie Skin-
ner, Mission Support Coordinator for the Synod works with us to prepare the records to send 
this communication and is a member of the 5G Network.  

 
In January we provided a workshop on how to share stories at the Extravaganza on con-

gregational vitality and the spirit of generosity which was held jointly with the Southeastern 
PA Synod. 

 
We meet virtually with the ELCA Mission Support Team to share ideas and learn more 

about the ministries we support and continue with storytelling engagement. 
 
 
Submitted by: 
Georgia Suranofsky  
Charlotte Gross 
Mission Interpretation Coordinators 

MISSION INTERPRETATION MINISTRY  
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DEM REPORT  
 

Grace be with you!  My name is Kat Tigerman and I am the new Director for Evangelical 
Mission (or DEM for short) for the Northeastern Pennsylvania Synod.  I am an ELCA Deacon, 
an LDA Deaconess, and also an IBCLC (International Board-Certified Lactation Consultant).  
I come to you with a background working in churches, grass-roots ministries, and faith-
based non-profits, and am excited to apply those skills in this new role. 

As we look back over the previous year as a synod, we give our thanks to Rev. Mike Ben-
nethum for all his work for the synod and his many hats, including that of the DEM.  I am 
personally grateful for his support during this transition and we wish him blessings as he tran-
sitions into retirement.   

We lift up the work of the Witness and Service ministry teams ² the Green Team working 
on our relationship with creation; the Racial Justice team working on our relationships with 
one another, especially with people we have historically marginalized; the LGBTQIA+ team 
engaging and encouraging congregations in their work of becoming Reconciling in Christ 
communities; and the Witness and Service team which has provided four grants to support 
new ministries and collaborative ministry projects since the 2022 Synod Assembly.  To learn 
more about the good work of each of these teams, please read their individual team re-
ports or reach out to the team leader or myself. 

We also lift up our Synodically Authorized Worshipping Communities: Common Ground 
DQG�+RSH·V�7DEOH���&RPPRQ�*URXQG�5HFRYHU\�&RPPXQLW\�FRQWLQXHV�WR�SURYLGH�UHFRYHU\�
support programs, small groups, a community meal known as Fellowship Supper, and wor-
ship that incorporates the 12-steps and reminds us we are all broken and in need of a Sav-
ior.  To find out more please visit their website at https://cgrcommunity.org/ or speak with 
3DVWRU�7RP�6FRUQDYDFFKL���+RSH·V�7DEOH�SURYLGHV�D�ZHHNO\�FRPPXQLW\�PHDO�IROORZHG�E\�
HXFKDULVWLF�ZRUVKLS��ZKHUH�DOO�DUH�ZHOFRPHG�WR�*RG·V�WDEOH�DQG�UHPLQGHG�WKDW�RXU�GDLO\�
bread flows from that holy table.  To learn more please visit their website at http://
www.jcishope.org/or speak with Pastor Mary Wolfe. 

As we look forward, I am eager to meet with each of your congregations and ministry 
sites.  It is my goal to visit each of your sites by the time we gather for our next Synod Assem-
bly!  I am excited to learn more about your ministries, the needs in your communities, your 
partnerships, your energy around how the Spirit is stirring, and how I can best support you 
on your walk with God in loving your neighbors. 

We are entering a time for intentional discernment ² to evaluate where we are as we 
move beyond Covid-19, as we may notice new opportunities for ministry, and as we begin 
envisioning and reimagining what future God is calling us into.  Some of us may be daunted 
by this task as we learn to live into new realities, as we process our grief, and as we search 
for what comes next.  Some of us may be overjoyed to lean into a new normal, to gather in 
new and old ways, and to reengage in the work of healing the hurt, loving the land, and 
engaging the stranger.  Wherever you are on this journey, the synod is here to support you.  
3OHDVH�GRQ·W�KHVLWDWH�WR�UHDFK�RXW��SDUW�RI�P\�UROH�DV�WKH�'(0�LV�WR�VXSSRUW�\RX�LQ�H[DFWO\�
this discernment as well as your current and big-dream ministries.  

https://cgrcommunity.org/
http://www.jcishope.org/
http://www.jcishope.org/
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As we continue to live into the mission of Growing Young, Gaining Strength, and Going 
Beyond Death to Life, you will be in my prayers.  I am honored to join with you in this im-
SRUWDQW��WUDQVIRUPDWLRQDO�ZRUN�VR�WKDW�DOO�FDQ�H[SHULHQFH�*RG·V�ORYH� 
 
Grace upon grace, 
Deacon Kat Tigerman 
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WITNESS AND SERVICE MINISTRY TEAM  

Every year, the Witness and Service Ministry Team provides grants to congregations, min-
istries, and ministry partners who are seeking to try new ministry projects for the sake of shar-
ing the Gospel through loving service.  This can take many forms ² so we encourage you to 
apply and consider whom you could partner with in your own community! 

For the last half of 2022, the Witness and Service team awarded a grant to Prince of 
3HDFH��-RKQVRQYLOOH�IRU�WKHLU�´:DONZD\�WR�2XWGRRU�:RUVKLSµ�SURMHFW���7KLV�SURMHFW�ZDV�GH�
VLJQHG�WR�LQFRUSRUDWH�WKH�6\QRG·V�9LWDO�6LJQV�IRU�1RZ�RI�/RYLQJ�WKH�/DQG��+HDOLQJ�WKH�+XUW��
DQG�(QJDJLQJ�WKH�6WUDQJHU�E\�VKDULQJ�WKH�EOHVVLQJ�RI�WKH�FKXUFK·V�EHDXWLIXO�ZRRGHG�DUHD�
with all and by providing an easy access point into worship.   

So far in 2023, the Witness and Service Team has awarded grants for Racial Justice Train-
ing across the synod; to Holy Trinity Memorial Lutheran, Catasauqua to launch an after-
school program for 1st-4th graders; and to the Northwest Reading Lutheran Cooperative to 
provide intentional summer youth programming.   

Racial Justice Training will continue to be available to those in the synod, with another 
URXQG�KDSSHQLQJ�WKLV�IDOO���+RO\�7ULQLW\·V�SURJUDPPLQJ�ZLOO�LQFOXGH�LQFRUSRUDWLQJ�WKH�ILQH�DUWV��
music, dance, acting, storytelling, Bible class, homework help, and social-emotional learn-
LQJ�FODVVHV���7KH�1RUWKZHVW�5HDGLQJ�&RRSHUDWLYH·V�SURJUDPPLQJ�LV�GHVLJQHG�WR�SURYLGH�DI�
fordable and safe places for children during the summer as a means of providing childcare 
UHOLHI�WR�JUDQGSDUHQWV�DV�ZHOO�DV�DQ�RSSRUWXQLW\�WR�VKDUH�*RG·V�ORYH�ZLWK�NLGV�LQ�WKH�FRPPX�
nity and build leadership skills among young adults.   

The Witness and Service Ministry Team is excited to hear the reports of these projects lat-
HU�LQ������DQG�WKH�UHODWLRQVKLSV�IRUPHG�WKURXJK�VXFK�ZLWQHVV�WR�-HVXV·�ORYH�DQG�FDUH�RI�WKH�
neighbor!   

In total, the Team awarded $11,500.00 in ministry grants since the 2022 Synod Assembly. 

+RSH·V�7DEOH��5HDGLQJ�UHFHLYHG�DQ�(/&$�'RPHVWLF�+XQJHU�JUDQW�IRU�����-2025, which 
will provide $10,000 each year, for the three-year cycle.  The Hunger Team, which helps dis-
tribute ELCA Domestic Hunger grants in our synod is looking for additional members.  If you 
are interested in joining, please reach out to Eileen Smith LeVan at: bellhog@gmail.com. 

:H�SUD\�*RG·V�EOHVVLQJV�XSRQ�DOO�WKHVH�PLQLVWULHV�DQG�WKH�PLQLVWULHV�\HW�WR�FRPH� 

 
Kat Tigerman 
DEM 
 

mailto:bellhog@gmail.com
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GREEN TEAM REPORT 
 

7KH�V\QRG·V�*UHHQ�7HDP��IRUPHUO\�WKH�&UHDWLRQ�&DUH�7DVN�)RUFH��KDV�FRQWLQXHG�LWV�ZRUN�
to help all pastors, congregations, and individuals within the synod care for God's creation 
as an outgrowth of our faith. We meet every couple of months over Zoom (which is both 
convenient and effective in terms of time and energy use); anyone is welcome to partici-
pate in our meetings. 

 

We have so far produced a full year of our quarterly/seasonal e-newsletter. It includes 
environmental tips, creation-focused prayers, an introduction to a local natural site, book 
reviews, and an inspirational story from a congregation within the synod, and all are availa-
EOH�RQ�WKH�V\QRG·V�ZHEVLWH�DW�https://nepasynod.org/green-team/. 

 

We also try to have at least one in-person event annually; in 2022 we had a small gather-
LQJ�DW�+DZN�0RXQWDLQ�6DQFWXDU\�DQG�LQ������ZH�DUH�SODQQLQJ�RQ�D�¶FUHHNLQJ·�HYHQW�
JHDUHG�WRZDUGV�FKLOGUHQ��:H·OO�DOVR�KDYH�D�SUHVHQFH�DW�WKH�V\QRG�DVVHPEO\� 

 

Possible future projects for the Green Team may include the planting of a native garden 
on the grounds of the Lutheran Center, a presence at educational events and other synod 
gatherings, and assistance with energy audits and grant requests for congregations. If you 
would be interested in becoming part of a team or would like help with creation care ef-
forts in your congregation, please feel free to attend one of our Zoom meetings (advertised 
LQ�WKH�V\QRG·V�ZHHNO\�H-news), or contact us through the website, above. Thanks to all those 
who have participated in the last year! 

 

Submitted by 

Paul Metzloff 

https://nepasynod.org/green-team/


�ϰϲ 

,Q�UHVSRQVH�WR�*RG·V�ORYH�LQ�-HVXV�&KULVW��ZH�DGYRFDWH�IRU�ZLVH�DQG�MXVW�SXEOLF�SROLFLHV�LQ�
Pennsylvania that promote the common good.  Lutheran Advocacy Ministry in Pennsylvania is a 
shared ministry of seven Pennsylvania synods, ELCA Service and Justice, and Pennsylvania ELCA 
DJHQFLHV�DQG�LQVWLWXWLRQV��7KURXJK�/$03D��/XWKHUDQV�FDOOHG�WR�EH�SDUW�RI�*RG·V�KHDOLQJ�DQG�
reconciling mission in the world are supported to voice their faith convictions in the public 
square with and on behalf of our most vulnerable neighbors and the world we share, while 
seeking to create a more just Commonwealth.  

6LQFH�ODVW�\HDU·V�DVVHPEO\��/$03D�FHOHEUDWHG����\HDUV�RI�DGYRFDF\�PLQLVWU\�WKDW�VXSSRUWHG�
and deepened your congregational efforts to address hunger, poverty, health care, civic en-
gagement, housing and homelessness, and care for creation. Our decades of advocacy on 
these issues have enabled us to lift up the needs of your ministries and communities to secure 
emergency food, shelter and access to health care as the nation emerged from pandemic. In 
the midst of a nationwide housing crisis, your advocacy through LAMPa lifted the cap on fund-
ing for the state housing trust fund, which Lutherans helped create more than a decade ago, 
and won passage of a Whole-Home Repairs law, a first-of-its kind program that will help pre-
serve its aging housing stock, increase energy efficiency, and help keep Pennsylvanians, partic-
ularly seniors, in their homes.  Your care for creation was turned into bipartisan support for invest-
ments in environmental conservation and protection for clean streams at a time when one third 
RI�WKH�VWDWH·V�ZDWHUZD\V�KDV�EHHQ�GHHPHG�LPSDLUHG� 

In its work of equipping disciples, growing leaders and supporting vital congregations, LAM-
Pa with the Homeless Remembrance Blanket Project on the lawn of the U.S. Capitol, soliciting 
and delivering invitations from ELCA-affiliated ministries around the country to members of Con-
gress to visit and learn from their work with neighbors experiencing homelessness. LAMPa contin-
ues to educate faithful advocates through our website, e-news and other resources. LAMPa 
VXSSRUWHG�FRQJUHJDWLRQV�LQ�DGGLQJ�DGYRFDF\�WR�WKHLU�VHUYLFH�RQ�*RG·V�ZRUN��2XU�KDQGV��6XQ�
day and participated in the ULS spring convocation. LAMPa staff continues to serve in consulta-
tion to the ELCA task force developing the social statement on Faith and Civic Life, and urges 
all to devote time to the newly released study and to offer feedback.  

We give thanks to God for you and for the support of our Northeastern Pennsylvania Synod 
Policy Council representatives, the Rev. D. Michael Bennethum and Vicar Dillon Eppler.  

:LWK�GHHS�JUDWLWXGH�IRU�DOO�WKH�ZD\V�LQ�ZKLFK�\RX�VXSSRUW�/$03D·V�PLQLVWU\� 

 

Tracey DePasquale 
LAMPa Director 

LAMPA REPORT  
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Partners in Ministry, 

 
For many of us, 2022 represented a moment of hope. After the darkness and isolation of the pandem-

ic, life has begun to return to normal ³offering new opportunities for connection and renewed commit-
ment to serving our neighbor.  

 
Lutheran Immigration and Refugee Service has embraced this moment; in the past year, we have 

grown exponentially in both size and scale, expanding our capacity to welcome immigrants and refu-
gees.   

 
With the help of people of faith and communities like yours, we were able to...  
 

x� help 16,690 children reunify with their families or find safe, loving foster homes   
x� resettle nearly 12,000 Afghans forced to flee after Afghanistan fell under Taliban control  
x� welcome 3,169 refugees from countries across the world   
x� assist 18,262 people seeking safety from Central America and beyond  
 

We continue to expand our slate of innovative programming to move beyond traditional resettle-
ment into an empowered living experience that promotes not just surviving, but thriving.   

 
That work reaches, too, into our media and advocacy footprint. You may have seen LIRS President 

DQG�&(2�.ULVK�2·0DUD�9LJQDUDMDK�RQ�QDWLRQDO�QHZV�SURJUDPV�OLNH�PBS Newshour, MSNBC, NPR, the BBC, 
and others, advocating on behalf of our immigrant and refugee neighbors from Ukraine to Venezuela.   

 
´<RX�VKDOO�ORYH�\RXU�QHLJKERU�DV�\RXUVHOI�µ  

 
It remains a priority of ours in 2023 to combat the divisive, xenophobic rhetoric surrounding immigra-

tion and instead promote kindness, compassion, and inherent human dignity.   
We invite you to join us in that work! This year, we will continue to offer opportunities to get involved in 

the work of welcome, including:   
 

x� advocating alongside LIRS and our newest neighbors in celebration of World Refugee Day on 
June 20th,  

x� sharing notes of welcome with children and families impacted by immigration detention 
WKURXJK�/,56·�Hope for the HolidaysTM program each fall, 

x� and equipping leaders and faith communities to create more just and welcoming communi-
ties through the LIRS Ambassador Network and EMMAUS Network for Congregations through-
out the year.   

  
7RJHWKHU��ZH�FDQ�UHDOL]H�-HVXV·V�PLQLVWU\�RI�FRPSDVVLRQ�DQG�ZHOFRPH��:H·UH�VR�JUDWHIXO�IRU�\RXU�VXS�

port and look forward to working alongside you in the coming year.   
  
In peace,  
 
 
 
Chelsey Johnson, LIRS Mobilization and Faith Relations  

https://www.lirs.org/world-refugee-day
https://lirsprod.wpengine.com/take-action/hope-for-the-holidays/
https://www.lirs.org/ambassador
https://www.lirs.org/emmaus
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PENNSYLVANIA COUNCIL OF CHURCHES 
5HFHQWO\��LQ�SUHSDUDWLRQ�IRU�D�%RDUG�RI�'LUHFWRU·V�PHHWLQJ�ZH�UHFHLYHG�D�JLIW�RI�FRQILU�

mation for why it is so important that the Pennsylvania Council of Churches exists. Upon an-
VZHULQJ�WKH�SKRQH�FDOO�D�FDOOHU�RQ�WKH�RWKHU�HQG�DVNHG��´KRZ�GR�\RX�IHHO�DERXW�WKH�ZD\�
WKH�-HZV�DQG�¶QLJJHUV·�DUH�GLYLGLQJ�WKLV�FRXQWU\�µ�:KHQ�,�KHDUG�LW�WKH�ILUVW�WLPH��,�WKRXJKW�WKDW�
I misheard the caller. So I twice asked him to repeat what he said, the same question was 
forthcoming. 

This call produced  sadness, alarm, and anxiety, all at the same time. It was a reminder 
that our faith journeys and ecumenical commitment are grounded in the real-life challeng-
es facing our nation and congregations. As a people we face communities that are divid-
HG��VWULIH�WRUQ�DQG�ILOOHG�ZLWK�FRQWHPSW�IRU�WKRVH�ZKR�DUH�´RWKHUHG�µ� 

The Pennsylvania Council of Churches is organized to create a space for faith communi-
ties to organize, strategize, and engage in common ministry. This continues to be a chal-
lenging time of transition for the Council and in this context, we are all being challenged to 
transform the way that we do our work if we are To exist in the future and remain relevant.  

Programs 
The Council of Churches sponsored a workshop and panel discussion on Christian Na-

tionalism that was held at the Cumberland Avenue United Church of Christ. Our keynote 
speaker, Robert Jones, author of White Too Long, unpacked the theology behind Christian 
nationalism as a vessel for white supremacy, xenophobia and anti-LGBTQI+ sentiment. This 
discussion was well received by pastors and academics. We anticipate doing these type of 
forums in the coming year around themes of community interest and importance. 

We have provided significant accompaniment to the Bethel African Methodist Episcopal 
Church in its quest to receive reparations. In 1957 Bethel Church had its property taken by 
imminent domain. The Church was not adequately compensated for the property and was 
forced to move. Bethel began seeking reparations from the City of Pittsburgh and the Pitts-
burgh Penguins Hockey Club which owns development rights in the area where Bethel 
Church was previously located. The church is negotiating reparative steps with the Penguins 
that will include economic development and a relocation of the church to the Lower Hill 
District of Pittsburgh. The pastor of Bethel Rev. Dr. David Snyder and I did a presentation on 
%HWKHO·V�VWRU\�LQ�D�ZRUNVKRS�DW�WKH�:RUOG�&RXQFLO�RI�&KXUFKHV�$VVHPEO\�LQ�.DUOVUXKH��*HUPD�
ny. This is an exciting ecumenical effort that has involved my ecumenical and interfaith 
partners.  

Development 
One of the realities of our times is that we are facing shrinking dollars that communions 

can make available for ecumenical endeavors. Therefore it is incumbent upon the Council 

;�ŽŶƟŶƵĞĚ�ŽŶ�ƉĂŐĞ�ϱϭͿ 
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of Churches to create opportunities for fund development. I see this happening through 
fundraising, grant writing- seeking both government grants and foundation support. We are 
also exploring ways to offer estate planning opportunities.  

Program Development 
Program Development is critical to the future of the Council of Churches. There has to be 

intentional work done to develop programs and initiatives that are responsive to community 
and congregational needs and realities. Looking forward the Council seeks to create a pro-
gram staff position that would enable the Council to create and sustain programs that fur-
ther promote its ministry and footprint throughout the Commonwealth.  

Social Media and Web Footprint 
It will be important for the Council of Churches to develop its Website by making it more 

contemporary and interactive for the public. We need a redesign of our website and a 
greater social media footprint. Staffing this initiative will be important for us as we consider 
our ability to share our story.  

Interfaith Relationships 
7KH�ZRUOG�RI�´RWKHULQJµ�LQ�ZKLFK�ZH�OLYH�UHTXLUHV�WKH�&RXQFLO�WR�EHJLQ�FRQYHUVDWLRQV�DQG�

create relationships with people of other faiths. The Council will take the lead in developing 
interfaith prayer experiences and conversations designed to create understanding be-
tween Christians and people of other faith communities. We will explore the potential of 
having board members from interfaith communities, and other settings; this will enhance our 
opportunities for dialogue and the ability to work across the barriers that often separate our 
faith communities. This is also how we all can work together to combat the evil and sin that 
plagues our world. 

The Future Has to Be Creative 
Our future calls us to be creative and think outside of the box, as we consider the future 

use of our assets, our mission, and the way in which we order the life of the Council. There is 
a great deal of potential  in the Pennsylvania Council of Churches.  

Blacks and Jews are not dividing our country, but hated is, fueled by antisemitism, rac-
ism, misogyny, homophobia, and othering.   It is incumbent upon the Council of Churches 
to strike a blow against hatred and division. We celebrate our partnership with the North-
eastern Pennsylvania Synod of the Evangelical Lutheran Church of America  . We join you in 
enabling the people of God embrace ministry in a 21st century world. We are the light that 
the world has been waiting for, we will allow it shine as we all boldly show the way. 
 
Larry D. Pickens, 
Executive Director 

;�ŽŶƟŶƵĞĚ�ĨƌŽŵ�ƉĂŐĞ�ϱϬͿ 
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GROWING YOUNG 
godslove.org/growingyoung 

 
 :KHQ�\RX�WKLQN�DERXW�WKH�ZRUGV�´*URZLQJ�<RXQJµ�LQ�UHJDUGV�WR�WKH�FKXUFK��ZKDW�
comes to mind?  You may picture a group of youth wearing matching t-shirts returning from 
a mission trip.  You may hear sounds of laughter, music, and prayer echoing through the 
Sunday School hallways.  Or maybe you see a youth group with their arms around each 
other in a big circle swaying and singing a hymn.  Can you picture Growing Young without 
youth? 

 The pandemic has hurt us in many ways including church participation of individuals 
and families especially youth and young adults.  As the Growing Young coordinator, I hear 
time and time again, we need more youth and young people.  If we could only hire a 
younger pastor or youth director, they will attract younger families.  How can we get more 
young people in our church building?  These questions are valid, but the answers are not al-
ways easy to hear. 

 7KH�GHILQLWLRQ�RI�WKH�ZRUG�´JURZµ�LV�XQGHUJRLQJ�QDWXUDO�GHYHORSPHQW�E\�LQFUHDVLQJ�LQ�
size and changing physically.  A butterfly cannot become its beautiful self without first being 
a caterpillar.  A flower cannot bloom without first being a seed.  Our Savior could not die for 
our sins without first being a baby, teenager and then a man.  Growth is part of life.  

 &KDQJH�LV�QRW�HDV\�DQG�LV�D�JUDGXDO�SURFHVV���&KDQJH�FDQ�RIWHQ�IHHO�OLNH�´PLQL�
GHDWKV�µ��,W�WDNHV�´PLQL�GHDWKVµ�DQG�FKDQJH�WR�FUHDWH�QHZ�OLIH���7KH���FRUH�FKDUDFWHULVWLFV�RI�
Growing Young teach how to adapt gradually and transform a congregation all while cir-
cling around a Jesus-centered community.  However, you are never alone on this journey.  
1RW�RQO\�DP�,�KHUH�WR�HPSRZHU�\RX�DORQJ�WKH�ZD\��EXW�*RG�ZLOO�DOZD\V�EH�ZLWK�\RX���*RG·V�
trust is all the power you need to make the intentional decision to Grow Young.  Are you 
ready? 

 There are various ways to begin your Growing Young journey.  You can start by hav-
ing me, the Growing Young coordinator, come out to your congregation on a Sunday 
morning, a council or committee meeting, or virtually to present a short Growing Young 
presentation.  If you are looking for a more in-depth conversation, consider a half day 
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Growing Young retreat where we can dive deeper into each core characteristic.  Looking 
for a community of Growing Young seekers?  Attend an upcoming SowSession, which is a 
community of individuals looking to take the Growing Young concept into action through-
out our synod and beyond.  All this information and more resources can be found at god-
slove.org/growingyoung 

Submitted by 
Stacey Burke 
Growing Young Coordinator 
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The past year has had its highs and lows, as most years do, but we are doing our best 
to move beyond the pandemic.     

 
Our biggest high was having an in-person Learning Ministries Day!!  This was especially 

MR\RXV�VLQFH�ZH�KDG�WR�FDQFHO�ODVW�\HDU·V�HYHQW���:H�PHW�DW�+RSH��&KHUU\YLOOH��DQG��ZKLOH�
the numbers were lower than before the pandemic, we still had a good number of peo-
ple attend the event.  Bishop deForest even came for part of the day to see the keynote 
speech and meet with some of the participants.  The entire team is happy that we are 
EDFN�OLYH�DQG�ORRNV�IRUZDUG�WR�ODUJHU�QXPEHUV�QH[W�\HDU��DV�WKLV�\HDU·V�SDUWLFLSDQWV�VKDUH�
their experiences with people in their home congregations.  A special thank you goes to 
Hope, Cherryville, for hosting the event.   

 
We completed our Faith Formation Saturday events in November and are not planning 

to continue the programs.  Interest had declined during the second half of the year. 
 
We will be having a special one-GD\�HYHQW��´5HVRXUFLQJ�WKH�5HVRXUFH�&HQWHUµ�RQ�6DW�

urday, April 29, 9:00 ² 12:00, at the Lutheran Center.  This event will allow participants to 
YLVLW�WKH�5HVRXUFH�&HQWHU�DQG�DWWHQG�WZR�ZRUNVKRSV��´%ULQJLQJ�1HZ�/LIH�WR�2OG�5HVRXUFHVµ�
DQG�´7HFKQRORJ\�DQG�8SGDWLQJ�5HVRXUFHV�µ��,W�SURPLVHV�WR�EH�DQ�LQIRUPDWLYH�GD\��� 

 
Work on the Resource Center is continuing, as we check every shelf to see that all the 

resources have been entered into the computer, are able to be signed out, and have 
their locations listed.  This is proving to be a larger job than expected, as the Center con-
tains more than 15,000 items.  We urge everyone who looks at the on-line catalog to not 
assume that that is all the items we have.  More items are still being entered every week.  
Call the Synod Office to find out for sure.  There is someone in the Center every Wednes-
day from 10:00 ² noon to help anyone looking for resources.   

 
Our team is willing to resume congregational visits, offering our help to any group that 

may want to explore new ideas and options.  We are dedicated to spreading our 
knowledge of Faith Formation to everyone.   

 
Cheryl Statham 
Convenor 

FAITH FORMATION RESOURCE MINISTRY TEAM  
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LGBTQIA+ 
 

 As a Reconciling in Christ Synod, we can firmly agree with Reconciling Works values, 
PLVVLRQV�DQG�VSHFLILFDOO\�WKHLU�YLVLRQ�ZKLFK�FXUUHQWO\�VWDWHV��´7R�NHHS�H[SDQGLQJ�WKH�ZHO�
come, liberating those who are forced to live in the margins. To keep dismantling barriers 
DQG�EXLOGLQJ�EULGJHV���7R�NHHS�ZRUNLQJ�XQWLO�DOO�RI�*RG
V�EHORYHG�KDYH�HTXLW\�µ��6R�KRZ�DUH�
we as a synod and LGBTQIA+ community taking these statements in action? 
 
 In the past year, the LGBTQIA+ community have gotten together to show a presence 
DW�ORFDO�3ULGH�HYHQWV�ZLWKLQ�RXU�V\QRG·V�ERXQGDULHV���$W�WKHVH�IHVWLYDOV�ZH�SURPRWHG�RXU�V\Q�
RG·V�FRQJUHJDWLRQV�ZKR�KDYH�JRQH�WKURXJK�WKH�5HFRQFLOLQJ�LQ�&KULVW�SURFHVV��VKDUHG�ZD\V�
on how to become a RIC congregation to intentionally state all are welcomed and loved 
plus handed out fun items such as buttons, colored bracelets for all gender identities and 
fans to cool down on the hot day.  These items helped build conversation full of love, faith, 
friendship and acceptance. 
 
 We Love was an event hosted early November at the Lutheran Center helping edu-
cate congregations on building a safer and more welcoming community for LGBTQIA+ 
youth and families.  The keynote speaker was Ross Murray who is an ordained deacon in the 
Evangelical Lutheran Church in America, with a calling to advocate for LGBTQ people and 
to bridge the LGBTQ and faith communities.  In addition to Ross Murray, the event had work-
shops such as LGBT 101, Trauma, Beyond the Binary and Advanced Level Worship. 
 
 It is now 2023 and our goals are to build a wider loving community by expanding our 
presence at Pride events and locations, continue to promote congregations to become 
Reconciling in Christ and educate and support.  We are excited to announce our two new 
co-convenors Dr. Helen H. Davis and the Rev. Thomas Busteed.  Helen is an Associate Pro-
fessor of English and Women's and Gender Studies at Wilkes University and an active mem-
ber in various LGBTQ+ outlets and committees locally. Pastor Tom is the called minister at Zi-
RQ��2OG�=LRQVYLOOH�DQG�KDV�SDUWLFLSDWHG�LQ�WKH�V\QRG·V�JURZLQJ�/*%74,$��FRPPXQLW\�DQG�
events. 
 

If you would like to join the LGBTQIA+ community, contact Helen Davis (co-
convenor), Pastor Tom Busteed (co-convenor), Stacey Burke (staff liaison) or Eric Gombert 
(staff liaison). 
 

Submitted by 
Stacey Burke, 
staff liaison. 
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RACIAL JUSTICE TEAM 
 

Background: In May 2021, a group of concerned and creative leaders organized Trouble 
the Water, an on-line event designed to help educate people to recognize the racism in-
herent in our culture and synod, and to inspire us all to take further steps to work towards a 
more just and society.  As a result of that event, the Synod Racial Justice Team (RJT) was 
formed.  Deaconess Deborah Matern Graf and Pastor Suzanne Trump agreed to be co-
conveners.  

 
Visioning for our work together, the RJT discerned that the focus of this group would be  

xto offer education, resources, and support for leaders and congregations 
xto serve as a catalyst to help the NEPA Synod work towards racial justice 
xto amplify the voices, images, and work of Black, Indigenous, and People of Color 

 
Work since June 2022: At the 2022 Synod Assembly, a resolution was put forth by the Ra-

cial Justice Team (RJT) with the goal of establishing a requirement for Racial Justice/Anti-
Racism training for Rostered Ministers and Synod Authorized Lay Ministers at least every 
three years.  The resolution also stated that the Office of the Bishop of the Northeastern 
Pennsylvania Synod, in partnership with the Racial Justice Team, will offer at least one Racial 
Justice/Anti-Racism Training workshop every two to three years at the same cost or less to 
participants as Boundary Training.   This resolution was not heard at the Assembly.  However, 
it was remanded to Synod Council where at the July 24, 2022 meeting it was read, dis-
cussed and voted upon; it passed unanimously.  

 
The RJT then set out to find a facilitator and schedule dates and locations for the training 

to take place in early 2023.  After some members of the Team attended an online training 
session, it was decided to employ the skills of The Rev. Carla Christopher, an Assistant to the 
Bishop in the Lower Susquehanna Synod.  Among other roles, she serves as the primary Ra-
FLDO�-XVWLFH�FXUULFXOXP�GHYHORSHU�DQG�WUDLQHU�IRU�(/&$·V�5HJLRQ���� The RJT copied the mod-
el previously used for Synod boundary training ² sessions scheduled for three separate dates 
in three different regions of the Synod, in order to accommodate as many individuals as 
possible.   

 
The three trainings were offered and held as follows: 

x   Wednesday 1/11/2023, 9 am - 3 pm at 6W��3DXO·V�/XWKHUDQ��'DOODV�3$ 
x   Thursday 1/12/2023, 9 am - 3 pm at Bern Lutheran, Leesport PA 
x   Saturday 2/11, 2023, 9 am - 3 pm 6W��-RKQ·V�/XWKHUDQ��1D]DUHWK�3$ 
x 

Some prework in the form of videos was sent out ahead of time to all registered partici-
SDQWV���,Q�DGGLWLRQ�WR�D�����UHJLVWUDWLRQ�IHH��WKH�IXQGV�IRU�OXQFKHV��WKH�VSHDNHU·V�IHH��DQG�
other expenses came from a $2500 grant from the Witness and Service Committee.  Lori 
Christman and Eric Gombert of Synod Staff were of great help with finances and the online 
registration process.  Many thanks to our host locations as well. Overall, the sessions were 
very well received.  The team gathered a list of comments and suggestions about how to 
proceed in the future.    

 
Next, the RJT hopes to schedule a second set of training sessions in Fall 2023, in order to 



�ϱϳ 

accommodate rostered ministers who were not able to attend any of the first sessions, as 
well as lay leaders.  The team will continue to evaluate and offer resources on the synod 
website, as well as hold in-person events.  We plan to work closely with the Synod LGBTQ 
Task Force as well.   

 
Lastly, the Racial Justice Team wishes to thank The Rev. Suzanne Trump for her service as 

co-convener.  She has worked tirelessly and with great dedication to fight injustice and prej-
udice, both as a member of this team and in other community organizations.  She will be 
deeply missed.  

 
If this is a ministry that interests you, please contact any of the members of our team:   

Brian Beissel, Kaitlyn Blend, Colleen Cox, Samantha Drennan (co-convenor), 
Deborah Graf (co-convenor), Brandon Heavner, Jennifer Hall, Mike Bennethum, 
or Kat Tigerman (staff liaison). 
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2024 MINIMUM COMPENSATION GUIDELINES 
 

ROSTERED PASTORS 
2024 Minimum Salary Guidelines 

 
These guidelines represent a 3% increase over 2023.  

 
Resolved that: 
1) The 2024 minimum base salary for Ministers of Word and Sacrament (Pastors) in the North-
eastern Pennsylvania Synod of the ELCA be in agreement with the following guidelines: 
 

 
 

** This is base compensation; total compensation includes benefits.** 
 
2) It is the responsibility of each congregation to provide housing for its pastor(s). This 
may be accomplished in either of two ways: 
 

a) Housing Allowance��$�SRUWLRQ�RI�WKH�SDVWRU·V�VDODU\�PD\�EH�GHVLJQDWHG�DV�D�KRXVLQJ�
allowance. This amount will vary, depending upon location and the needs of the pastor. 
Congregations and pastors should check current tax laws in establishing this figure. This 
amount should be established before the beginning of each year by a resolution of the 
&RQJUHJDWLRQ�&RXQFLO�RU�WKH�OLVWLQJ�RI�DQ�DPRXQW�LQ�WKH�FRQJUHJDWLRQ·V�EXGJHW� 
 
b) Parsonage. This is free use of a church-owned house, including utilities. A portion of 
WKH�SDVWRU·V�EDVH�VDODU\�PD\�EH�VHW�DVLGH�IRU�IXUQLVKLQJV�DQG�RWKHU�KRXVLQJ�H[SHQVHV�DF�
cording to the IRS code. An annual equity allowance of a minimum of 3%-5% of salary is 
recommended for all parsonage situations. 

 
3) Congregations should remember that the figures in the grid are minimums. Congrega-
tions are encouraged to exceed these minimum guidelines. Additional compensation 
should be provided based on criteria such as continuing education, special skills, responsi-
bilities, merit, and local conditions. 
 
4) Each congregation shall establish a Mutual Ministry Committee to facilitate the discussion 
by which these criteria are evaluated (as well as for carrying out the other functions of mu-
tual ministry). 

Years completed 
Service in ordained 
Ministry 

2024 
Recommended Salary Range 
(including housing allowance) 

2024 
Recommended Salary Range 

(parsonage provided) 
  Low High Low High 

0-1         60,807         66,910 42,261 46,488 
2-3         62,152         67,854 43,607 47,976 
4-7         63,500         69,850 44,960 49,452 
8-10         66,157         72,813 47,662 52,418 
11-15         68,217         81,860 49,673 54,639 
16-20         71,585         85,901 52,002 62,403 
21+         74,954         97,441 56,411 73,334 
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5) A congregation that fails to meet the synodical guidelines shall submit a report to the 
bishop on a form to be provided, detailing the reasons why these minimums are not being 
met and the steps that will be taken to establish these minimums as soon as possible. 
 
The following minimum benefits need to be provided in addition to salary: 
 
1) A Social Security Allowance HTXDO�WR�RQH�KDOI�RI�WKH�SDVWRU·V�VRFLDO�VHFXULW\�OLDELOLW\��7KLV�
allowance is taxable for income tax purposes. For 2024, the Social Security liability is ex-
pected to be equal to 15.3% of the combined base salary and housing provision. 
(Parsonages are subject to this tax at their fair rental value.) 
 
2) An Automobile Allowance equal to IRS guidelines per mile for business travel. Pastors re-
imbursed for auto expense on a per mile basis do not have to report this allowance as in-
come if they submit written mileage reports to the calling institution. 
 
3) Continuing Education provisions including a congregation/agency providing at least 
$600 for tuition, books, etc., and two weeks of time with Sundays (not vacation), and the 
pastor providing at least $300. Programs that include Sundays need to be negotiated with 
the congregation council. It is encouraged that congregations/agencies and pastors work 
towards a partnership goal of $1,200. 
 
4) Four full weeks of vacation time annually. 
 
5) On the occasion of birth or adoption, congregations shall provide 6-12 weeks of parental 
leave depending on the needs of the parent and family with full pay and benefits. 
 
6) One to two days off per week, and, at least once a month, two consecutive days off. 
 
7) Health and pension benefits according to the guidelines of the ELCA, including a 12% 
pension provision shall be provided for by the congregation or calling agency. The Leader-
ship Development Team of the NEPA Synod supports the recommendation of ELCA Church 
Council, and urges all synod congregations to offer the Gold + option (or its equivalent) for 
rostered ministers and  church workers each year, unless the Silver+ option provides more 
savings for the member. 
 
8) For the purposes of :RUNHU·V�&RPSHQVDWLRQ, pastors are considered to be employees of 
WKH�FRQJUHJDWLRQ��WKHUHIRUH��WKH\�DUH�WR�EH�LQFOXGHG�LQ�:RUNHU·V�&RPSHQVDWLRQ�LQVXUDQFH� 
 
9) Congregations may also reimburse the pastor(s) for professional expenses such as dues, 
entertainment, supplies, and malpractice insurance. 
 
10) Congregations are encouraged to engage in a sabbatical practice, in accordance 
ZLWK�WKH�6\QRG·V�VDEEDWLFDO�JXLGHOLQHV��7KHVH�WLPHV�RI�UHVW�DUH�IRU�WKH�EXLOGLQJ�XS�RI�WKH�URV�
tered minister and the strengthening of congregational leadership. The rostered minister is 
expected to remain at the place of call  at least a year following a sabbatical. 
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PASTORS WITH PART TIME CALLS 
 

Pastors with part time calls should be compensated on a prorated basis in line with the 
above guidelines, in consultation with the Office of the Bishop. Vacation and continuing 
education provisions should be prorated, as well. Pension and health benefits are accord-
ing to the guidelines of the ELCA, including a 12% pension provision. 
 
 

ROSTERED DEACONS 
2024 Minimum Salary Guidelines 

 
Beginning in 2017, all deacons entering the candidacy process for the Word and Service 
URVWHU�DUH�UHTXLUHG�WR�HDUQ�DW�OHDVW�RQH�0DVWHU·V�OHYHO�WKHRORJLFDO�GHJUHH��7KH\�DOVR�QHHG�WR�
complete Clinical Pastoral Education (CPE) as well as an 1,000 hour internship. Additionally, 
deacons have been historically underpaid relative to pastors. These 2024 guidelines move 
towards more equitable compensation. 

 
Resolved that: 
1) The 2024 minimum salary for Rostered Ministers of Word and Service (Deacons) in the 
Northeastern Pennsylvania Synod of the ELCA be in agreement with the following guidelines: 
 

 
 

** This is base compensation; total compensation includes benefits.** 
 
2) Congregations should remember that the figures in the grid are minimums. Congrega-
tions are encouraged to exceed these minimum guidelines. Additional compensation 
should be provided based on criteria such as continuing education, special skills, responsi-
bilities, merit, and local conditions. 
 
3) Each congregation shall establish a Mutual Ministry Committee to facilitate the discussion 
by which these criteria are evaluated (as well as for carrying out the other functions of mu-
tual ministry). 
 
4) A congregation that fails to meet the synodical guidelines shall submit a report to the 
bishop on a form to be provided, detailing the reasons why these minimums are not being 

Years completed 
Service in or-
dained ministry 

2024 
Recommended Salary 

Range 
:LWK�%DFKHORU·V�'HJUHH 

2024 
Recommended Salary Range 

:LWK�0DVWHU·V�'HJUHH 

  Low                         High Low                            High 
0-1         45,034 49,589 52,431 57,684 
2-3         46,731 51,318 54,494 59,686 
4-7         48,164 52,980 55,892 61,482 
8-10         51,025 56,134 58,671 64,558 
11-15         53,182 63,817 60,790 72,947 
16-20         56,765 67,684 64,287 77,143 
21+         60,350 78,457 67,785 88,121 



�ϲϭ 

met and the steps that will be taken to establish these minimums as soon as possible. 
 
The following minimum benefits need to be provided in addition to salary: 
 
1) An Automobile Allowance equal to IRS guidelines per mile for business travel. Rostered 
ministers reimbursed for auto expense on a per mile basis do not have to report this allow-
ance as income if they submit written mileage to the calling institution. 
 
2) Continuing Education provisions including a congregation/agency providing at least 
$600 for tuition, books, etc., and two weeks of time with Sundays (not vacation), and the 
deacon providing at least $300. Programs that include Sundays need to be negotiated with 
the congregation council/board. It is encouraged that congregations/agencies and pas-
tors work towards a partnership goal of $1,200. 
 
3) Four full weeks of vacation time annually. 
 
4) On the occasion of birth or adoption, congregations shall provide 6-12 weeks of parental 
leave depending on the needs of the parent and family with full pay and benefits. 
 
5) One to two days off per week, and, at least once a month, two consecutive days off. 
 
6) Health and pension benefits according to the guidelines of the ELCA, including a 12% 
pension provision shall be provided for by the congregation or calling agency. The Leader-
ship Development Team of the NEPA Synod supports the recommendation of ELCA Church 
Council, and urges all synod congregations to offer the Gold + option (or its equivalent) for 
rostered ministers and  church workers each year, unless the Silver+ option provides more 
savings for the member. 
 
7) For the purposes of :RUNHU·V�&RPSHQVDWLRQ, deacons are considered to be employees of 
WKH�FRQJUHJDWLRQ��WKHUHIRUH��WKH\�DUH�WR�EH�LQFOXGHG�LQ�:RUNHU·V�&RPSHQVDWLRQ�LQVXUDQFH� 
 
8) Congregations may also reimburse the deacon(s) for professional expenses such as 
dues, entertainment, supplies, and malpractice insurance. 
 
9) Congregations are encouraged to engage in a sabbatical practice, in accordance with 
WKH�6\QRG·V�VDEEDWLFDO�JXLGHOLQHV��7KHVH�WLPHV�RI�UHVW�DUH�IRU�WKH�EXLOGLQJ�XS�RI�WKH�URVWHUHG�
minister and the strengthening of congregational leadership. The rostered minister is ex-
pected to remain at the place of call at least a year following a sabbatical. 
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SABBATICAL RESOURCE PAPER 
History³In 1990, the Northeastern Pennsylvania Synod ELCA enacted sabbatical guide-

lines of 12 weeks paid leave for the rostered minister (deacon or pastor) after 7 years of ser-
vice in a particular call. While admirable in nature and consistent with the Lutheran theolog-
ical tradition, in the 33 years since adoption, those guidelines have become a document of 
aspiration rather than reality. The average call for a rostered minister is now between 5 and 
7 years, so few qualify before they change positions. Three months away may also be a dif-
ficult obstacle, whether in the logistics of finding supply ministers or convincing leadership of 
D� VDEEDWLFDO·V� PXWXDO� UHQHZDO�� 7KLV� QHZ� UHLPDJLQLQJ� DLPV� WR� ORZHU� WKH� EDUULHUV�� WKHUHE\�
equipping the saints for ministry and building up the Body of Christ (see Ephesians 4:12). 

Theology³Sabbath time, a time of rest, is crucial to being faithful servants of God. God 
commanded the Israelites to remember the Sabbath, and keep it holy (Exodus 20:8-11). 
*RG�FDOOV�WR�XV�WKURXJK�WKH�3VDOPLVW��VD\LQJ��´%H�VWLOO��DQG�NQRZ�WKDW�,�DP�*RGµ��3VDOP���������
:KHQ�-HVXV�VDZ�KLV�GLVFLSOHV�ZHDU\�DQG�WLUHG��KH�FDOOHG�WKHP�WR�´FRPH�DZD\�WR�D�GHVHUWHG�
SODFH�DOO�E\�\RXUVHOYHV�DQG�UHVW�D�ZKLOHµ��0DUN��������,QGHHG��-HVXV�FDOOHG�DOO�*RG·V�FKLOGUHQ�
WR�UHVW�LQ�KLP��VD\LQJ��´FRPH�WR�PH��DOO�\RX�WKDW�DUH�ZHDU\�DQG�DUH�FDUU\LQJ�KHDY\�EXUGHQV��
DQG�,�ZLOO�JLYH�\RX�UHVWµ��0DWWKHZ��������:H�DUH�WROG�WKDW�UHVW�LV�VR�LPSRUWDQW�WKDW�DW�WKH�WLPH�
of creation, God rested on the seventh day (Genesis 2:2).  

It can be difficult for many in our age to honor this blessing, indeed this command, to 
rest. Our culture encourages us to work harder and harder, to be available 24/7. Yet we 
know that constant work does not lead to good emotional, physical, or spiritual health (nor 
does it even yield the most productive work). The church is called to speak against this cul-
tural trend, to boldly proclaim that God calls us to a healthy balance of work and rest, of 
busyness and sabbath. 

Rostered ministers (deacons and pastors) in the church are not exempt from the chal-
lenge. Burnout is common. As deans, we see the struggles our colleagues face. The various 
needs of congregations and ministry sites, coupled with a sense of isolation, easily lead cler-
gy to refrain from taking time off. It is crucial, though, that rostered ministers work to practice 
a regular Sabbath routine, for at least three reasons:  

First, it is crucial for their own sake. Rostered ministers are first and foremost children of 
*RG��DQG�*RG�SURPLVHV�WR�WDNH�FDUH�RI�WKHP�DQG�FDUU\�WKHLU�EXUGHQV��$V�*RG·V�SHR�
ple, rostered ministers need wholeness and healing.  

Second, it is crucial for the sake of their ministry. A burned-out leader accomplishes 
less. The most effective leadership and ministry is done by leaders who are healthy, 
who work toward balanced self-care. 

Third, it is crucial because rostered ministers are role models in the faith. By modeling 
self-care, leaders show and tell congregations that God desires a balanced life for all, 
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a life which includes Sabbath and self-care. Many people need to hear that mes-
sage, and rostered ministers can offer it through their choices and behaviors. 

Therefore, we urge rostered ministers to nurture a healthy Sabbath lifestyle, to take full 
advantage of the opportunities available to them, and to set and keep appropriate 
boundaries. We also urge congregations and organizations who call rostered ministers to 
provide appropriate opportunities for Sabbath time, and to hold their leaders accountable 
to taking advantage of these opportunities.  

In the church, we understand time as a rhythm, a series of concentric circles of days, 
weeks, seasons, and years. As such, we suggest that Sabbath time be rhythmic as well, with 
varying levels of rest. Some specific recommendations follow. 

x� DAILY: We encourage rostered ministers to make time for rest in each day, through 
daily prayer, devotion, and play.  

x� :((./<��7KH�FXUUHQW�´&RPSHQVDWLRQ�*XLGHOLQHV�IRU�5RVWHUHG�0LQLVWHUV�µ�DSSURYHG�E\�
WKH�1RUWKHDVWHUQ�3$�6\QRG�$VVHPEO\��HQFRXUDJHV�FRQJUHJDWLRQV�WR�SURYLGH�´2QH�WR�
WZR�GD\V�RII�SHU�ZHHN��DQG�DW� OHDVW�RQFH�D�PRQWK�� WZR�FRQVHFXWLYH�GD\V�RII�µ�:H�
urge rostered ministers to take these days off, and not simply for sermon writing.  

x� <($5/<��´&RPSHQVDWLRQ�*XLGHOLQHV�IRU�5RVWHUHG�0LQLVWHUVµ�HQFRXUDJHV�FRQJUHJDWLRQV�
WR�SURYLGH�´IRXU� IXOO�ZHHNV�RI�YDFDWLRQ�DQQXDOO\�µ�:H�XUJH�URVWHUHG�PLQLVWHUV� WR� WDNH�
these four weeks, including four Sundays.  

x� LONG-TERM: We encourage rostered ministers and congregations to seriously consid-
er taking on a model of Sabbatical. This model suggests that when a leader has 
served in a particular place for a certain amount of time, that leader takes a substan-
tial amount of time off for spiritual growth, reflection, and recuperation. This docu-
ment outlines such a model for congregational consideration. 

We commend these recommendations to all rostered ministers, Mutual Ministry commit-
tees, congregations and calling institutions throughout our synod. 

Technology as Tool³Because of the COVID-19 pandemic, congregations embraced 
technologies that gave permission to experiment with worship. The use of Zoom, FaceBook, 
YouTube, and other online technologies enabled ministry sites and rostered ministers to con-
tinue worshiping throughout the pandemic successfully. An added bonus is that many con-
gregations are reaching members and non-members who would normally not be able to 
participate in worship³ those who have gone south for the winter, those who are home-
bound, far-flung family members, etc. ² all of whom can now attend and participate in wor-
ship. This very same technology can now be deployed to provide Sunday worship cover-
DJH� IRU� FRQJUHJDWLRQV� GXULQJ�D� URVWHUHG�PLQLVWHU·V� VDEEDWLFDO� OHDYH��:KLOH�ZH�DQWLFLSDWH�
technology to change and adapt over time, here are a few possibilities as of February 2023: 

First, congregations whose pastor or deacon is on vacation could be linked in re-
motely with another local congregation each Sunday morning of a sabbatical. Pro-
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jections of a worship service could serve any number of congregations locally or 
even at a distance. 

Second, for those congregations that wish to use lay leadership for the worship ser-
vice, but who might be struggling to provide meaningful sermon material, there are 
options. The Synod already has manuscript sermons available. Additionally, some 
pastors preach a sermon series at different times of the year. Some pastors may have 
developed a sermon series on the Ten Commandments or on the Articles of the 
&UHHG�RU�RQ�WKH�SHWLWLRQV�RI�WKH�/RUG·V�3UD\HU��3HUKDSV�DQRWKHU�SDVWRU�KDV�GHYHORSHG�
a sermon series on discipleship highlighting a different disciple each week. We could 
also invite someone to develop a digital bank of downloadable sermons. 

We encourage congregations to seek out other arrangements that work for them, such as: 

x� Temporary yoking with a local sister congregation for live worship; temporary pastoral 
sharing 

x� Highlight a different ministry partner each week (Bear Creek, seminary, Muhlenberg 
College, local Social Service agency) 

x� Inviting a Mission Interpreter (Synod Storyteller) to come preach 
x� Arrangements for pastoral care from a local pastoral colleague. 

 

The world needs adaptive, nimble, curious, resilient, and courageous rostered ministers, 
along with the ministries they serve. Proclaiming the Good News of God in Christ through 
the Spirit in word and deed is life-changing, transforming, and saving work. The Lutheran 
emphasis on grace provides a powerful antidote to our status driven culture.  We aim to 
make sabbatical leave possible, attainable, and beneficial for everyone, in every setting, 
no matter the size or configuration!  

 

Your co-workers in the Gospel, 
The Committee of Deans 
February 2023 
 

 

SABBATICAL PROVISIONS FOR ROSTERED MINISTERS (Deacons and Pastors) 

Definition 
A sabbatical *is* an intentional time for enrichment and renewal³ 
whereby a rostered minister may focus on praying, studying, resting, reflecting, exploring, 
researching, writing, and preparing for future ministry; 
and, 
whereby the congregation or ministry site(s) may focus on gifts, leadership development, 
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and holy imagination. 
A sabbatical in the Northeastern Pennsylvania Synod *is not*:  

solely a vacation; 
time for routine work; 
time for searching for a new call or a new career; 
retirement planning; 
or, for the rostered minister alone. 
 

Sabbaticals encourage longer pastorates and calls, spur creativity and curiosity, contrib-
ute to the continued spiritual growth of faith leaders, allow ministry to be refreshed and refo-
FXVHG�� KHOS� SUHYHQW� YRFDWLRQDO� EXUQRXW�� DQG� VWUHQJWKHQ� D� FRQJUHJDWLRQ·V�PLQLVWU\� VLWH·V�
identity apart from the rostered minister. 
 
Policy Details 

(YHU\�IRXU�����\HDUV�RI�D�URVWHUHG�PLQLVWHU·V�FDOO��IRXU�����ZHHNV�DUH�HDUQHG�WRZDUG�D�URV�
WHUHG�PLQLVWHU·V� VDEEDWLFDO� WLPH��1R�PRUH� WKDW� WZHOYH�ZHHNV� RI� VDEEDWLFDO� WLPH�RYHU� WKH�
course of twelve years may be accrued.  The rostered minister is expected to remain in the 
same call at least one year beyond any sabbatical time taken.  The rostered minister may 
take their earned sabbatical time at any point after four years of service in conversation 
ZLWK�WKH�FRQJUHJDWLRQ·V�&RXQFLO� 
  
Year Four of Service in a Call = 4 Weeks Earned 
Year Eight of Service in a Call = 4 Weeks Earned (8 Weeks accrued if a sabbatical was not 
taken earlier) 
Year Twelve of Service in a Call = 4 Weeks Earned (12 Weeks accrued if a sabbatical was 
not taken earlier) 
 
�7KH�VDEEDWLFDO·V�IRFXV�ZLOO�EH�GHYHORSHG�LQ�FRQVRUW�ZLWK�WKH�FRQJUHJDWLRQ�FRXQFLO�RU�FDOO�

ing institution (ministry site). 
* The congregation is expected to enter into a time of study and renewal concurrent with 
DQG�SRVVLEO\�FRPSOHPHQWDU\�RI�WKH�URVWHUHG�PLQLVWHU·V�VDEEDWLFDO���5HVRXUFHV�DUH�DYDLOD�
ble from the Synod for congregational use. 

* Sabbatical time is in addition to vacation and continuing education. 
* An appropriate amount of notification should be provided to the ministry site when sched-

uling the sabbatical. 
* Full salary, health, and benefits (normal compensation) will be paid during the rostered 
PLQLVWHU·V�VDEEDWLFDO�E\�WKH�PLQLVWU\�VLWH� 

* Arrangement of pastoral coverage during the sabbatical will be the responsibility of the 
congregation council (whether a supply pastor is invited, a lay minister is available, a lo-
cal pastor is shared, or a resource supplied by the Synod is utilized). 
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* Costs of the sabbatical (costs of courses, travel, and/or other sabbatical needs) will be 
paid by the rostered minister, or may be a shared expense in negotiation with the ministry 
site. 

* The rostered minister and the ministry site will notify the Synod when a sabbatical has been 
agreed upon. 

�8SRQ�D�VDEEDWLFDO·V�FRPSOHWLRQ��WKH�URVWHUHG�PLQLVWHU�ZLOO�SURYLGH�DQ�DFFRXQW�WR�WKH�FRQ�
JUHJDWLRQ·V� &RXQFLO�FDOOLQJ� LQVWLWXWLRQ� DQG� WR� WKH� 6\QRG�� � 7KLV� VXPPDU\� VKRXOG� DGGUHVV�
these questions: 

 1.  What was the nature of your sabbatical? 
2.  What expectations did you fulfill during the sabbatical (including skills and knowledge 

acquired if applicable)? 
 3.  How is what you have gained during your sabbatical going to impact your ministry? 
 4.  What suggestions do you have for those who will take a sabbatical in the future? 
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    Greetings from Bear Creek Camp, the Lutheran Outdoor Minis-
try for the Northeastern and Southeastern Pennsylvania Synods of 
the ELCA.  
 
    Thank you Northeastern PA Synod and congregations for your 
ongoing support of the ministry at Bear Creek Camp. We are 

grateful to work in partnership with each of you and to be an extension of your ministries.  
 
In the Summer of 2022, we were excited to continue overnight camp ministry for youth 

and families with limited restrictions. The Bear Creek Camp experience focuses on the value 
of small group programming, empowering our young adult summer staff as facilitators and 
mentors, and intentionally welcoming and accepting all as we do the important work of 
building positive community within our borders and equipping our campers to do likewise ² 
to Go Beyond! -  when they return to their homes. This past summer, we were able to wel-
come 795 youth and family campers to camp with over 40% of those campers experienc-
ing camp for the first time. We continue to serve our local community through our Nature 
Day Camp with 193 participants throughout the summer. 45 young adult leaders followed 
the call to serve as camp staff and experienced what it means to live in and create inten-
tional Christian community. 

 
Your financial and prayerful support of Bear Creek Camp as a synod and as individual 

congregations is vital to our success, especially as we continue to rebuild from the two 
years of reduced programs. Your investment is just that ² an investment. Research shows 
that youth that attend a Christian camp, experience measurable change in their commit-
ment to personal faith, their desire to participate in faith practices in their home, and their 
sense that being a part of a faith community like a church is important to their life. These self
-GHVFULEHG�FKDQJHV�DUHQ·W�MXVW�EHLQJ�IHOW�WKH�ZHHN�DIWHU�D�FDPSHU�FRPHV�KRPH�IURP�
camp, but continue six months after a camp experience. We are building up young people 
DQG�OHDGHUV�WR�EH�DFWLYH�PHPEHUV�RI�RXU�V\QRGV·�FRQJUHJDWLRQV�WR�VWUHQJWKHQ�WKH�FKXUFK�
and the world. Thank you for joining us in this mission.  

 
Throughout the year, we host groups and events including youth and confirmation re-

WUHDWV��PHQ·V�DQG�ZRPHQ·V�UHWUHDWV��ZRUN�JURXSV��VFKRRO�ILHOG�WULSV��GLVDVWHU�UHOLHI�WUDLQLQJV��
family reunions, and more. With over 2100 individuals attending events and retreats outside 
of our summer camp programs, the amount of lives that are positively impacted directly 
and indirectly through a Bear Creek Camp experience is overwhelming! 

;�ŽŶƟŶƵĞĚ�ŽŶ�ƉĂŐĞ�ϲϴͿ 

BEAR CREEK CAMP 
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When I think of each of the people and families behind the numbers above, I think of the 
good that is happening in the world because of them. Bear Creek Camp is an amplifier³an 
opportunity to expand and grow upon the work of the congregation and the family in mak-
ing a positive difference at a time when that is needed more than ever. 

 
Please continue to pray for Bear Creek Camp as together we explore, celebrate, and 

JURZ�LQ�*RG·V�FUHDWLRQ��:H�ORRN�IRUZDUG�WR�VHHLQJ�\RX�DOO�DW�FDPS�VRRQ� 
 
Respectfully submitted, 
Collin Grooms  
Executive Director 
www.bearcreekcamp.org 

;�ŽŶƟŶƵĞĚ�ĨƌŽŵ�ƉĂŐĞ�ϲϳͿ 



�ϲϵ 

LUTHERAN ARCHIVES CENTER AT PHILADELPHIA 
 

7KH�V\QRG·V�FRQVWLWXWLRQ�FDOOV�IRU�WKH�V\QRG�WR�SURYLGH�´DUFKLYHV�LQ�FRQMXQFWLRQ�ZLWK�RWKHU�
V\QRGVµ��6����������DQG�VWDWHV�WKDW�´DW�WKH�WLPH�RI�WKH�FORVXUH�RI�D�FRQJUHJDWLRQ��>WKH�FRQ�
JUHJDWLRQ·V@�UHFRUGV�VKDOO�EH�VHQW�WR�WKH�UHJLRQDO�DUFKLYHVµ��6����������7KURXJK�RXU�FRQVWLWX�
WLRQ��WKH�SUHVHUYDWLRQ�RI�RXU�V\QRG·V�DQG�RXU�FRQJUHJDWLRQV·�UHFRUGV�LV�UHFRJQL]HG�DV�EHLQJ�
important, no matter if the records were touched by H. M. Muhlenberg himself in the eight-
eenth century or if those records tell of a baptism that took place in 2023.   

 
,Q�WKH�FDVH�RI�WKH�1RUWKHDVWHUQ�3HQQV\OYDQLD�6\QRG��RXU�DUFKLYHV�´LQ�FRQMXQFWLRQ�ZLWK�

RWKHU�V\QRGVµ�LV�ORFDWHG�RQ�WKH�3KLODGHOSKLD�FDPSXV�RI�WKH�8QLWHG�/XWKHUDQ�6HPLQDU\���7KH�
Lutheran Archives Center at Philadelphia is governed by a board of directors that includes 
several persons from this synod: the Rev. Virginia Biniek, who is the secretary of the board; 
the Rev. Richard Baumann; and the Rev. Carl Shankweiler, vice president.  Also attending 
several board meetings this past year was the Rev. Nelson Quiñones.  The treasurer, the Rev. 
Dr. L. George Detweiler, has served congregation in this synod as an interim pastor; the pres-
ident is the Rev. Dr. J. Francis Watson of the New Jersey Synod.  The Archives Center has a 
working staff that includes Executive Director Lisa Minardi and Archivist Sheila Joy as well as 
a variety of part-time workers and volunteers who, among other tasks, answer inquiries and 
sort and file documents brought to the archives for safekeeping. 

 
&RPLQJ�ZLWK�WKLV�UHSRUW�LV�D�UHFHQW�FRS\�RI�WKH�/XWKHUDQ�$UFKLYHV�&HQWHU·V�SHULRGLFDO��Ar-

chives Advocate���7KLV�LVVXH�LQFOXGHV�3DVWRU�4XLxRQHV·�DUWLFOH�´6W��0DUWLQ�GH�3RUUHV�/XWKHUDQ�
&KXUFK��$�-RXUQH\�RI�6HUYLFH�µ�ZKLFK�WHOOV�DERXW�RQH�RI�WKLV�V\QRG·V�IRUPHU�FRQJUHJDWLRQV��
To subscribe to this newsletter, please email director@lutheranarchives.org with your name 
and address. 

 
One current project of the Archives Center is to provide for the copying of congregation-

al records.  Ancestry.com is carrying out this digitization process.  By making an electronic 
copy of church records, we have assurance that priceless information will not be totally lost 
LI�D�FRQJUHJDWLRQ·V�UHFRUGV�DUH�PLVSODFHG��GLVFDUGHG��RU�EXUQ���7R�OHDUQ�PRUH�DERXW�WKLV�SUR�
FHVV�DQG�WR�PDNH�DUUDQJHPHQWV�WR�KDYH�\RXU�FRQJUHJDWLRQ·V�UHFRUGV�FRSLHG��SOHDVH�FRQ�
tact Sheila Joy at archivist@lutheranarchives.org. 

 
One recent misfortune at the Archives Center has been water damage from broken 

pipes in the seminary building that houses the archives.  The current situation is that the Ar-
chives Center is located in the basement of the Brossman Center, a good place in terms of 
protecting items from sunlight but a bad place when there is plumbing overhead.  The 
Board of Directors of the Lutheran Archives Center is, therefore, looking into the feasibility of 
having a dedicated, above-ground facility. 

 
2XU�V\QRG·V�UROH�LQ�WKH�$UFKLYHV�&HQWHU�LV�VLJQLILFDQW��DQG�RXU�KROGLQJV�DUH�VLJQLILFDQW��LQ�

cluding our share³along with that of the Southeastern Pennsylvania Synod³of the H. M. 
Muhlenberg and Ministerium of Pennsylvania collections.  Thank you for reading this report 
and for your interest in the Lutheran Archives Center at Philadelphia. 
 
       Carl D. Shankweiler, Synod Archivist 

mailto:archivist@lutheranarchives.org
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UNITED LUTHERAN SEMINARY 
Unifying, Learning, Serving 

 
United Lutheran Seminary continues to build and sustain an affirming and diverse learn-

ing community of faithful, well-educated leaders skilled at guiding grace-filled encounters. 
Deeply rooted in the history of Lutheranism within Christianity, we witness to and participate 
in the work of God in the world through spiritual leadership and accompaniment, public 
advocacy, impactful worship, and care of neighbor.  

 
In three years, we will be observing the bicentennial of our origins when Samuel Simon 

6FKPXFNHU� IRXQGHG� WKH�/XWKHUDQ� 7KHRORJLFDO�6HPLQDU\� LQ�*HWW\VEXUJ� LQ�SDUW�EHFDXVH� LW·V�
bucolic setting would ensure a place of study and contemplation free from the distractions 
of the world. Of course, our national narrative put an abrupt end to that concept in 1863, 
and shortly thereafter C.P. Krauth felt that the center of Lutheran theological learning would 
be better off in the growing city of Philadelphia. After 154 years and several failed attempts, 
the two campuses were re-united under the banner of United. This word is a lofty aspiration-
al sentiment, given the fractious world in which we find ourselves.  

 
The church of Christ is struggling to be seen against a backdrop of political drama and 

escalating tensions over our history, our climate, and our future. Nevertheless, it is a good 
WLPH�WR�EH�WKH�FKXUFK��,W�LV�D�JRRG�WLPH�WR�EH�8QLWHG�XQGHU�WKH�EDQQHU�RI�*RG·V�LQWHQGHG�
formation for all of us. The seminary has adapted quickly to the world emerging from Covid, 
providing new technologies and learning platforms that make theological education ac-
cessible to people as far away as Palestine, Ghana, and Myanmar. No longer bound by ar-
chaic notions of geographical limitations, our two campuses have broken down old barriers 
and assumptions, creating a new campus that is both geographical and without bounda-
ries, offering our students to gather in person and virtually. Our faculty is working to provide 
learning opportunities in Guatemala, Germany, Palestine, and India.  

 
In the past year we have dedicated a great deal of time and resources to developing a 

Strategic Plan for the seminary which gives us a wide-angle view of future aspirations to fulfill 
the needs of a changing church and world. Thanks to the collaborative efforts of the ELCA 
Mission Investment Fund and support from your synod, we will continue to offer degree pro-
grams at little or no cost to the student, allowing a higher ed. degree without crippling edu-
cational loan debt. In addition, our endowment allows us to apply funding to a new and 
exciting horizon of learning opportunities for rostered and lay folks. 

 
The Strategic Plan recognizes that learning and formation never end. Our faith narrative 

is never fully formed. Sanctification is a life-long process full of fits and starts, mountaintops 
and valleys. This is the reason United Lutheran Seminary will continue to focus on building a 
lifelong community of learning through Kindling Faith, the Center for Sabbath Rest and For-
mation. Already in its first year of existence, Kindling Faith has created over sixty opportuni-
ties for learning across a wide range of topics, demographics, and learning platforms. While 
much of the programming takes place in a vitual setting, multi-day events take place on 
both United campuses, offering alums and lay folk the opportunity to spend time in a place 
apart where they can engage in learning and fellowship with like-minded colleagues and 
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friends. Kindling Faith has a learning opportunity for you³simply go to uls.edu and click on 
´/HDUQµ�WR�VHH�ZKDW�ZH�DUH�RIIHULQJ�� 
 

Thank you for walking with us on this portion of our common journey. In the year ahead, I 
hope to see and meet more of you on the territory of your synod, on zoom, or on one of our 
beautiful historic campuses. Peace be with you.  
 
Rev. Dr. R. Guy Erwin, 
Seminary President 
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MUHLENBERG COLLEGE 
March 2022-March 2023 

- $V�SDUW�RI�FRQWLQXHG�HIIRUWV�WR�VXSSRUW�VWXGHQWV·�PHQWDO�DQG�HPRWLRQDO�ZHOO-being, 
Muhlenberg has continued its partnership with the Jed Foundation (JED) and its JED Cam-
pus Initiative. This strategic four-year collaboration will focus on increasing accessibility and 
opportunity for students to access resources to support their mental and emotional health 
needs. As part of our work this year, all of our community members now have access to in-
novative online training to help them recognize colleagues or students who may be strug-
gling with mental health concerns or contemplating self-harm or suicide. The modules train 
people on how to have conversations in those difficult moments, how to link them to appro-
priate support resources, etc.   

- We had a successful return to an in-person Baccalaureate service led by Chaplain 
Janelle Neubauer, followed by an in-person commencement ceremony held at the PPL 
Center in Allentown. 

- Campus activity returned to pre-Covid normality. This included, but was not limited to, 
religious services, sports games, theater and music performances, and in-person family, 
alumni, and Class weekends being held without capacity restrictions. We also returned to 
hosting our Candlelight Carols Advent Services at Egner Memorial Chapel at full capacity 
and continued offering livestream viewing as well as a produced version for later viewing.  

- The new Fahy Commons for Public Engagement and Innovations opened on campus 
and is now home to Religious and Spiritual Life, Community Engagement, Graduate and 
Continuing Education, the Innovation and Entrepreneurship program, and the Muhlenberg 
Institute for Public Opinion. There are also a variety of new studios and other creative spac-
es for students to take advantage of. The Fahy Commons has been named one of the most 
sustainable buildings in the world and offers a wonderful community-oriented space for stu-
dents and visitors at the College.  

- 0XKOHQEHUJ·V�VWDWHPHQW�RQ�GLYHUVLW\��HTXLW\��LQFOXVLRQ�DQG�EHORQJLQJ��'(,%���RQ�RXU�
website: www.Muhlenberg.edu) has been updated following a community effort that en-
gaged students, faculty, staff, trustees and alumni. The Board of Trustees approved the new 
DEIB statement in January 2023. 

- The college launched the Campus Living Room Project to foster conversation around 
critical societal issues. These scheduled discussions were led by faculty, staff and student 
groups in an effort to bring together community members across identity, experience, area 
of expertise and ideology to seek to better understand the perspectives of others and to 
collectively grow in our quest for deeper learning and more complex ways of thinking 
across differences. 

- Five members of the faculty were recently awarded tenure and promoted to associate 
professor by the Board of Trustees on the recommendation of President Kathleen Harring 
and Provost Laura Lowe Furge. You can find more information about each promoted facul-
tyon on our website: www.Muhlenberg.edu. 
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- In April 2023, Muhlenberg College celebrates 175 years of preparing generations of stu-
dents for lives of meaning and impact through a rigorous education grounded in the liberal 
arts. The College will mark this historic occasion with three days of events, many of which 
DUH�RSHQ�WR�WKH�ODUJHU�0XKOHQEHUJ�FRPPXQLW\��7KH�ZHHNHQG·V�HYHQWV�LQFOXGH�D�NH\QRWH�
address, faculty panel, dedication of the new academic building Fahy Commons, a gala 
and campus-wide celebration plus much more. 

- The Boundless Campaign, launched during the inauguration weekend of President 
Kathleen Harring, continues to secure funding for a comprehensive, carefully interconnect-
HG�JURXS�RI�VWUDWHJLF�SULRULWLHV�WKDW�ZLOO�VKDSH�VWXGHQWV·�DFDGHPLF�DQG�UHVLGHQWLDO�H[SHUL�
ence for decades to come. $88 million of the $111 million campaign goal has been raised. 
The campaign is scheduled to run through 2025. 

- At this point in time, we are working towards Honors Convocation as well as com-
mencement weekend programming including a student focused Baccalaureate service, a 
family day on campus, and commencement ceremony at the PPL Center in Allentown. 
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GOOD SHEPHERD REHABILITATION NETWORK 
March 2022 to February 2023 

 

Good Shepherd Rehabilitation Network is a broadly recognized, not-for-profit rehabilita-
tion leader committed to transforming lives through expertise, innovation and compassion. 
Good Shepherd provides an exceptional patient experience for people of all ages and 
stages by developing leading-edge solutions, often for complex medical situations; serving 
as a test site for the newest rehabilitation technologies; and inspiring hope in all we do. 

Headquartered in Allentown, Pennsylvania, Good Shepherd traces its pioneering spirit 
IRU�LQQRYDWLRQ�DQG�FRPSDVVLRQDWH�FDUH�WR�LWV�IRXQGLQJ�IDPLO\��7KH�5HY��-RKQ�´3DSDµ�5DNHU�
DQG�'��(VWHOOD�´0DPDµ�5DNHU��,Q�������WKH�5DNHUV�RSHQHG�WKH�*RRG�6KHSKHUG�+RPH�WR�
care for children with disabilities and senior citizens, filling an unmet community need ³ 
DQG�VHWWLQJ�WKH�VWDJH�IRU�*RRG�6KHSKHUG·V�FRQWLQXHG�JURZWK�DV�D�UHKDELOLWDWLRQ�JURXQG�
breaker. 

Good Shepherd also partners with Penn Medicine to provide rehabilitation and specialty 
services in the greater Philadelphia area and New Jersey through a joint venture called 
Good Shepherd Penn Partners (GSPP). 

Significant 2022-23 accomplishments included: 

Good Shepherd continued construction of its state-of-the-art, 76-bed inpatient rehabili-
tation hospital in Center Valley, Pennsylvania. When it opens in late-July 2023, it will 
revolutionize treatment and recovery options for people with complex medical con-
ditions, such as stroke, spinal cord injury, brain injury and other serious injuries or illness-
es. Nationally, only a handful of new rehabilitation hospitals are built each year. The 
new hospital will feature the Experience Center, a first-of-its-kind space that gives 
people with disabilities and other mobility challenges an environment to explore the 
latest advancements in 3D printing, robotics, wearables, artificial intelligence and 
smart home and personal assistance devices to promote healing and independence 
DQG�PDNH�SHRSOH·V�OLYHV�EHWWHU� 

 
Good Shepherd launched a partnership in July 2022 with the Temple University Hospital 

3K\VLFDO�0HGLFLQH�DQG�5HKDELOLWDWLRQ��30	5��5HVLGHQF\�3URJUDP��*RRG�6KHSKHUG·V�
collaboration with Temple matches nine highly qualified candidates in the field of 
physiatry for a three-year categorical training program at Good Shepherd Rehabilita-
tion Hospital. Through the Temple University Hospital/Good Shepherd partnership, resi-
dents have a majority focus on inpatient rehabilitation experience at Good Shepherd 
Rehabilitation Hospital, including brain injury medicine, stroke rehabilitation, medical 
rehabilitation and spinal cord injury medicine. The residents also will have the oppor-
tunity to experience ambulatory services relevant to chronic disease populations. 
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Good Shepherd Rehabilitation and GSPP employees were awarded Good Shepherd In-
novation Grants, which facilitate innovation and collaboration by providing signifi-
cant financial support and development opportunities for employee-led projects that 
improve patient care and define the future of rehabilitation ³ from developing a 
prototype, implementing a trial or launching a research study. 

 
In addition to being the only health-care provider in the country to provide all three sizes 

of the Trexo robotic gait training device across inpatient and outpatient rehabilitation 
settings, Good Shepherd became the first provider in the world to reach 1 million 
steps taken in the devices. 

 
Good Shepherd Home ² Bethlehem and Good Shepherd Home - Raker Center in Allen-

town both received successful, deficiency-free surveys from the Pennsylvania Depart-
ment of Health. It was Good Shepherd Home ² %HWKOHKHP·V�VL[WK�VWUDLJKW�\HDU�RI�GHIL�
ciency-free surveys. 

 

Your continued support allows Good Shepherd Rehabilitation Network to further our mis-
sion of compassion and recovery and to honor the legacy of our founders, the Raker family. 
On behalf of every Good Shepherd Trustee and Associate, thank you. 
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LUTHERAN CONGREGATIONAL SERVICES 
 
 
Lutheran Congregational Services (LCS) began in the early 1970s as an organization 

committed to providing chaplaincy services to hospitals and other institutions. Over time, 
our services have evolved but the intent to creatively help congregations live out their mis-
sions of faith and service, continues. As we partner with communities of many kinds through-
out eastern Pennsylvania, we continue to be encouraged by how God calls people togeth-
er to support those who are hurting and most vulnerable. 

 
As part of the Liberty Lutheran family of services, our programs include disaster response, 

Lay Eucharistic Visitor Training, bereavement support programs, and consulting.  
 
Lutheran Disaster Response - Eastern Pennsylvania. LCS serves as the ELCA Lutheran Dis-

aster Response affiliate in the 19 counties of eastern PA.  
Gods Work Our Hands 2023 at the Northeastern Penn Synod Office. Lutheran Disaster Re-

sponse ² Eastern PA is inviting anyone who would like to participate to join us on Sept. 
�����������:H·OO�EH�DVVHPEOLQJ�DQG�FROOHFWLQJ�IORRG�EXFNHWV�DQG�K\JLHQH�NLWV��3URIHV�
sionals will provide demonstrations on the basics of rebuilding after disasters for things 
like how to spackle, how to paint, and how to use power tools! Please visit our website 
RU�FRQWDFW�+HLGL�6KLODQVNDV�RI�6W��0DUN·V�/XWKHUDQ��IRU�PRUH�LQIRUPDWLRQ��DW�KVKLODQ�
skas@gmail.com. This might be a great time to put those Thrivent Action Team funds 
to good use! 

Hurricane Ida. Long term recovery from Hurricane Ida in September 2021, continues. Lu-
theran Disaster Response ² Eastern PA is leading efforts in Pennsylvania to help fami-
lies meet long term Ida needs, a process that will continue for at least two to three 
years. LDR ² Eastern PA is leading the Pennsylvania VOAD (Voluntary Organizations 
Active in Disaster) Unmet Needs Roundtable and through that process we have assist-
ed 26 survivors in meeting recovery needs related to rental assistance, heating and 
electrical replacement, storage costs and more. We are also leading the PAVOAD 
Disaster Case Management Committee for Ida recovery. Our case managers provide 
survivors with steady guidance in navigating exceptionally complex recovery appli-
cations. Want to help? Reach out to Julia about volunteering or donating!  

 
Tropical Storm Isaias Recovery in Eastwick, Philadelphia. In early August 2020, Isaias left a 

path of destruction as it came up the Delaware Bay, and then roughly the northeast 
extension of the PA Turnpike through to the Poconos. While recovery has concluded 
LQ�PDQ\�DUHDV��WKH�(DVWZLFN�QHLJKERUKRRG�RI�3KLODGHOSKLD��DQ�DUHD�WKDW·V�VXUYLYHG�
and even thrived in some regards despite decades of environmental injustices, is still 
recovering from devastating flooding. In partnership with Eastwick United CDC, Lu-
theran Congregational Services leads the Eastwick Unmet Needs Roundtable (EUNR). 
Other partners include UCC Disaster Ministries, The Salvation Army, and local authori-
ties and community partners. LCS is also responsible for the case management por-
tion of the process. This work should conclude in summer 2023! However, our commit-
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ment to the community continues as community leaders continue the work of resilien-
cy building and mitigation.  

Lay Eucharistic Visitor Training (LEVT) 
Pastor Brandon Heavner from Weisenberg Lutheran Church has completed his first 
year as one of our trainers for this program. Trainings in 2023 include April 29 at Good 
6KHSKHUG�/XWKHUDQ�LQ�5HDGLQJ��-XQH���DW�6W��0LFKDHO·V�/XWKHUDQ�LQ�6HOOHUVYLOOH��2FWREHU�
7 at Good Shepherd Lutheran in Wilkes-Barre, and October 21 at Advent Lutheran in 
West Chester.  Please visit our website to register.  
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35th Annual Synod Assembly 
Northeastern Pennsylvania Synod, ELCA 

June 10-11, 2022 
Held Online 

 
2022 Synod Assembly Minutes 

 
PLENARY SESSION ONE 

 

Friday, June 10, 2022, 1:00 p.m. 

 

OPENING WORSHIP.  The 2022 Assembly of the Northeastern Pennsylvania Synod, Evangeli-
cal Lutheran Church in America (ELCA), meeting electronically on June 10 and 11, 2022, 
EHJDQ�DW�������S�P��RQ�-XQH����ZLWK�JDWKHULQJ�PXVLF�DV�IROORZV��´2I�)DLWK�DQG�+RSHµ�E\�,DQ�
&XQQLQJKDP��´3UD\HU�IRU�3HDFHµ�E\�PXVLFLDQV�IURP�$GYHQW��:HVW�/DZQ��´:DONLQJµ�E\�1HZ�
/LIH��1HZ�7ULSROL��´2GH�WR�-R\µ�E\�:HLVHQEHUJ��:HLVHQEHUJ�7RZQVKLS��´6WURQJHUµ�E\�$WRQH�
PHQW��:\RPLVVLQJ��´:H�$UH�1RW�$ORQHµ�E\�+RSH��&KHUU\YLOOH��´$OO�&UHDWXUHV�RI�2XU�*RG�DQG�
.LQJµ�E\�:HLVHQEHUJ��DQG�´:RQGURXV�$UH�<RXU�:D\V��2�*RGµ�E\�6DOHP-St. Paul, Kresgeville.  
$�YLGHR�DIILUPLQJ�´OHW·V�EH�WKH�FKXUFKµ�ZDV�VKRZQ�EHIRUH�SUD\HU��ZKLFK�ZDV�RIIHUHG�E\�6\Q�
od Council member Daniel Tobey.       

 

ASSEMBLY OPENING.  Bishop deForest called the first plenary session of the assembly to or-
GHU�DW������S�P���+H�VWDWHG�WKH�DVVHPEO\�WKHPH��´6WURQJHU�7RJHWKHU�µ�DQG�LQWURGXFHG�KLV�
partner in conducting the assembly, Vice President Kristen Edelman-Weiner.  They thanked 
the persons who helped to make the assembly possible in an online format, notably Events 
Staging of Conrad Bartholomew, and explained the ways in which voting members could 
participate and vote in the assembly.  Bishop deForest asserted that a quorum was present 
and led the assembly in the Order for the Opening of a Synod Assembly.  He acknowl-
edged that the assembly was taking place in locations of the ancestral and ongoing home-
lands of the Lenni Lenape peoples, honoring their cultural heritage in accordance with the 
FRPPLWPHQWV�VWDWHG�LQ�WKH�(/&$·V�A Declaration of the ELCA to American Indian and Alas-
ka Native People.     

 

ASSEMBLY PROGRAM, 2021 MINUTES.  Vice President Edelman-Weiner explained that the 
proposed agenda for the assembly had been approved by the Synod Council and includ-
ed in the 2022 Bulletin of Reports prepared for this assembly.  On behalf of the council the 
Rev. Carl D. Shankweiler, Secretary, then presented the following resolution: Resolved, That 
the 2022 Assembly program as printed in the Bulletin of Reports be adopted.  The motion 
was adopted by a vote of 238 Yes to 2 No; the voting took place electronically.   

 

Secretary Shankweiler reported that copies of the 2021 Assembly Minutes have been certi-
fied by the bishop and secretary and prepared for deposit in the archives, with the 2021 as-
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sembly minutes included on pages 82 to 95 in the 2022 Bulletin of Reports.     

 

THANK-YOUS AND INTRODUCTIONS.  %LVKRS�GH)RUHVW�H[SUHVVHG�WKH�V\QRG·V�WKDQNV�WR�0V��
Edelman-Weiner and to members of the staff and Assembly Planning Team for bringing to-
gether this online assembly, which originally was expected to be an in-person assembly until 
the Synod Council decided in January that it would be safer to meet again online.  The 
hope is to hold the 2023 assembly at the Kalahari Resort.  He mentioned specifically the 
election team headed by the Rev. Kenneth T. Melber Jr.; synod staff members Eric Gom-
bert, Stacey Burke, Deacon Travis Woodfield, and the Rev. Lauren Wolfe Blatt for help with 
technology, communications, and production; Events Staging Productions, that is, Conrad 
%DUWKRORPHZ�DQG�KLV�WHDP��/DXULH�&KULVWPDQ��WKH�DVVHPEO\·V�UHJLVWUDU��DQG�'HERUDK�6NLQQHU��
the assembly worship team with co-leaders the Rev. Chris Druckenmiller and the Rev. Debo-
rah Taylor and all of the musicians who provided video segments; the creators of the Grow-
ing Young segments, i.e., the Rev. Lauren Applegate and Growing Young Coordinator 
Stacey Burke; Daniel Raudenbush and his video team for segments that show how the syn-
od is Stronger Together;  the Program Committee of the Synod Council, chaired by Amy 
0LHWHOVNL��WKH�V\QRG·V�'LUHFWRU�IRU�(YDQJHOLFDO�0LVVLRQ��WKH�5HY��'U��'��0LFKDHO�%HQQHWKXP��
WKH�5HY��5DFKDHO�'LHW]��WKH�ELVKRS·V�([HFXWLYH�$VVRFLDWH�IRU�/HDGHUVKLS��IRU�DVVLVWLQJ�ZLWK�
leadership and parliamentary procedure; Pastor Shankweiler; and Ms. Edelman-Weiner. 

 

Ms. Edelman-Weiner welcomed as a special guest the Rev. Kimberly Vaughn, ELCA Senior 
Director for Christian Community and Leadership Mission, who spoke briefly.   

 

%,6+23·6�5(3257�  Bishop deForest presented his report as found in the Bulletin of Reports 
and added verbal comments.   

   ŏ�+H�UHDG�0DUN�����-��DQG�LWV�DGYLFH��´'R�QRW�EH�DODUPHG�µ�ZKLFK�VHHPV�DSSURSULDWH�WR�
us given COVID-19 and the war in Ukraine, concerning which as of May 31, 2022, the con-
JUHJDWLRQV�RI�WKH�V\QRG�´KDYH�JLYHQ������������LQ�VXSSRUW�RI�UHOLHI�HIIRUWV�LQ�8NUDLQH�µ���� 

   ŏ�+H�QRWHG�´D�UHVLOLHQFH��D�UHDGLQHVV�IRU�DFWLRQµ�LQ�WKH�IDFH�RI�WKH�SDQGHPLF��ZKLFK�
VKRZV�WKDW�ZH�XQGHUVWDQG�WKDW�ZH�DUH�6WURQJHU�7RJHWKHU�DQG�WKDW�´FRPELQLQJ�RXU�VWUHQJWKV�
and relying fully on our Source of all strength³our Almighty God³LV�RXU�EHVW�ZD\�IRUZDUG�µ 

   ŏ�+H�H[SODLQHG�WKDW�WKH�V\QRG�LV�RQ�D�´WKUHH-lane highway³WKUHH�YLWDO�VLJQ�JRDOVµ�ZLWK�
´-HVXV�OHDGLQJ�WKH�ZD\�µ 

   ŏ�+H�VSRNH�RI�WKH�ILUVW�JRDO��*URZLQJ�<RXQJ��DQG�WKH������0LQLVWU\�/DERUDWRU\���7KLV�JRDO�
LQYROYHV�´DFWLQJ�DV�D�-HVXV-centered community that is committed to engaging and retain-
ing people of all ages, especially those fifteen to twenty-QLQH�\HDUV�µ��$�ELJ�VWHS�ZDV�6WDFH\�
%XUNH·V�DVVXPLQJ�WKH�UROH�RI�*URZLQJ�<RXQJ�&RRUGLQDWRU��ZLWK�3DVWRU�$SSOHJDWH��WKH�(/&$��
DQG�HFXPHQLFDO�SDUWQHUV�´ZH�DUH�DOO�VWLOO�JURZLQJ�\RXQJHU�WRJHWKHU�µ�� 

   ŏ�7KH�VHFRQG�YLWDO�VLJQ�JRDO��*DLQLQJ�6WUHQJWK��´GHFODUHV�WZR�UHDOLWLHV��WKDW�RXU�V\QRG�LV�DO�
ready filled with God-JLYHQ�VWUHQJWKVµ�DQG�WKDW�´ZKHQ�ZH�FRPELQH�WKRVH�VWUHQJWKV��ZH�FDQ�
go further, faster, and for a longer period of time, bringing more along and having more to 
VKDUH�µ��+H�OLVWHG�V\QRG�VWDII�DQG�RWKHU�SDUWQHUV�LQ�WKLV�HIIRUW��LQFOXGLQJ�WKH�5HY��'RXJODV�+LOO��
ZKR�LV�ZRUNLQJ�ZLWK�WKH�V\QRG·V�ILUVW�*DLQLQJ�6WUHQJWK�&RKRUW��DQG�WKH�&HQWHU�IRU�&RQJUHJD�
tional Health. 
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   ŏ�7KH�WKLUG�YLWDO�VLJQ�JRDO��*RLQJ�%H\RQG�'HDWK�WR�/LIH��´WLHV�XV�WR�WKH�YHU\�JURXQGLQJ�RI�RXU�
&KULVWLDQ�ZLWQHVV�DQG�P\VWHU\�RI�IDLWK��&KULVW�KDV�GLHG��&KULVW�LV�ULVHQ��&KULVW�ZLOO�FRPH�DJDLQ�µ��
This effort is led by Deacon Travis Woodfield, our Director of Legacy and Purpose.  He ex-
SODLQHG��´:H�KRSH�WR�KHOS�HYHU\�FRQJUHJDWLRQ�ZRUN�RXW�D�SODQ�IRU�D�IDLWKIXO��ODVWLQJ�OHJD�
F\�µ��%\�WKH�HQG�RI������KH�DQWLFLSDWHV�´OHJDF\�DQG�SXUSRVH�WHDPVµ�WR�JXLGH�FRQJUHJD�
WLRQV�´LQ�VSLULWXDO�DQG�LQ�SUDFWLFDO�PDWWHUV�µ��7KLV�HPSKDVLV�ZLOO�GHDO�ZLWK�DQ�RXWVLGH�SDUWQHU��
Partners for Sacred Places, concerning how to deal with physical property and other physi-
cal assets. 

   ŏ�%LVKRS�GH)RUHVW�VSRNH�DERXW�WKH�QHHG�WR�´UHFRQVLGHU�QHZ�YHUVLRQVµ�RI�WKH�SUHYLRXVO\�
suspended SALM program (Synodically Authorized Lay Minister), such as the Pastoral Care 
Provider Program, which can be considered for greater expansion, and other new models.   

   ŏ +H�DFNQRZOHGJHG�WKH�PDQ\�´ZLOOLQJ�DQG�H[SHULHQFHG�DFWLYH�DQG�UHWLUHG�SDVWRUV�DQG�
GHDFRQVµ�DQG�SDUWQHUV�VXFK�DV�WKH�8QLWHG�/XWKHUDQ�6HPLQDU\��0RUDYLDQ�6HPLQDU\��DQG�WKH�
online Neighborhood Seminary willing to assist in the training and supervising of SALMs.   

   ŏ�+H�SRLQWHG�WR�HIIRUWV�IRU�FRQWLQXLQJ�WR�HQKDQFH�V\QRGLFDO�FRPPXQLFDWLRQV�XQGHU�WKH�
leadership of the Rev. Lauren Wolfe Blatt, Director of Communications, such as the rede-
signed website.  Also, an improved database system called Realm is being used and will be 
increasingly accessible; Mr. Gombert and others are involved in developing this resource.  
There will be a communication audit and the development of a crisis communication plan 
to address emergencies.    

   ŏ�+H�VSRNH�DERXW�KLV�GHVLUH�WKDW�WKH�V\QRG�EHFRPH�´RQH�RI�WKH�EHVW�SODFHV�IRU�GHDFRQV�
LQ�WKH�(/&$�µ��$FNQRZOHGJLQJ�WKH�PDQ\�UROHV�WKDW�GHDFRQV�DOUHDG\�SOD\�LQ�WKH�FKXUFK��KH�
DVNHG��´:KDW�LI�GHDFRQV�ZHUH�WR�SOD\�D�OHDGLQJ�UROH�LQ�HQFRXUDJLQJ�DQG�HPSRZHULQJ�������
FRQQHFWLRQV"µ��+H�VSRNH�RI�WKH�SRWHQWLDO�IRU�GHDFRQV�WR�EH�´IUHH�DJHQWV�VKDUHG�E\�VHYHUDO�
FRQJUHJDWLRQV��RU�ZRUNLQJ�DFURVV�WKH�V\QRG�LQ�ZKDW·V�FDOOHG�D�synod call�µ�� 

   ŏ�,Q�FRQFOXVLRQ��%LVKRS�GH)RUHVW�VDLG��´:KHUH�FDQ�DOO�WKLV�OHDG"��7RGD\�ZH�DUH�����FRQJUH�
gations, with three synod authorized worshipping communities, bringing together over 
118,000 baptized members.  The data projections all show that these two numbers have 
been getting smaller.  In five years³by the end of 2026³ZKDW�PLJKW�WKLV�V\QRG�ORRN�OLNH"��´,�
believe God is calling us to have new eyes to see and new ears to hear.  If we work togeth-
er, if we focus on the way of Jesus, I believe God is leading us towards becoming a closer-
knit synod of interconnected, vitalized, sustainable worshipping communities, made up of 
congregations who share resources, share pastors, deacons, and other support staff; who 
lift up and empower more lay persons to play major roles; and who are working on ministries 
DQG�PLVVLRQV�WKDW�PDNH�D�UHDO�GLIIHUHQFH�LQ�SHRSOH·V�OLYHV�µ 

   ´$W�WKLV�YHU\�PRPHQW��WKLV�LV�DOUHDG\�KDSSHQLQJ��IRU�VXUH��LQ�D�QXPEHU�RI�SODFHV�DFURVV�RXU�
synod.  We already have a significant number of congregations working together in ways 
that can be truly described as interconnected, vitalized, sustainable worshipping communi-
WLHV���:KDW�PLJKW�EH�WKH�WRWDO�QXPEHU�RI�VXFK�FRPPXQLWLHV�QXPEHU�LQ�WKH�\HDU�����"µ��,V�LW�
forty?  Or fifty?  Or sixty?  Or much more?  What if, by 2026, we double that number?  If sixty, 
WR�����VXFK�ZRUVKLSSLQJ�FRPPXQLWLHV"��´,QWHUZRYHQ�ZHEV�RI�FRQJUHJDWLRQV��UHDG\�WR�EH�
UHVLOLHQW�DQG�UHOHYDQW��LQWR�WKH�QH[W�FHQWXU\�DQG�EH\RQG�µ 

   ´,V�LW�SRVVLEOH"��&DQ�ZH�GR�LW"��-HVXV�ORRNHG�DW�WKHP�DQG�VDLG��¶)RU�PRUWDOV�LW�LV�LPSRVVLEOH��
EXW�QRW�IRU�*RG��IRU�*RG�DOO�WKLQJV�DUH�SRVVLEOH·µ��0DUN����������´,I�*RG�ZLOOV�LW³DQG�\·DOO�DUH�
willing³,·P�UHDG\�WR�JR���¶,�FDQ�GR�DOO�WKLQJV�WKURXJK�KLP�ZKR�VWUHQJWKHQV�PH·��3KLOLSSLDQV�
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��������,Q�&KULVW��ZH�DUH�6WURQJHU�7RJHWKHU�µ 

 
VIDEO PRESENTATIONS.  A video related to Stronger Together was then shown.  It featured 
six congregations with four pastoral care leaders working together in the Pine Grove area.  
Nancy Reichelt of St. Peter, Pine Grove, explained the background, participants, current 
activities, and planned events of this effort, which began from actions taken within the 
Schuylkill Mission District Council. 

 
NOMINATIONS AND ELECTIONS.  Pastor Dietz, in her capacity as chairperson of the Nominat-
ing Committee, which has in effect been the entire Synod Council, explained that there 
had been general calls for nominees, the approaching of specific persons, and a focusing 
on underrepresented groups.  Nominees were sought for Synod Council positions:  

   Two open positions for lay males. 

   One open position for a lay female. 

   One open position for a male (either lay or clergy) person of color or whose first language 
is other than  

English. 

   One open position for a female (either lay or clergy) person of color or whose first lan-
guage is other  

than English.   

She explained that nominations could still be made from the floor. 

 
Bishop deForest then opened the floor for nominations by these specific categories.  The fol-
lowing persons were nominated: 

   Richard DeLuca for the position of Synod Council, lay male (by himself). 

   Dr. Helen Davis for the position of Synod Council, lay female (by the Rev. Michelle Kauf-
man). 

No persons were nominated for either of the positions for persons of color or whose first lan-
guage is other than English. 

 
The bishop declared the time for nominations ended and explained that nominating forms 
with biographical information were needed by 7:00 p.m. on that same day.   

 
Notice was then given that an additional person wanted to make a nomination.  Pastor 
Shankweiler, seconded by Pastor Applegate, moved that the nomination process be reo-
pened.  The resolution passed 231 Yes to 16 No.   

 
The bishop then opened the floor for nominations to any of the Synod Council positions.  
Leanna Wickline then nominated the Rev. Rashion Santiago for a position on the Synod 
Council for a female of color or whose first language is other than English.   
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There being no additional nominations, Bishop deForest declared the close of nominations 
for Synod Council and said that the elections would occur at the appropriate time in the 
agenda.  He explained that where there are no nominees, the Synod Council will appoint 
persons to serve until the next synod assembly. 

 
GROWING YOUNG.  Bishop deForest spoke about Growing Young as a vital sign goal and 
LQWURGXFHG�3DVWRU�$SSOHJDWH��FRQYHQRU�RI�WKH�V\QRG·V�<RXWK��<RXQJ�$GXOW��DQG�)DPLO\�0LQ�
istry Team.  She spoke about the work that she, Bishop deForest, and Deacon Kathleen 
Schaeffer did in crafting the new position of Growing Young Coordinator.  She then, in turn, 
introduced Stacey Burke, who is serving in that position.  Pastor Applegate and Ms. Burke 
then held a dialogue about Growing Young in the time of sometimes being excited about 
the growth and potential in our communities and at other times being overwhelmed by the 
state of the world and the changing connections the church has in our communities.  They 
VSRNH�DERXW�WKH�LPSRUWDQFH�RI�*RG·V�DVVXUDQFH�RI�EHLQJ�SUHVHQW�ZLWK�XV��� 

 
Pastor Applegate and Ms. Burke talked about the effect that the pandemic has had on 
PLQLVWU\��LQFOXGLQJ�WKDW�´SHRSOH�DUH�PRUH�KHVLWDQW�WR�HQJDJH�IRU�D�YDULHW\�RI�UHDVRQV��UHVXOW�
LQJ�LQ�IHZHU�QXPEHUVµ�DQG�WKDW�´FRQYHUVDWLRQV�DQG�UHODWLRQVKLSV�WKDW�ZHUH�RQFH�KHDOWK\�
may be more complicated as people process the traumatic happenings of these recent 
\HDUV�µ��7KHUH�LV�WKH�QHHG�WR�´EXLOG�EDFN�ZLWK�LQWHQWLRQ�µ�IRU�ZKLFK�*URZLQJ�<RXQJ�FDQ�EH�D�
helpful tool. 

 
7KH\�VSRNH�RI�*URZLQJ�<RXQJ�DV�D�UHVRXUFH�WKDW�´H[SORUHV�VL[�FRUH�FKDUDFWHULVWLFV�RI�-HVXV-
centered communities that are actively involving and retaining people of all ages, espe-
cially people ages fifteen to twenty-QLQHµ������NH\FKDLQ�OHDGHUVKLS������HPSDWKL]LQJ�ZLWK�WR�
GD\·V�\RXQJ�SHRSOH������WDNLQJ�-HVXV·�PHVVDJH�VHULRXVO\������IXHOLQJ�ZDUP�FRPPXQLW\�
through warm relationships, (5) prioritizing young people and their families everywhere, and 
(6) being the best neighbors.   

 
They focused on the fifth of those characteristics (prioritizing young people and their fami-
lies) as a characteristic that everyone can work on.  To explain what that point means, they 
showed a video in which a fictitious congregation council was concerned about budget-
ing and spending in relation to a preschool housed in their church building.  How do we pri-
oritize young people when making a budget?   

 
FIRST REPORT OF THE COMMITTEE ON REFERENCE AND COUNSEL.  The Rev. Brandon Heavner, 
chairperson of the Committee on Reference and Counsel, explained the work of the com-
mittee, introduced its members, and indicated the deadline for submitting resolutions, in-
FOXGLQJ�KRZ�UHVROXWLRQV�UHFHLYHG�´OHVV�WKDQ�WZR�ZHHNV�EHIRUH�WKH�RSHQLQJ�RI�WKH�V\QRG�DV�
VHPEO\µ�FDQ�EH�FRQVLGHUHG�SURYLGHG�WKDW�WKH�DVVHPEO\�DJUHHV�WR�GR�VR�E\�D�PDMRULW\�YRWH���
Directions were given to the website location of the resolutions already received.  He 
thanked those who serve on the committee and those who submitted resolutions for the as-
sembly to consider. 

 
GROWING YOUNG VIDEO.  A second Growing Young video was shown that suggested at-
tending sports events in which young people are taking part in order to show interest in 
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WKHP��´0D\EH�ZH�VKRXOG�JR�WR�WKHP�µ 

 
STRONGER TOGETHER VIDEO.  Another video was then shown on the assembly theme, 
Stronger Together.  This video focused on an example from the Scranton-Wilkes-Barre Mis-
sion District.  The Rev. Scott Harvey (a Lutheran pastor) and the Rev. Melinda Artman (an 
Episcopal priest) explained how Lutheran (St. John) and Episcopal (Church of the Redeem-
er) congregations in Sayre came to share pastoral leadership and cooperate as each is 
willing in a wide range of ministries.  They also discussed how they serve as an anchor parish 
in that region.   

 
FIRST BALLOT.  Bishop deForest called upon Pastor Melber to introduce the first ballot.  Pastor 
Melber highlighted four persons running unopposed for seats on the Synod Council:  

   Stephen Hikes, Lay Male 
   Richard DeLuca, Lay Male 
   Dr. Helen Davis, Lay Female, 
   The Rev. Rashion Santiago, Female, Person of Color or Whose First Language is Other Than 

English 

 
Given that these persons were all running unopposed, Bishop deForest declared them 
elected by acclamation.   

 
Pastor Melber, seconded by Pastor Dietz, then moved to elect two persons nominated by 
their mission districts for seats on the Synod Council: 

   Andrew Hottenstein, by the Hazleton-Lehighton Mission District. 

   The Rev. Chris Druckenmiller, by the Pocono Mission District. 

The motion was then voted upon with the results being announced during Session Two. 

 
END OF SESSION.  Secretary Shankweiler gave the end-of-session announcements.  The ses-
sion ended at 3:00 p.m. 

 
 

PLENARY SESSION TWO 
 

Friday, June 10, 2022, 3:30 p.m. 

 
SESSION OPENING.  Following gathering music, a Ministry Partner video concerning Portico 
%HQHILWV�6HUYLFHV�ZDV�VKRZQ��WKLV�SUHVHQWDWLRQ�IHDWXUHG�3RUWLFR·V�3UHVLGHQW�DQG�&(2�WKH�5HY��
Jeffrey Thiemann and various other staff members.  Ms. Edelman-Weiner called the second 
plenary session to order at 3:30 p.m.  The Worship Team provided opening devotions, includ-
ing music by Advent, West Lawn, and leadership by the Rev. Deborah Taylor with John 
17:11 as the key verse and Visio Divina as the approach, using an image on which to focus 
with meditation.   
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A second Ministry Partner video featuring the United Lutheran Seminary was shown.  The 
VHPLQDU\·V�SUHVLGHQW��WKH�5HY��'U��5��*X\�(UZLQ��DQG�WKH�5HY��'U��0DUWLQ�2WWR-Zimmann, Sen-
ior Director of Continuing Education, thanked the synod for its support of the seminary, 
which over the past thirty years was said to total $3.6 million in financial support and many 
SRVLWLYH�LQWHUDFWLRQV���7KH\�H[SUHVVHG�WKH�VHPLQDU\·V�GHVLUH�WR�ZDON�ZLWK�WKH�V\QRG�DQG�KDYH�
greater interaction with the people within the synod who want to know more and are seek-
LQJ�DIWHU�WUXWK�LQ�DQ�´RSHQ�VHPLQDU\�µ��1HZ�RSSRUWXQLWLHV�WR�HQJDJH�ZLWK�WKH�IDFXOW\�ZHUH�
explained.  learningwishlist@uls.edu was offered as a way to make requests. 

 
ELECTIONS: FIRST BALLOT REPORT.  Pastor Melber presented the report of the Elections Com-
mittee.  He announced the results of the First Ballot, namely, the vote concerning the mo-
tion to elect Mr. Hottenstein and Pastor Druckenmiller as nominees of their respective mis-
sion districts.  The results were 247 Yes to 6 No.  Bishop deForest then confirmed that those 
persons were elected.  Pastor Melber stated that this report concluded the election process 
for this assembly.   

 
CHURCHWIDE REPRESENTATIVE.  0U��-DPHV�-HQQLQJV��D�PHPEHU�RI�WKH�(/&$·V�&KXUFK�&RXQ�
cil and coming from the Northeastern Pennsylvania Synod, greeted the assembly and intro-
GXFHG�WKH�5HY��.LPEHUO\�$��9DXJKQ��WKH�(/&$·V�6HQLRU�'LUHFWRU�RI�&KULVWLDQ�&RPPXQLW\�DQG�
Leadership Mission. 

 
In his own remarks, Mr. Jennings explained that his six-year time on the Church Council of 
WKH�(/&$�ZDV�FRPLQJ�WR�DQ�HQG���+H�VSRNH�DERXW�WKH�SHRSOH�KH�PHW�RQ�WKLV�´MRXUQH\µ������
FKXUFKZLGH�VWDII��ZKRP�KH�LGHQWLILHG�DV�´JRRG�SHRSOHµ�RI�´KLJK�FKDUDFWHU�ZKR�ZDQW�WR�
PDNH�D�GLIIHUHQFHµ������ELVKRSV��ZKR�DUH�´RSHUDWLRQ�PDQDJHUVµ�DGGLQJ�DQ�LQFUHGLEOH�SHU�
spective; (3) fellow members of the council who come with varied credentials and experi-
HQFHV�EXW�VKDUH�D�´ORYH�RI�RXU�/RUGµ������HFXPHQLFDO�UHSUHVHQWDWLYHV��ZKR�ZUHVWOH�ZLWK�
VRPH�RI�WKH�VDPH�LVVXHV�DV�ZH������/RUL�)HG\N��WKH�(/&$·V�WUHDVXUHU��ZLWK�ZKRP�KH�ZRUNHG�
on the Budget and Finance Committee; (6) the late William Horne, who as vice president 
attended the 2020 assembly of the Northeastern Pennsylvania Synod; (7) Kristen Edelman-
:HLQHU��V\QRG�VWDII��DQG�WKH�V\QRG·V�FRXQFLO�IRU�DOORZLQJ�KLP�WLPH�DW�FRXQFLO�PHHWLQJV���+H�
explained how he was chair of the Budget and Finance Committee, on the Executive Com-
mittee, which meets monthly, and on the Board Development Committee, which plans 
learning opportunities for the Church Council and tries to help the council run smoothly.  He 
led the Process Observation program to see how the council functions.  He served on more 
short-term assignments such as preparing a manual on Church Council governance.  He 
served on the 2019 Reference and Counsel Committee for the churchwide assembly and 
assisted with memorials in 2022.  He thanked former Bishop Samuel Zeiser for reaching out to 
him in 2016 as a potential council member, for which he was elected.  He then introduced 
3DVWRU�9DXJKQ�DV�VRPHRQH�ZKR�ZRUNV�WR�´HQHUJL]H�QHZ��\RXQJ��DQG�GLYHUVH�SHRSOH�µ 

 
3DVWRU�9DXJKQ�WKHQ�VSRNH��EHJLQQLQJ�ZLWK�WKH�H[WHQVLRQ�RI�JUHHWLQJV�IURP�WKH�V\QRG·V�
churchwide partners.  She spoke of having begun her current position on June 1, 2021, and 
observed that prior to COVID most of the churchwide staff lived in Chicago but that now 
´QHZ�KLUHVµ�WHQG�WR�EH�RXW�LQ�RWKHU�SODFHV���6KH�VSRNH�DERXW�KHU�EDFNJURXQG�LQ�0LFKLJDQ��
Ohio, and Texas, including dealing with youth and outdoor ministries, first in Ohio and more 

mailto:learningwishlist@uls.edu
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UHFHQWO\�LQ�1HZ�-HUVH\���6KH�DVNHG��´+RZ�GR�ZH�VHHN�WR�OLYH�RXW�*RG·V�UHLJQ�RI�MXVWLFH�DQG�
ORYH"µ��6KH�OLVWHG�WKH�(/&$·V�)XWXUH�&KXUFK�JRDOV��´$�ZHOFRPLQJ�FKXUFK³engaging new, 
\RXQJ�DQG�GLYHUVH�SHRSOH�µ��´$�WKULYLQJ�FKXUFK³rooted in tradition and radically UHOHYDQW�µ��
´$�FRQQHFWHG��VXVWDLQDEOH�FKXUFK³UDLVLQJ�WKH�EDU�WRJHWKHU�µ��6KH�VSRNH�RI�WKH�(/&$·V�YL�
VLRQ�RI�D�ZRUOG�´H[SHULHQFLQJ�WKH�GLIIHUHQFH�*RG·V�JUDFH�DQG�ORYH�LQ�&KULVW�PDNH�IRU�DOO�
SHRSOH�DQG�FUHDWLRQµ�DQG�RI�WKH�)XWXUH�&KXUFK·V�SXUSRVH�WR�´DFWLYDWH�HDFK�RI�XV�VR�WKDW�
PRUH�SHRSOH�NQRZ�WKH�ZD\�RI�-HVXV�DQG�GLVFRYHU�FRPPXQLW\��MXVWLFH�DQG�ORYH�µ 

 
She asked how the church does this work, answering that one way is through Mission Sup-
port, noting that the synod gave $874,497 to the churchwide organization in the last year.  
This money helped to support new faith communities (both Common Ground communities 
DQG�+RSH·V�7DEOH�LQ�WKLV�V\QRG��DQG�'RPHVWLF�+XQJHU�*UDQWV�DQG�%LJ�'UHDP�*UDQWV�
(including Café Esperanza and Common Ground, Reading).  She reported that more than 
$2.1 million was given throughout the ELCA for COVID-���ZRUN���7KH�(/&$·V�)XQG�IRU�/HDGHUV�
supported local seminarians David Corrado, Cody Danner, Dillon Epler, MaryAnn Farns-
worth, Joshua Labadie-Gulotta, and Jayne Leh.  She spoke about the companion synods to 
ZKLFK�WKH�V\QRG�UHODWHV�DQG�VRPH�RI�WKH�(/&$·V�PLVVLRQDULHV��VXFK�DV�'U��6WHSKHQ�DQG�-RGL�
Swanson, Dr. Steven and Bethany Friberg, David and Kellen Msseemmaa, Aaron Decker, 
and Linda Jacobson.  She spoke of the total given to World Hunger in 2021, $22,924,057, of 
which the synod provided $59,529.59.  Lutheran Disaster Response was $14,458,194, of 
which the synod gave $26,041.50.  The response to aid for Ukraine has been over $8.9 million 
with $32,347.83 from this synod. 

 
6KH�H[SODLQHG�WKH�ZRUN�RI�WKH�(/&$·V�&KULVWLDQ�&RPPXQLW\�DQG�/HDGHUVKLS�DQG�OLVWHG�PDQ\�
staff members for this work, including the Rev. Dr. Philip D. Hirsch, Executive Director.  She 
VDLG�WKDW�LQ�JHQHUDO�KHU�DUHD�LV�´IDLWK�IRUPDWLRQ��GLVFLSOHVKLSµ�LQFOXGLQJ�FKLOGUHQ�DQG�\RXWK�
DQG�PDQ\�RWKHU�DUHDV���0LVVLRQ�%XLOGHUV�LV�RQH�RI�KHU�XQLW·V�SURMHFWV��DQG�7RWDO�,QFOXVLRQ�LV�D�
new program that deals with including persons of diverse kinds in camping.  She thanked 
the members of the synod who assist with the churchwide work and the work of specially 
incorporated ministries, mentioning among others James Jennings of the Church Council, 
the Rev. Cheryl Meinschein Hausman of the Committee on Appeals, and the Rev. Dr. Mi-
FKDHO�%HQQHWKXP��WKH�V\QRG·V�'LUHFWRU�IRU�(YDQJHOLFDO�0LVVLRQ���6KH�WKDQNHG�%LVKRS�GH)RU�
HVW�IRU�WKH�LQYLWDWLRQ�WR�DWWHQG�WKLV�DVVHPEO\�DQG�IRU�KLV�FDUH�RI�WKH�V\QRG·V�SHRSOH���6KH�
PHQWLRQHG�WKH�(/&$·V�&KXUFKZLGH�$VVHPEO\�IRU�$XJXVW��-12, 2022, in Columbus, Ohio; 
spoke of the Rostered Ministers Gathering for July 17-20, 2023, in Phoenix, Arizona; and ex-
plained that the 2022 Youth Gathering was cancelled but would be held again in 2024 in 
New Orleans.  She highlighted All Creation Sings, a new worship supplement.   

 
6KH�FRQFOXGHG��´:H�FDQ�JURZ�VWURQJHU�LQ�IDLWK��LQ�ORYH��DQG�LQ�VHUYLFH�µ��+HU�VSRNHQ�UHPDUNV�
were followed by a video featuring Presiding Bishop Elizabeth Eaton, who began with the 
example of Martin Luther and how the new printing press was used in his time to extend 
*RG·V�PHVVDJH�WR�SHRSOH���6KH�DIILUPHG�WKDW�ZH��WRR��´FDQ�WHOO�WKH�ROG��ROG�VWRU\�LQ�D�QHZ�
ZD\�µ 

 
VIDEO RE. STRONGER TOGETHER.  A video on the theme of Stronger Together was shown 
about ministry occurring in Kutztown.  The featured speaker was Seth Noggle, Director of 
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Youth and Family Ministry at Trinity, Kutztown, which wanted to invest in more youth work; 
this work now includes other congregations in the area.  Kutztown Strong is an organization 
he is involved with, as is the Oasis Youth Center, an after-school ministry.  He is involved with 
the Lutheran Center at Kutztown University and a student food pantry.  He spoke of the 
need and future of the church to be missional, doing best when it is outside the church. 

 
75($685(5·6�5(3257�  Dr. Donald Boyer, Treasurer, presented the Report of the Treasurer. He 
began by thanking the congregations for their generous support, adding that COVID and 
inflation have added to the difficulty of church finances.  In addition to his printed report, 
he and Ms. Louise McCloughan, Chairperson of the Finance Committee, explained the syn-
RG·V�ILQDQFLDO�LQFRPH�DQG�H[SHQVHV�WKURXJK�D�YLVXDO�UHSRUW��VKRZLQJ�KRZ�WKH\�DUH�XVHG�WR�
carry out the work of the synod.  Dr. Boyer thanked the staff members who deal with the 
V\QRG·V�ILQDQFHV��'HERUDK�6NLQQHU��6WDFH\�%XUNH��DQG�(ULF�*RPEHUW��DQG�&KDLUSHUVRQ�
Louise McCloughan and the members of the Finance Committee.  A chart of revenue and 
spending for the last six years was shown, noting the years when spending exceeded in-
come (2016, 2017) and when income exceeded spending (2018, 2019, 2020, and 2021).  For 
WKH�ILVFDO�\HDU�)HEUXDU\����������WKURXJK�-DQXDU\�����������������RI�WKH�V\QRG·V�LQFRPH�
came from Mission Support.  In 2021 the synod spent $112,450 less than was budgeted.  
Pointing to inflation-adjusted dollars, he noted that the synod lost $339,262 in purchasing 
power since 2016, adding that if inflation occurs, the synod must either cut expenses or find 
additional revenue.  He spoke to the difficulty in planning because of the unknown in our 
ILQDQFLDO�IXWXUH�DQG�DGGUHVVHG�WKH�LVVXHV�UHODWHG�WR�WKH�V\QRG·V�ILVFDO�\HDU�EHLQJ�GLIIHUHQW�
from that of most congregations and the agencies that the synod supports. 

 
Ms. McCloughan presented the resolution concerning the 2023 Spending Plan, which pro-
jected $2,061,400 in both revenues and expenses.  This plan and the related resolution (see 
below) came from the Synod Council, and the resolution was adopted on a vote of 248 Yes 
to eight No.  Prior to the vote, Bishop deForest had opened the floor to any members want-
ing to speak to the spending plan; no one did.           

 
Resolved, That the 2023 spending proposal (February 1, 2023, to January 31, 2024) be 
adopted. The Synod Council is hereby authorized to establish the 2023 spending proposal 
no later than its January 2023 meeting, making any necessary adjustment to the proposal in 
light of both realistic anticipation of receipts and synod priorities (in consultation with the 
ELCA Treasurer with respect to the ELCA portion thereof). 

 
MISSION INTERPRETERS.  Georgia Suranofsky, the co-FKDLU�RI�WKH�V\QRG·V�0LVVLRQ�,QWHUSUHWHU�
Program, spoke about that effort to communicate with congregations about the ministries 
of the synod and ELCA.  The other co-chairperson is Charlotte Gross.  She said that Mission 
Support giving matters; it is used for ministries.  She spoke about the value of telling stories as 
SXWWLQJ�XV�´LQ�WKH�VKRHV�RI�RWKHUVµ�DQG�KRZ�VWRULHV�FDQ�EH�LQVSLULQJ�DQG�FKDOOHQJLQJ���7KH�H[�
DPSOH�VKH�XVHG�ZDV�WR�WDON�DERXW�KRZ�WKH�V\QRG·V�5DFLDO�-XVWLFH�7HDP�ZDV�IRUPHG�DV�WKH�
result of an on-line event dealing with racism.  She compared troubled, raging waters, as in 
a white-water rafting experience, to the calm, peaceful waters of a baptismal font, adding 
how congregations can be welcoming of all people and focus on racial justice.  Speaking 
DERXW�JLYLQJ�WKURXJK�0LVVLRQ�6XSSRUW�DQG�GHVLJQDWHG�JLYLQJ��VKH�SRLQWHG�RXW�WKDW�´ZH�
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EULQJ�KRQRU�WR�*RGµ�E\�VKDULQJ�WKH�VWRULHV�WKDW�*RG�DOORZV�XV�WR�EH�SDUW�RI� 

 
INTRODUCTIONS.  The Rev. Rachael Dietz was called forth to introduce those rostered lead-
ers new to the synod as well as those who retired or were celebrating major anniversaries.  
She mentioned the in-person event to be held in October to celebrate the rostered leaders 
who are celebrating major anniversaries or who retired since the June 2021 assembly.  She 
stressed the fact that pastors come from congregations when the possibility of ordained 
ministry is presented to persons thought to have those gifts.  She mentioned two candidates 
who are receiving full support through the Fund for Leaders, one for Word and Sacrament 
and one for Word and Service.  She then identified the following persons: 

 
Jamie Edelman, candidate for the Word and Sacrament ministry. 

 The Rev. Halle Kluever, ordained August 1, 2021, and serving St. John, Slatington. 
The Rev. Scott Harvey, ordained December 12, 2021, and serving St. John Lutheran 

and with Redeemer Episcopal Church, Sayre. 
Deacon Dawn Talley, ordained May 1, 2022, and serving as chaplain at Geisinger, 

6FUDQWRQ��DQG�6W��-RVHSK·V�DV�ZHOO�DV�ZRUNLQJ�DW�+RO\�7ULQLW\��.LQJVWRQ� 
7KH�5HY��0DU\�%XWWRQ��RUGDLQHG�E\�WKH�0HWUR�1HZ�<RUN�6\QRG�DQG�VHUYLQJ�6W��/XNH·V��

Greeley, as part of Lutheran Witness on the Delaware, a ministry that involves the 
Northeastern Pennsylvania and Metro New York Synods. 

 
 Four pastors came into the synod since the last assembly: 

  The Rev. Matthew Hacker 
  The Rev. Rachel Hacker 
  The Rev. Richard Mathisen 
  The Rev. Janelle Neubauer 
 
 She acknowledged eleven pastors who retired since the last assembly: 

  The Rev. Kathleen Ash-Flashner 
  The Rev. T. Daniel Clayborne 
  The Rev. MaryAnn Hamm 
  The Rev. Lesley Hand 
  The Rev. Melinda Heppe 
  The Rev. Denise Keltz 
  The Rev. Jeffrey Odgren 
  The Rev. Peggy Sue Pfeffer 
  The Rev. David Rowe 
  The Rev. Alan Wolkenhauer 
  The Rev. Phyllis Wolkenhauer 
 
A video was shown concerning the anniversaries of rostered leaders for 2022, which were 
listed in the Report of the Committee of Deans. 

 
END OF SESSION ANNOUNCEMENTS.  Pastor Shankweiler made announcements.  Ms. Edel-
man-Weiner declared the session to be ended at 5:30 p.m. 
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FESTIVAL WORSHIP.  At 6:30 p.m. the Festival Worship service was held.  The music before 
DQG�GXULQJ�WKH�VHUYLFH�LQFOXGHG�´:LQWHU�6SLULWVµ�E\�:HLVHQEHUJ��:HLVHQEHUJ�7RZQVKLS��´2QH�
'D\µ�E\�+RSH��&KHUU\YLOOH��´7KH�/LQH�%HWZHHQ�WKH�7ZRµ�E\�7ULQLW\��/DQVIRUG��´&DUU\�0H�
7KURXJKµ�E\�6DOHP-6W��3DXO��.UHVJHYLOOH��´:DONLQJµ�DQG�´*LYH�0H�<RXU�(\HVµ�E\�1HZ�/LIH��
1HZ�7ULSROL��´(YHUODVWLQJ�*RGµ�DQG�´.LQJGRPµ�E\�(PPDQXHO·V��%DWK��DQG�´6WURQJHUµ�E\�
Atonement, Wyomissing.  There were various worship leaders with the sermon by Bishop 
deForest based on Isaiah 40:28-31. 
 

PLENARY SESSION THREE 
 

Saturday, June 11, 2022, 10:00 a.m. 
 

SESSION OPENING.  Gathering music by Ian Cunningham preceded the session opening 
DORQJ�ZLWK�´)DLWKIXO�WR�WKH�(QGµ��´&DUU\�0H�7KURXJKµ�DQG�´:LQGURXV�$UH�<RXU�:D\VµE\�6D�
lem-6W��3DXO��.UHVJHYLOOH��´:LQWHU�6SLULWVµ�E\�:HLVHQEHUJ��:HLVHQEHUJ�7RZQVKLS��DQG�´:H�$UH�
1RW�$ORQHµ�E\�+RSH��&KHUU\YLOOH���$�0LQLVWU\�3DUWQHU�9LGHR�ZDV�VKRZQ�RI�/XWKHUDQ�&RQJUH�
gational Services featuring Julia Menzo.  The opening worship video featured a musical 
piece from Advent, West Lawn. 

 

ELCA REPRESENTATIVE.  Pastor Vaughn began her second session by quoting Isaiah 40:28-31, 
´+DYH�\RX�QRW�KHDUG"�������WKRVH�ZKR�ZDLW�IRU�WKH�/25'�������VKDOO�ZDON�DQG�QRW�IDLQW�µ��6KH�DO�
VR�TXRWHG�D�0LFKDHO�-DFNVRQ�VRQJ��´<RX�DUH�QRW�DORQH��������<RX�DUH�DOZD\V�LQ�P\�KHDUW�µ�
observing that we are not meant to struggle by ourselves.  We are meant to bear one an-
RWKHU·V�MRXUQH\V���:H�VKRXOG�DOZD\V�EH�OHDUQLQJ�DERXW�RWKHUV�DQG�DERXW�*RG���:H�DUH�WR�
bring more people into the journey that is the Jesus story and go on this journey together.  
She asked the assembly members to think of a journey they took and what was needed.  
On the Jesus journey, the map is Jesus.  The hills are hard to climb, and so we need some-
RQH�WR�KROG�XV�XS�DQG�KHOS�XV�DORQJ��HYHQ�FDUU\�XV���´:H�DUH�JURZLQJ�\RXQJ��JDLQLQJ�
strength, and going beyond death to life.  Encourage each other; pray for each other.  
$QG�DW�WLPH�VWRS�DQG�ORRN�DW�*RG�DW�ZRUN�DQG�VWDQG�LQ�DZH���*RG�ZLOO�KROG�XV�LQ�*RG·V�PRVW�
SHUIHFW�KDQGV�µ��6KH�FRQFOXGHG�ZLWK�SUD\HU� 

 
AMENDING THE AGENDA.  It was found that one category was missed when electing per-
sons to the Synod Council, namely, two clergy seats.  Ms. Edelman-Weiner presented a reso-
lution to amend the agenda in order to open the floor to nominations and then hold an 
election, asking for unanimous consent for this to occur.  There were no objections, and the 
matter was added to the agenda for later in this session. 

 
GROWING YOUNG SEGMENT.  Pastor Applegate and Ms. Burke presented another segment 
about Growing Young with a focus on what it means to prioritize young people and their 
IDPLOLHV�LQ�FRQJUHJDWLRQDO�OLIH���7KH\�REVHUYHG��´,QVWHDG�RI�SUHVHUYLQJ�ZKDW�ZH�DUH�XVHG�WR�
or have become accustomed to, we begin to shift priority and preference to those who are 
HDVLO\�VLOHQFHG�RU�FDVW�RXW�µ�� 
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ELECTION TO SYNOD COUNCIL  Ms. Edelman-Weiner called for nominations from the floor for 
the two clergy seats on the Synod Council that required elections at this assembly.  Bishop 
deForest said that there were currently two nominees: Deacon Linda Zawaski and the Rev. 
Maritza Dolich.  When he asked for any further nominations from the floor and there were 
none, he declared these two persons elected to three-year terms on the Synod Council. 

 
9,&(�35(6,'(17·6�5(3257��5(3257�2)�7+(�6<12'�&281&,/�  Kristen Edelman-Weiner quoted 
IURP�WKH�V\QRG·V�FRQVWLWXWLRQ��6�������WR�PDNH�WKH�SRLQW�WKDW�ZH�DUH�LQWHUGHSHQGHQW�ZLWK�
each other.  She used as an image the meadow next top her house, which was allowed to 
go back to nature and where a patch of milkweed has become a magnet for butterflies.  
Certain bees and wasps feed on the milkweed flowers as well.  All are interconnected; and 
without birds, butterflies, or other aspects of nature, all would be diminished.  The synod is no 
GLIIHUHQW��VKH�DVVHUWHG���7KHUH�LV�´EHDXWLIXO�FRQQHFWHGQHVV�µ��:KDW�ZH�GR�LQ�RXU�RZQ�VPDOO�
corners helps or hurts.  We give and we receive.   

 
6KH�VSRNH�DERXW�WKH�6\QRG�&RXQFLO�DV�WKH�SODFH�WKDW�WKH�´EXFN�VWRSV�µ��6KH�VDLG�WKDW�QR�
one person has control and that there are representatives from mission districts and from 
the synod at large as well as youth and the officers elected by the assembly.  She pointed 
to 5REHUW·V�5XOHV�RI�2UGHU as defining a way to operate in which all voices are heard in an 
equalized way.  She further explained that if anything happened to the bishop, it is not the 
staff but the Synod Council that takes over, which she said she has seen happen in other 
synods.  She encouraged participation in the life of the synod and invited the members of 
the assembly to consider taking places on committees, task forces, and the like and running 
for open seats at the next assembly.  She explained how the council members took the 
&OLIWHQ6WUHQJWKV�DVVHVVPHQW�WR�OHDUQ�HDFK�SHUVRQ·V�XQLTXH�VWUHQJWKV�DQG�WR�VHH�KRZ�
strengths can be shared and integrated.  She said that the coming year would be her last 
DV�YLFH�SUHVLGHQW�EXW�DIILUPHG�WKDW�VKH�KRSHG�WR�JHW�RXW�LQWR�FRQJUHJDWLRQV�DJDLQ���´<RX�
UHLQIRUFH�PH���:H�������OLYH�LQ�WKH�IXOOQHVV�RI�&KULVW�µ 

 
SECOND REPORT OF THE COMMITTEE ON REFERENCE AND COUNSEL.  Pastor Heavner present-
ed the Second Report of the Committee on Reference and Counsel, explaining that a reso-
lution was received after the deadline for submitting resolutions and that the assembly 
needed to vote on whether to give this proposed resolution consideration.  He then read 
the resolution. 

 
A RESOLUTION CONCERNING GUN CONTROL LEGISLATION 

 
The following resolution was submitted by Scherelene Schatz, Christ, Allentown  

Date of submission: Friday, June 10, 2022. 

 
´Resolved, That each mission district dean write a letter on behalf of his/her mission district 
membership to the senator representing them in Washington requesting them to cooperate 
LQ�ELSDUWLVDQ�WDONV�RQ�JXQ�FRQWURO�UHJXODWLRQV�µ 
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The recommendation of the Committee of Reference and Council regarding this resolution 
ZDV�DV�IROORZV��´7R�UHIHU�WR�WKH�&RPPLWWHH�RI�'HDQV�IRU�FRQVLGHUDWLRQ�µ 

 
Pastor Heavner explained that the issue before the assembly was whether or not to give 
consideration of this resolution.  Bishop deForest explained that in discussion there should be 
alternating speeches for and against consideration and that, if there were no objections, 
persons would be limited to speaking for two minutes each.  There was no objection.  Ms. 
Edelman-Weiner explained further that only registered voting members could speak.   

 
Daniel Raudenbush spoke for the resolution; Bishop deForest pointed out that the discussion 
should focus on whether or not to consider the resolution, not on whether a person favors 
the resolution itself.  The Rev. Thomas Irwin asked a point of order concerning the commit-
WHH·V�UHFRPPHQGDWLRQ��3DVWRU�+HDYQHU�UHSOLHG�WKDW�WKH�LVVXH�LV�ZKHWKHU�RU�QRW�WR�FRQVLGHU�
the resolution but that the committee wanted the assembly to be aware of their recom-
mendation as a piece of information.  Several persons had trouble making connections.  
The Rev. William Zimmerman said that dealing with the proposed resolution might be a 
waste of time in that deans do not have the authority to do what is asked in that the mission 
district members have not authorized them to speak; it might be better to find a way to 
deal with the issue as quickly as possible.  Two persons expressed approval that the synod is 
considering the issue. 

 
Pastor Deborah Taylor moved the previous question; Pastor Shankweiler seconded her mo-
tion.  There was a problem in the voting process, but the vote to end debate was then 
passed 235 Yes to 8 No.  But the vote on the basic issue of whether or not to grant consider-
ation to the proposed resolution on gun control legislation could not be taken, and so the 
assembly moved on to the next Growing Young video.   

 
GROWING YOUNG SEGMENT.  Pastor Applegate and Ms. Burke addressed the issue of priori-
WL]LQJ�\RXQJ�SHRSOH�WKURXJK�D�YLGHR��´'LDSHU�'ROODUV�µ�LQ�ZKLFK�D�ILFWLWLRXV�FRQJUHJDWLRQ�
council needed to face the issue of priorities. 

 
Following the video, Bishop deForest explained that no voting could take place until Session 
Four because of technical difficulties. 

 
MISSION INTERPRETERS: GOOD SHEPHERD.  Mission Interpreter Charlotte Gross introduced a 
story about equipment to assist children to walk, which was told by Kimberly Stolarik of 
Good Shepherd Rehabilitation. 

 
REPORT OF THE SECRETARY AND CONSTITUTION COMMITTEE.  The Report of the Secretary, in-
cluding action on bylaw revisions recommended by the Constitution Committee and Synod 
Council, was moved to the afternoon because of the technical difficulties in voting.  Bishop 
deForest recommended that members log out and then log back in as a way to restore the 
ability to vote.  
 
BEAR CREEK CAMP.  Collin Grooms, Executive Director of Bear Creek Camp, showed a vid-
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eo about Bear Creek Camp.  He was joined by four youth staff members, who spoke about 
the effect that camping had on them.   

 
END OF SESSION ANNOUNCEMENTS.  Bishop deForest and Secretary Shankweiler made the 
closing announcements.  The session ended at 12:00 noon. 
 

PLENARY SESSION FOUR 
 

Saturday, June 11, 2022, 1:00 p.m. 

 
SESSION OPENING.  A Ministry Partner video was shown concerning Lutheran Immigration 
and Refugee Service, including a talk by LIRS staff member Chelsey Johnson.  Devotional 
PXVLF�ZDV�SUHVHQWHG�DV�IROORZV��´*RRGQHVV�,V�6WURQJHU�WKDQ�(YLOµ�E\�PXVLFLDQV�IURP�$WRQH�
PHQW��:\RPLVVLQJ��´,�:DQW�-HVXV�WR�:DON�:LWK�0Hµ�E\�WKH�*ORU\�5LQJHUV�IURP�8QLRQ��
6FKQHFNVYLOOH��DQG�´2GH�WR�-R\µ�E\�:HLVHQEHUJ�/XWKHUDQ�&KXUFK���$�YLGHR�RQ�WKH�WKHPH�
´WRJHWKHU�ZH�FDQ�DOO�GR�PRUHµ�ZDV�VKRZQ�RI�D�ER\�ZKR�ORVW�D�EDOO�DQG�FRXOG�UHWULHYH�LW�RQO\�
when a large number of children helped him move a large rock.  At 1:00 p.m. Bishop deFor-
HVW�FDOOHG�WKH�IRXUWK�SOHQDU\�VHVVLRQ�WR�RUGHU��%HWKDQ\�'UXFNHQPLOOHU�IURP�6W��3HWHU·V��3HQ�$U�
gyl, gave the opening prayer.     
 
RESOLUTIONS CONCERNING REFERENCE AND COUNSEL AND THE CONSTITUTION.  Bishop 
deForest directed the assembly in voting on matters that could not be considered in the 
third session.   

 
First, a motion to end debate concerning the proposed sixth Reference and Counsel resolu-
tion concerning gun control legislation was considered; Bishop deForest called for a second 
to the motion, which was made by Pastor Shankweiler.  That motion to end debate on the 
previous question was then adopted 238 Yes to 9 No.  The vote on whether the assembly 
was willing to consider that proposed resolution was then taken and adopted by a vote of 
169 Yes to 75 No.  Bishop deForest explained that this resolution would be considered in its 
proper turn in the business of the Committee of Reference and Counsel. 

 
The proposed matters from the Constitution Committee were then explained by Pastor 
Shankweiler.  First there was a recommendation endorsed by the Synod Council and, there-
fore, coming from the council concerning BLS11.01.b.:   

 
Resolved��7KDW�%/6������E��EH�GHOHWHG�IURP�WKH�V\QRG·V�&RQVWLWXWLRQ�DQG�%\ODZV� 

 
There was no discussion; this resolution was adopted by a vote of 246 Yes to 3 No. 

 
The second recommendation originating in the Constitution Committee but coming to the 
assembly through an endorsement by the Synod Council concerned BLS13.21.: 

 
Resolved, That the current BLS13.31. be replaced by the following wording for a new 
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%/6��������´7KH�SURYLVLRQV�RI�WKH�(/&$�FRQVWLWXWLRQ�LQ�&KDSWHU�����¶&RQVXOWDWLRQ��'LVFLSOLQH��
$SSHDOV��DQG�$GMXGLFDWLRQ�·�WKDW�GHDO�ZLWK�FRQJUHJDWLRQV�DQG�PHPEHUV�ZLWKLQ�FRQJUHJD�
WLRQV�DUH�LQFRUSRUDWHG�KHUHLQ�E\�UHIHUHQFH�µ 

There was no discussion; this resolution was adopted by a vote of 248 Yes to 4 No. 

 
7KH�5HY��-RVHSK�9HUHV�WKHQ�UDLVHG�D�TXHVWLRQ�FRQFHUQLQJ�WKH�PHDQLQJ�RI�´E\�UHIHUHQFHµ�
and the extent to which the synod was automatically accepting whatever the ELCA 
adopts.  Bishop deForest allowed the question, even though it came after the time for dis-
FXVVLRQ��DQG�3DVWRU�6KDQNZHLOHU�VSRNH�DERXW�WKH�UHODWLRQVKLS�EHWZHHQ�WKH�(/&$·V�SURYLVLRQV�
DQG�WKH�V\QRG·V�RZQ�FRQVWLWXWLRQ�DQG�E\ODZV� 

 

COMPENSATION GUIDELINES FOR 2023.  Pastor Dietz, speaking on behalf of the Leadership 
Development Ministry Team, presented the compensation guidelines for deacons and pas-
ters.  She encouraged congregations to thank their rostered leaders for service during the 
pandemic and noted that the guidelines deal with more than salary issues.  The salary in-
FUHDVHV�HPEHGGHG�LQ�WKH�SURSRVDO�IRU������DUH�VL[�SHUFHQW���6KH�GUHZ�WKH�DVVHPEO\·V�DWWHQ�
tion to the proposed guidelines as found in the Bulletin of Reports. 
 
3DVWRU�,UZLQ�ZDV�UHFRJQL]HG��KH�HQFRXUDJHG�WKH�V\QRG�WR�VHH�WKH�FKDUWV·�WRS�OLQH�RI�WZHQW\-
RQH�\HDUV�RI�VHUYLFH�DV�QRW�EHLQJ�D�´FDSµ�EXW�DV�RQO\�WKH�´HQG�RI�WKH�FKDUW�µ��+H�UHFRP�
PHQGHG�WKDW�D�´PXOWLSO\LQJ�IDFWRUµ�KH�LQFOXGHG�LQ�WKH�IXWXUH�WR�FRYHU�\HDUV�EH\RQG�WZHQW\-
one.   
 
3DVWRU�9HUHV�VSRNH�LQ�IDYRU�RI�3DVWRU�,UZLQ·V�SRLQW�DQG�UHFRPPHQGHG�DV�ZHOO�����FRQVLGHULQJ�
advanced degrees as another factor to add to the charts and (2) making explicit special 
considerations that would be useful as rostered leaders approach retirement. 

 
Bishop deForest then called for the vote on the guidelines that apply to pastors, which he 
declared adopted on a vote of 230 Yes to 22 No.  Next, he called for the vote on the guide-
lines that apply to deacons, which he declared adopted on a vote of 240 Yes to 17 No. 

 
REFERENCE AND COUNSEL.  Pastor Heavner brought to the assembly the first resolution, deal-
ing with Roe v. Wade and its effect on pastoral counseling.  The committee recommended 
that the resolution be considered by the assembly. 

 
A RESOLUTION CONCERNING A CHANGE IN ROE V WADE AND ITS EFFECT UPON PASTORAL 

COUNSELING 
 
The following resolution was submitted by James T. Parks, LPC, CLP, and the Rev. P. Wesley 
Poole. 

 
´:KHUHDV��WKHUH�LV�WKH�SRVVLELOLW\�WKDW�WKH�GHFLVLRQ�5RH�Y�:DGH�PD\�EH�RYHUWXUQHG�RU�
changed by the U.S. Supreme Court; and 
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´:KHUHDV��VHYHUDO�VWDWHV�HLWKHU�KDYH�SDVVHG�OHJLVODWLRQ�RU�LQWHQG�WR�SDVV�OHJLVODWLRQ�OLPLWLQJ�
the right to an abortion or placing parameters upon those who seek an abortion or those 
who perform an abortion or persons who counsel or advise another person regarding an 
abortion; and 

 
´:KHUHDV��WKHVH�SDUDPHWHUV�PD\�LQFOXGH�EXW�QRW�EH�OLPLWHG�WR�WKH�UHYRNLQJ�RI�RQH·V�SURIHV�
sional license, fines, and/or imprisonment; and 

 
´:KHUHDV��ZRPHQ�DQG�JLUOV�PD\�VHHN�RXW�WKH�FRXQVHO�DQG�DGYLFH�RI�D�SURIHVVLRQDO�LQ�UH�
gards to an abortion decision; and  

 
´:KHUHDV��LQFOXGHG�LQ�WKH�JURXS�RI�SURIHVVLRQDOV�WR�ZKRP�D�ZRPDQ�RU�JLUO�PD\�VHHN�VXFK�
counsel and advice are professional counselors, clergy, such as rostered ministers, and so-
cial ministry agencies and organizations which may provide counseling services; and 

 
´:KHUHDV��URVWHUHG�PLQLVWHUV�LQFOXGH�SDVWRUV�DQG�GHDFRQV�RI�WKH�(YDQJHOLFDO�/XWKHUDQ�
Church in America; and  

  

´:KHUHDV��GHSHQGLQJ�XSRQ�WKH�OHJLVODWLRQ�RI�D�JLYHQ�VWDWH�RU�FRPPRQZHDOWK��URVWHUHG�PLQ�
isters and social ministry agencies and organizations may be liable for content of any pasto-
ral counseling sessions and possibly face fines and/or imprisonment or any other parameter 
of said legislation; and 

 
´:KHUHDV��GHSHQGLQJ�XSRQ�WKH�OHJLVODWLRQ�RI�D�JLYHQ�VWDWH�RU�FRPPRQZHDOWK��WKH�OHJLVOD�
tion of that state or commonwealth may apply to any entity that provides pastoral counsel-
ing sessions to a person from the legislating state or commonwealth who may cross state or 
commonwealth or synodical boundaries in order to receive such services; and 

 
´:KHUHDV��VXFK�OHJLVODWLRQ�PD\�QHJDWH�DQ\�+,3$$�UXOHV�DQG�RU�FRQILGHQWLDOLW\�EHWZHHQ�WKH�
rostered minister and social ministry agency and organization and the pastor counseling cli-
ent and the pastor/client relationships; therefore be it 

 
´Resolved, That the Evangelical Lutheran Church in America be memorialized to investigate 
and ascertain the impact that any overturning of Roe v Wade and/or any legislation of any 
state or commonwealth of the USA will have upon pastoral counseling, the pastor/client re-
lationship, and the rostered ministers and social ministry agencies and organizations of the 
Evangelical Lutheran Church in America; and be it further 

 
´Resolved, That the Evangelical Lutheran Church in America be memorialized to offer sup-
port and legal referral to any rostered minister or affiliated counseling staff who may be af-
fected by Roe v Wade changes, state or commonwealth legislation, license revoking, fines, 
DQG�RU�LPSULVRQPHQW�µ 

 
James Parks spoke in favor of the resolution and wanted the whereas sections to be read 
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along with the actual resolution, whereas Pastor Heavner read only the resolution to the as-
sembly.  Pastor Ware also spoke in favor of the resolution but wished for more advocating in 
IDYRU�RI�ZRPHQ·V�ULJKWV�WR�KDYH�DERUWLRQV���6KH�WKHQ�PRYHG�DQ�DPHQGPHQW��QDPHO\��WR�
DGG�WKH�ZRUGV�´5HVROYHG��WR�ILQG�UHDOLVWLF��FUHDWLYH�ZD\V�IRU�URVWHUHG�OHDGHUV�WR�DGYRFDWH�
IRU�ZRPHQ·V�ULJKWV�WR�KDYH�DQ�DERUWLRQ�µ�7KLV�PRWLRQ�ZDV�VHFRQGHG�E\�WKH�5HY��.LPEHUO\�
Truebenbach.   

 
Speaking to the amendment, Mr. Parks was opposed in that he thinks it should be a sepa-
rate motion because it adds a different issue beyond pastoral care; Nadine Anderson af-
ILUPHG�WKH�DPHQGPHQW�EHFDXVH�VKH�IHOW�DERUWLRQ�VKRXOG�EH�D�ZRPDQ·V�FKRLFH��WKRXJK�VKH�
would be fine with this issue as a separate motion; Patricia Rodgers spoke in favor of the 
DPHQGPHQW�EHFDXVH�VKH�IHOW�LW�LV�LPSRUWDQW�WR�DIILUP�D�ZRPDQ·V�ULJKW�WR�PDNH�D�GHFLVLRQ�
concerning her own body; Amy Litinov opposed the amendment because she agreed that 
the issue should be a separate motion and pointed to the current uncertainty concerning 
what the Supreme Court and the Pennsylvania legislature will actually do.   

 
Bishop deForest then acknowledged a point of order raised by Pastor Heavner, who point-
ed out that the deadline for submitting new resolutions had passed, making it impossible to 
present a new resolution.  Lucille Gough said that the amendment should be a separate 
motion because it changes the entire motion; Ben Miller opposed adding the amendment 
because it represents a different issue; C.F. Verone also spoke against it, seeing it better as 
a separate motion; Pastor Ware spoke in favor, noting that there were three persons in a 
row speaking against the amendment instead of having alternating speakers and that she 
was still in favor of adding the amendment in that the ELCA is an agent of advocacy and 
this amendment would help to equip rostered leaders for advocacy.  Bishop deForest re-
plied to Pastor Ware that he could not guarantee alternating speakers because people do 
not always put in chat which position they are taking, so he asked for persons to indicate 
their positions.  Pastor Truebenbach spoke in favor of the amendment, asserting that this is 
our only year for an ELCA assembly before which the right for an abortion could be lost 
�´:H�DUH�RXW�RI�WLPH�µ���VKH�DOVR�SRLQWHG�WR�UHODWHG�KHDOWK�LVVXHV�EH\RQG�DERUWLRQ���3DVWRU�
,UZLQ�VSRNH�LQ�IDYRU�EXW�DOVR�DVNHG�ZKHWKHU�´WKH�ULJKW�WR�DQ�DERUWLRQµ�EHFRPHV�PRRW�LI�WKH�
Supreme Court takes away that right.   

 
The Rev. Michael Petrusky, seconded by the Rev. Samantha Drennan, then moved the pre-
vious question.  The vote on the previous question was adopted on a vote of 238 Yes to 23 
No.  The vote on adding the amendment was then taken immediately and failed by a vote 
of 107 Yes to 154 No.  The resolution in its original form was still before the house. 

 
The Rev. Daniel Brettell offered his two minutes to speak to Mr. Parks, which Bishop deForest 
initially said could not be accommodated but that Pastor Brettell could speak for himself, to 
which Pastor Brettell said that he simply wanted to allow Mr. Parks to complete his com-
ments in that he considered those comments to be important.  Mr. Parks was then invited to 
speak again; he talked about a friend who raised the issue of risks to counselors because of 
WKH�ODZV�LQ�FHUWDLQ�VWDWHV��0U��3DUNV·�FRQFHUQ�ZDV�ZKHWKHU�WKHVH�ULVNV�FRXOG�EH�IDFHG�E\�
pastors and social service agencies in the church.   
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The Rev. Terrence Walsh then moved the previous question, which was seconded by Mary 
Schwartz.  Pastor Shankweiler raised the issue of what would then be voted upon in that the 
recommendation of the Committee on Reference and Counsel was simply that this resolu-
tion be considered by the assembly, which it was, not that it be adopted or denied.  The 
vote was then taken on the previous question, which was adopted by a vote of 236 Yes to 
23 No.   

 
After some discussion by Pastors Shankweiler and Dietz with Bishop deForest concerning 
what Pastor Drennan and Ben Miller intended, Pastor Drennen, seconded by Ben Miller, 
moved that the recommendation from the Committee on Reference and Counsel be 
DGRSWHG��L�H���WKDW�WKH�FRPPLWWHH�UHFRPPHQGHG�´WKDW�WKH�UHVROXWLRQ�EH�FRQVLGHUHG�E\�WKH�
DVVHPEO\�µ��7KH�YRWH�ZDV�����<HV�WR����1R� 

 
The floor was then open to consider the basic resolution from Mr. Parks and Pastor Poole.  
Deacon Michael Krentz then moved to substitute the original resolution for the recommen-
dation of the Committee on Reference and Counsel.  Pastor Shankweiler objected that the 
recommendation by the committee was already approved and that, therefore, the motion 
should simply be to approve the original Parks-Poole resolution.  Deacon Krentz agreed with 
that proposal, and his revised motion to approve the original Parks-Poole resolution was se-
conded by the Rev. Rebecca Knox.   

 
Warner and Jimmy Jones spoke in favor of the resolution and urged consideration of how a 
comprehensive general liability policy that protects professional exposure could be affect-
ed if a kind of counseling becomes illegal.  Pastor Shankweiler then moved the previous 
question on all matters before the house, which was seconded by Pastor Brandon Heavner.  
That motion was adopted by a vote of 234 Yes to 15 No.   The vote on the Parks-Poole reso-
lution was then taken, and the resolution was adopted by a vote of 223 Yes to 29 No. 

 
Bishop deForest said that the assembly will end at 3:00 p.m. as called for in the agenda and 
that any unfinished business will be referred to the Synod Council.  He added that the con-
tract for the voting equipment ends as well at 3:00 p.m., and so voting beyond that time 
would be impossible.  Pastor Brandon Heavner thanked those who submitted resolutions 
and those who took part in the debate.  He also made the point that the resolutions not 
considered by the assembly will be considered by the Synod Council and encouraged the 
persons with concerns to raise them with members of the Synod Council or Vice President 
Edelman-Weiner.  

 
INSTALLATION OF THE DEANS AND SYNOD COUNCIL MEMBERS.  Bishop deForest introduced 
3DVWRU�'LHW]��ZKR�FRQGXFWHG�WKH�LQVWDOODWLRQ�RI�WKH�V\QRG·V�GHDQV�DQG�6\QRG�&RXQFLO�PHP�
EHUV���6KH�DOVR�UHSRUWHG�WKDW�WKH�DVVHPEO\·V�RIIHULQJ�IRU�ZRUOG�KXQJHU�ZDV�����������7KH�QHZ�
ly elected dean was the Rev. Thomas Lang of the East Berks Mission District; reelected 
deans were the Rev. Dody Siegfried of the Northern Lehigh Valley Mission District and the 
Rev. Nelson Quiñones of the Lehigh Mission District.  Concerning the Synod Council, she 
mentioned the two members reelected by the assembly on nomination by their mission dis-
tricts: Andrew Hottenstein of the Hazleton-Lehighton Mission District and the Rev. Chris 
Druckenmiller of the Pocono Mission District.  Six other persons were newly elected to the 
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Synod Council: Stephen Hikes, Richard DeLuca, Dr. Helen Davis, the Rev. Rashion Santiago, 
Deacon Linda Zawaski, and the Rev. Maritza Torres Dolich.      

THANK YOUS.  Bishop deForest then thanked the persons involved in leading the assembly, 
including the Rev. Kimberly Vaughn, the members of the Events Staging group, the Assem-
bly Planning Team, Amy Mietelski and the other members of the Synod Council Program 
Committee such as Daniel Tobey and the Rev. Spencer Steele, Pastor Brandon Heavner, 
the Rev. Kenneth Melber, Pastor Lauren Applegate and Stacey Burke for the Growing 
Young segments, Daniel Raudenbusch, the worship team headed by the Revs. Deborah 
Taylor and Chris Druckenmiller, Bobby Siegfried, Vice President Kristen Edelman-Weiner and 
the members of the Synod Council, the mission district deans, the office staff (Debbie Skin-
ner, Laurie Christman, Stacey Burke in that capacity), his associates, the executive staff, Pas-
tor Dietz, and the Rev. Michael Bennethum.  Pastor Dietz spoke of vitality training through 
the ELCA, which is now possible online.   

 
Ms. Edelman-Weiner spoke of the July meeting of the Synod Council as the time when the 
unfinished business concerning the Reference and Counsel resolutions would be addressed 
and invited persons with concern about those matters to contact her so that she could 
FRQYH\�WKRVH�FRQFHUQV�WR�WKH�FRXQFLO���´3OHDVH�GR�QRW�IHHO�WKDW�\RX�DUH�EHLQJ�FXW�RII�IURP�
WKH�SURFHVV�µ�� 

 
%LVKRS�GH)RUHVW�VSRNH�RI�WKH�ZRUN�JRLQJ�RQ�DV�ZH�DUH�VWURQJHU�WRJHWKHU�LQ�&KULVW���´:H�DUH�
UHDG\�WR�FORVH�WKLV�DVVHPEO\�EXW�QRW�FORVH�WKH�ZRUN�µ��7KH�2UGHU�IRU�WKH�&ORVH�RI�WKH�$VVHP�
bly was then used.  The next assembly was announced for June 1-3, 2023, at Kalahari Re-
sorts and Conventions. 

 
A final recorded worship segment was shown.   

 
 
      Respectfully submitted, 

 
      Carl D. Shankweiler, Secretary 
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APPENDIX 
 

RESOLUTIONS FOR THE COMMITTEE ON REFERENCE AND COUNSEL 
THAT WERE FORWARDED TO THE SYNOD COUNCIL FOR ACTION 

 
1. A RESOLUTION CONCERNING ANTI-RACISM EDUCATION EMPHASIS 
The following resolution was submitted by the Northeastern Pennsylvania Synod Racial Jus-
tice Team: 

The Rev. Dr. D. Michael Bennethum, Director for Evangelical Mission, NEPA Synod 
Kaitlyn Olson Blend, Bear Creek Camp 
The Rev. Colleen Cox, Grace, Shillington 
The Rev. Samantha Drennan, Grace, Macungie 
Deaconess Deborah Graf, Trinity, Reading 
7KH�5HY��-HQQLIHU�+DOO��6W��-RKQ·V��1D]DUHWK 
7KH�5HY��%UDQGRQ�+HDYQHU��6W��0DUN·V��%HWKOHKHP 
7KH�5HY��6X]DQQH�7UXPS��6W��-RKQ·V�:LQGLVK��%HWKOHKHP 
 
Date of submission: Tuesday, May 24, 2022. 

 
:KHUHDV��3DXO�UHPLQGHG�WKH�SHRSOH�RI�*RG�LQ�KLV�OHWWHU�WR�WKH�FKXUFKHV�RI�*DODWLD�WKDW�¶LQ 
Christ Jesus you are all children of God through faith. As many of you as were baptized into 
Christ have clothed yourselves with Christ. There is no longer Jew or Greek, there is no longer 
slave or free, there is no longer male and female; for all of you are one in Christ Je-
VXV·��*DODWLDQV�����-28); and 
 
Whereas, The church is the Body of Christ, and when one member of the Body hurts, we all 
hurt (1 Corinthians 12:26); and 
 
:KHUHDV��7KH������(/&$�VRFLDO�VWDWHPHQW�¶)UHHG�LQ�&KULVW��5DFH��(WKQLFLW\�DQG�&XOWXUH·�
VWDWHV��¶5DFLVP³a mix of power, privilege, and prejudice³LV�VLQ��D�YLRODWLRQ�RI�*RG·V�LQWHQ�
tion for humanity. The resulting racial, ethnic, or cultural barriers deny the truth that all peo-
SOH�DUH�*RG·V�FUHDWXUHV�DQG��WKHUHIRUH��SHUVRQV�RI�GLJQLW\��5DFLVP�IUDFWXUHV�DQG�IUDJPHQWV�
ERWK�FKXUFK�DQG�VRFLHW\·��DQG 
 
Whereas, Systemic and institutionalized racism is a cancer infecting North American culture; 
and a Pew research study published in July 2015 shows the Evangelical Lutheran Church in 
America as the whitest religious group in the United States, and the congregations that 
make up 
the Northeastern Pennsylvania Synod are primarily White; and 
 
Whereas, The 2016 Churchwide Assembly voted to require all rostered leaders to undergo 
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anti-racism training as regularly as boundary training; and 

 
:KHUHDV��7KH������&KXUFKZLGH�$VVHPEO\�LVVXHG�WKH�¶$SRORJ\�WR�3HUVRQV�RI�$IULFDQ�'H�
VFHQW·� 

and 

 
:KHUHDV��7KH�(/&$�&KXUFK�&RXQFLO�KDV�LVVXHG�WKH�¶'HFODUDWLRQ�RI�WKH�(/&$�WR�$PHULFDQ 

,QGLDQ�DQG�$ODVND�1DWLYH�3HRSOH·��DQG 

 
Whereas, The ELCA has provided anti-racism training for the ELCA Church Council, bishops, 
and churchwide staff; therefore, be it 

 
Resolved, That the Northeastern Pennsylvania Synod of the ELCA establish a requirement for 

Racial Justice/Anti-Racism training for rostered ministers, Synodically Authorized Lay Minis-
ters, and full communion partners serving ELCA congregations in the NEPA Synod at least 
every three years; and be it further 

Resolved, That the Office of the Bishop of the Northeastern Pennsylvania Synod, in partner-
ship with the Racial Justice Team, will offer at least one racial justice/anti-racism training 
workshop every two to three years at the same cost or less to participants as Boundary 
Training; and be it further 

 
Resolved, That the Racial Justice Team, in partnership with Black and Indigenous People of 
Color (BIPOC), will continue its own ongoing education in anti-racism being aware of up-
dates 

in curricula in order to keep the training current, will commit to engaging BIPOC colleagues 
to 

EULQJ�DQ�DZDUHQHVV�RI�LQMXVWLFHV��DQG�ZLOO�HQFRXUDJH�DQG�RIIHU�RSSRUWXQLWLHV�IRU�WKH�ELVKRS·V�
staff, the leadership of each congregation, including rostered and lay, to set aside a time 
HDFK�\HDU�WR�UHIOHFW�RQ�KRZ�UDFLVP��LPSOLFLW�ELDV��DQG�SULYLOHJH�LPSDFW�WKH�FKXUFK·V�OLIH�DQG�
mission. 

 
The recommendation of the Committee of Reference and Counsel regarding this resolution 
ZDV�DV�IROORZV��´7KH�&RPPLWWHH�RI�5HIHUHQFH�DQG�&RXQVHO�UHFRPPHQGV�WKDW�WKH�SURSRVHG�
UHVROXWLRQ�¶&RQFHUQLQJ�$QWL-5DFLVP�(GXFDWLRQ�(PSKDVLV·�EH�DGRSWHG�E\�WKLV�DVVHPEO\�µ 

 
 
2. PARTICIPATION OF THE WHOLE BODY OF CHRIST. 
The following resolution was submitted by the Rev. Carl D. Shankweiler, Pastor of Zion, Frack-
ville, and Trinity Chapel, Buck Run.   

 
Date of submission: Thursday, May 26, 2022. 
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:KHUHDV��7KH�1RUWKHDVWHUQ�3HQQV\OYDQLD�6\QRG·V�PDLQ�SUHGHFHVVRU�IURP������WR������ 

the Evangelical Lutheran Ministerium of Pennsylvania and the Adjacent States, relied on 

YROXQWHHUV�IRU�PRVW�RI�LWV�KLVWRU\�WR�FDUU\�RXW�V\QRGLFDO�PLQLVWULHV��QRW�KDYLQJ�LWV�¶ILUVW�VDODULHG 

SUHVLGHQW·1 until 1917, by which time the Ministerium had 579 congregations; and 

 
Whereas, Large synod staffs of paid, full-time professionals came into being only in the dec-
ades following World War II, a time of unique and dramatic increase in financial support for 

religious organizations, so that President Wilson E. Touhsaent could write in his annual report 
in 

������¶:H�DUH�SURXG�WKDW�WKH�1RUWKHDVWHUQ�3HQQV\OYDQLD�6\QRG�KDV�EHHQ�D�SLRQHHU�LQ�WKH�
UHJLRQDO�XVH�RI�VWDII·��WKDW�LV��DVVLJQLQJ�VWDII�PHPEHUV�WR�VHUYH�WKH�¶FRQJUHJDWLRQV�DQG�SDV�
WRUV· 

RI�¶VSHFLILF�GLVWULFWV·���ZKLFK�ZDV�D�QHZ�GHYHORSPHQW�PDGH�SRVVLEOH�E\�WKH�V\QRG·V�KDYLQJ 

seven full-time professional staff members of its own plus three additional full-time staff 
members assigned to the synod by churchwide units of the Lutheran Church in America;2 
and 

 
:KHUHDV��7KLV�V\QRG·V�UHJXODU�SXUFKDVLQJ�SRZHU�KDV�GLPLQLVKHG�JUHDWO\�VLQFH�WKH�ODWH�����V 

DQG�HDUO\�����V�WR�WKH�SRLQW�WKDW�WRGD\�WKH�V\QRG·V�SXUFKDVLQJ�SRZHU�LV�RQO\�������RI�ZKDW�
it was in 1971,3 a decline that has made our continuing to have a large, paid staff impossi-
ble; and 

 
Whereas, Even when the synod had a larger staff, numerous persons both lay and ordained 

VHUYHG�DV�YROXQWHHUV�DQG�FRQWLQXHG�WR�DGG�VWUHQJWK�DQG�OHDGHUVKLS�WR�WKH�V\QRG·V�YDULRXV 

ministries; and 

 
Whereas, Because the ordained leaders and congregations of this synod can no longer ex-
pect a paid synod staff to carry out all of the tasks and activities once performed by the 
staff and need  

to consider the voluntary involvement of ordained leaders and lay members alike to be in-
creasingly essential in the carrying out of synodical ministries; therefore be it 

 
Resolved, That all congregations of the Northeastern Pennsylvania Synod served by Ministers 
of Word and Sacrament and/or Ministers of Word and Service should not only allow, but al-
so encourage and expect that those leaders will be involved in significant ways in the minis-
tries of their local mission districts and/or the Northeastern Pennsylvania Synod and/or the 

churchwide expression of the Evangelical Lutheran Church in America so that the life of the 

V\QRG�WUXO\�LV�D�SDUWLFLSDWRU\�UHDOLW\�RI�*DLQLQJ�6WUHQJWK�DQG�QRW�VHHQ�DV�D�VSHFWDWRU�VSRUW�µ 

 
The recommendation of the Committee of Reference and Council regarding this resolution 



�ϭϭϴ 

was as follows:   

 
´7KH�&RPPLWWHH�RI�5HIHUHQFH�DQG�&RXQVHO�UHFRPPHQGV�WKDW�WKH�SURSRVHG�UHVROXWLRQ 

¶&RQFHUQLQJ�3DUWLFLSDWLRQ�RI�WKH�:KROH�%RG\�RI�&KULVW·�EH�FRPPHQGHG�WR�WKLV�DVVHPEO\��FLW�
ing 

WKH�FKDUJHV�H[WHQGHG�WR�DOO�URVWHUHG�PLQLVWHUV�RI�WKH�(/&$�LQ�WKHLU�/HWWHU�RI�&DOO��WKH�(/&$·V 

Model Constitution for Congregations (2019) [*C9.03. and *C9.23.], the Northeastern 

Pennsylvania Synod Constitution (Bylaw 12.01.d.), and the baptismal vows of the entire 
body of 

Christ. 

 
´)URP�/HWWHU�RI�&DOO�WR�2UGDLQHG�0LQLVWHUV�RI�WKH�(/&$� 

¶:H�FDOO�\RX�WR�H[HUFLVH�DPRQJ�XV�WKH�PLQLVWU\�RI�:RUG�DQG�>6DFUDPHQW�6HUYLFH@�ZKLFK 

*RG�KDV�HVWDEOLVKHG�DQG�ZKLFK�WKH�+RO\�6SLULW�HPSRZHUV«WR�LPSDUW�NQRZOHGJH�RI�WKH 

Evangelical Lutheran Church in America and its wider ministry; to endeavor to increase sup-
port 

given by our congregation to the work of our whole church; to equip us for service; and 
guide us 

LQ�SURFODLPLQJ�*RG·V�ORYH�WKURXJK�ZRUG�DQG�GHHG�· 

 
´)URP�WKH�(/&$�0RGHO�&RQVWLWXWLRQ�IRU�&RQJUHJDWLRQV�������� 

·&KDSWHU�&������&RQVLVWHQW�ZLWK�WKH�IDLWK�DQG�SUDFWLFH�RI�WKH�(YDQJHOLFDO�/XWKHUDQ�&KXUFK�
in America, 

a. Every minister of Word and Sacrament shall: 

1) preach the Word; 

2) administer the sacraments; 

3) conduct public worship; 

4) provide pastoral care; 

5) seek out and encourage qualified persons to prepare for the ministry of the Gospel; 

6) impart knowledge of this church and its wider ministry through available channels of ef-
fective communication; 

7) witness to the Kingdom of God in the community, in the nation, and abroad; and 

8) speak publicly to the world in solidarity with the poor and oppressed, calling 

IRU�MXVWLFH�DQG�SURFODLPLQJ�*RG·V�ORYH�IRU�WKH�ZRUOG� 

b. Each pastor with a congregational call shall, within the congregation: 

1) offer instruction, confirm, marry, visit the sick and distressed, and bury the dead; 

2) relate to all schools and organizations of this congregation; 
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3) install regularly elected members of the Congregation Council; 

4) with the council, administer discipline; 

5) endeavor to increase the support given by the congregation to the work of the church-
wide organization and of the (insert name of synod); and 

6) encourage adherence to covenantal relationship with this church as expressed in the 
Constitutions, Bylaws, and Continuing Resolutions of the Evangelical Lutheran Church in 
$PHULFD�· 

 
´)URP�WKH�(/&$�0RGHO�&RQVWLWXWLRQ�IRU�&RQJUHJDWLRQV�������� 

·&KDSWHU&������&RQVLVWHQW�ZLWK�WKH�IDLWK�DQG�SUDFWLFH�RI�WKH�(YDQJHOLFDO�/XWKHUDQ�&KXUFK�
in America, every minister of Word and Service shall: 

a. Be rooted in the Word of God, for proclamation and service; 

b. Advocate a prophetic diakonia that commits itself to risk-taking and innovative service 
RQ�WKH�IURQWLHUV�RI�WKH�&KXUFK·V�RXWUHDFK��JLYLQJ�SDUWLFXODU�DWWHQWLRQ�WR�WKH�VXIIHULQJ�SODFHV�
LQ�*RG·V�ZRUOG� 

c. Speak publicly to the world in solidarity with the poor and oppressed, calling for justice 
DQG�SURFODLPLQJ�*RG·V�ORYH�IRU�WKH�ZRUOG��ZLWQHVVLQJ�WR�WKH�UHDOP�RI�*RG�LQ�WKH�FRPPXQLW\��
the nation, and abroad; 

G��(TXLS�WKH�EDSWL]HG�IRU�PLQLVWU\�LQ�*RG·V�ZRUOG�WKDW�DIILUPV�WKH�JLIWV�RI�DOO�SHRSOH� 

e. Encourage mutual relationships that invite participation and accompaniment of others in 
*RG·V�PLVVLRQ� 

I��3UDFWLFH�VWHZDUGVKLS�WKDW�UHVSHFWV�*RG·V�JLIW�RI�WLPH��WDOHQWV��DQG�UHVRXUFHV� 

g. Be grounded in a gathered community for ongoing diaconal formation; 

h. Share knowledge of this church and its wider ministry of the gospel and advocate for the 
work of all expressions of this church; and 

L��,GHQWLI\�DQG�HQFRXUDJH�TXDOLILHG�SHUVRQV�WR�SUHSDUH�IRU�PLQLVWU\�RI�WKH�JRVSHO�· 

 
´)URP�WKH�1RUWKHDVWHUQ�3HQQV\OYDQLD�6\QRG�&RQVWLWXWLRQ��%\ODZ�������G� 

¶%/6������G��(DFK�0LVVLRQ�'LVWULFW�VKDOO�KDYH�DQ�$VVHPEO\��ZKLFK�VKDOO�PHHW�DW�OHDVW� 

annually. 

             ¶O��7KH�0LVVLRQ�'LVWULFW�$VVHPEO\�VKDOO�FRQVLVW�RI�DOO�URVWHUHG�PLQLVWHUV�XQGHU�FDOO�WR�FRQ�
gregations and the same number and category of lay representatives as each congrega-
tion has to the Synod Assembly. The executive of each Church-affiliated institution or agen-
cy on the District territory shall designate two representatives to the Mission District Assembly, 
RQH�RI�ZKRP�VKDOO�EH�D�OD\SHUVRQ��7KH�VWDWXV�RI�´RIILFLDO�YLVLWRUµ�VKDOO�EH�JLYHQ�WR�URVWHUHG�
ministers living on the territory of the Mission District, who are either retired or are engaged in 
extra-parish service. The Mission District Assembly shall also consist of those persons of a 
church body with which a relationship of full communion has been declared and estab-
lished by a Churchwide Assembly of the Evangelical Lutheran Church in America who serve 
a congregation on the Mission District territory. 
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            ¶���7KH�0LVVLRQ�'LVWULFW�$VVHPEO\�VKDOO�HOHFW�D�GHDQ�IURP�DPRQJ�WKH�URVWHUHG�PLQLVWHUV�
of Word and Sacrament of the Mission District, a secretary, and such other persons as may 
be assigned by this synod's constitution and bylaws. They shall serve terms of three years, 
DQG�VKDOO�VHUYH�QR�PRUH�WKDQ�WZR�WHUPV�FRQVHFXWLYHO\�· 

 
´)URP�¶+RO\�%DSWLVP�·�¶(YDQJHOLFDO�/XWKHUDQ�:RUVKLS�·��S������� 

·:H�ZHOFRPH�\RX�LQWR�WKH�ERG\�RI�&KULVW�DQG�LQWR�WKH�PLVVLRQ�ZH�VKDUH��MRLQ�XV�LQ�JLYLQJ 

WKDQNV�DQG�SUDLVH�WR�*RG�DQG�EHDULQJ�*RG·V�FUHDWLYH�DQG�UHGHHPLQJ�ZRUG�WR�DOO�WKH�
ZRUOG· 

>HPSKDVLV�DGGHG@�·µ 

 
____________________________________________ 

��-RKQ�$��:��+DDV��3UHVLGHQW��´5HSRUW�RI�WKH�3UHVLGHQW�µ�0LQXWHV�RI�WKH�3URFHHGLQJV�RI�WKH�
169th Annual Convention of the Evangelical Lutheran Ministerium of Pennsylvania and Ad-
MDFHQW�6WDWHV���������SDJH�����,Q�UHIHUULQJ�WR�WKH�IRUWKFRPLQJ�VHOHFWLRQ�RI�WKH�0LQLVWHULXP·V�
first salaried president, President Haas is looking ahead to 1917 and adds about this new 
RIILFHU��´ZLWK�ZKRVH�DGYHQW�D�QHZ�HUD�RXJKW�WR�EH�EHJXQ�LQ�WKH�OLIH�RI�RXU�0LQLVWHULXP�µ 

��:LOVRQ�(��7RXKVDHQW��3UHVLGHQW��´5HSRUW�RI�WKH�3UHVLGHQW�µ�0LQXWHV�RI�WKH�3URFHHGLQJV�RI�
the Fourth Annual Convention and Special 1970 Convention of the Northeastern Pennsyl-
YDQLD�6\QRG�RI�WKH�/XWKHUDQ�&KXUFK�LQ�$PHULFD���������SDJH�����+DYLQJ�´WKH�UHJLRQDO�XVH�
RI�VWDIIµ�ZDV�VR�QHZ�D�FRQFHSW�WKDW�3UHVLGHQW�7RXKVDHQW�QRWHV�WKDW�´DW�OHDVW�WKUHH�RWKHU�
V\QRGV�KDYH�EHJXQ�D�VLPLODU�DSSURDFK�LQ�WKH�SDVW�\HDU�µ 

3 The 1971 Mission Support equivalent was $1,658,008, which adjusted for inflation would be 
$11,093,097 in 2021 dollars. In 2021 our Mission Support was actually $1,860,637, which is 
16.8% of that 1971 adjusted amount. 

 
 
3. A RESOLUTION CONCERNING COVID MITIGATION 
The following resolution was submitted by 

The Rev. Rebecca Knox, Zion (Spies), Reading (Alsace Twp.), Salem, Shalters, Fleetwood;  

Parttime Chaplain at Reading Hospital 

6$/0�'RXJ�'LG\RXQJ��6W��0DUN·V�/XWKHUDQ��5HDGLQJ 

The Rev. Tom Irwin, Advent Lutheran, West Lawn 

The Rev. Beverly K Wenrich, Pastor, St James Lutheran Church, Geigertown 

7KH�5HY��&DURO�.HKOHU��3DVWRU��6W��3DXO·V�DQG�1DWLYLW\�/XWKHUDQ�&KXUFKHV��5HDGLQJ 

The Rev. Rob Argot, Holy Spirit Lutheran, Reading 

7KH�5HY��6RQMD�:DUH��6W��-RKQ·V�*HUPDQ��5HDGLQJ 

The Rev. Michael Ware, Robeson, Mohnton 

$�QRWH�ZDV�DGGHG��´)RU�VXJJHVWHG�PLWLJDWLRQ�SKDVHV�HPDLO�3DVWRU�5HEHFFD�.QR[�DW�5HY�
.QR[�#JPDLO�FRP�µ 
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Date of submission: Thursday, May 26, 2022. 

 
Whereas, All of our public buildings are required to follow fire codes, with smoke detectors 

and extinguishers; and 

 
Whereas, Like a fire COVID also spreads rapidly with significant potential for destruction of: 

life, mental health, and economic well-being; and 

 
Whereas, Jesus commanded us to love one another; therefore be it 

 
Resolved, That all the congregations of the Northeastern Pennsylvania Synod live-out this 
Christian love by implementing and communicating on-going COVID policies based upon 
current Centers for Disease Control (CDC) data1; and be it further 

 
Resolved, That these implemented COVID policies dynamically increase and decrease miti-
gation as threat levels increase & decrease respectively³such as requiring properly worn, 

effective masking and reducing activities that increase air-borne contagion risks (singing, 
close 

unmasked prolonged gatherings, indoor eating); and be it further 

 
Resolved, That they will know we are Christians by our love. 

 
The recommendation of the Committee of Reference and Council regarding this resolution 
ZDV�DV�IROORZV��´7KH�&RPPLWWHH�RI�5HIHUHQFH�DQG�&RXQVHO�UHFRPPHQGV�WKDW�WKH�SURSRVHG�
resolution 

¶&RQFHUQLQJ�&29,'�0LWLJDWLRQ·�EH�UHIHUUHG�WR�6\QRG�&RXQFLO�RI�1RUWKHDVWHUQ�3HQQV\OYDQLD 

6\QRG�IRU�WKHLU�FRQVLGHUDWLRQ�µ 

 
____________________________________________ 

1 Such data may be found at https://www.cdc.gov/coronavirus/2019-ncov/your-health/
covid-by-county.html and https://covidactnow.org/ 

 
4. A RESOLUTION CONCERNING GUN CONTROL LEGISLATION 
The following resolution was submitted by Scherelene Schatz, Christ Lutheran Church, Allen-
town, Pennsylvania.  Not arriving in time for automatic consideration by the assembly, the 
assembly agreed to deal with this resolution, though there was not enough time to do so. 

 
Resolved, That each mission district dean write a letter on behalf of his/her mission district 
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membership to the senator representing them in Washington requesting them to cooperate 
LQ�ELSDUWLVDQ�WDONV�RQ�JXQ�FRQWURO�UHJXODWLRQV�µ 

 
5. A RESOLUTION CONCERNING AFFIRMING THE ENVIRONMENT 
The following resolution was submitted by 
The Rev. Paul Metzloff, Pastor of Reformation, Reiffton 
The Rev. Inge Williams, Pastor of Friedens, Shartlesville 
The Rev. Robert Argot, Pastor of Holy Spirit, Reading 
The Rev. Wayne Moritz, Pastor of Holy Spirit, Emmaus 
Kristen Edelman-Weiner, Vice President, Northeastern Pennsylvania Synod 
6XVDQ�5HLHU��PHPEHU�RI�6DLQW�3DXO·V��2UZLJVEXUJ 
The Rev. Carl Shankweiler, Pastor of Zion, Frackville, and Trinity Chapel, Buck Run.   
 
Date of submission: Wednesday May 25, 2022. 

 
A resolution concerning A Just Transition to 50% Reduction in US Greenhouse Gas Emissions 
by 2030 

 
:KHUHDV��2XU�IDLWK�FRPPDQGV�XV�WR�ORYH�¶\RXU�QHLJKERUV�DV�\RXUVHOYHV·��VHH�/XNH���������
and 

 
:KHUHDV��¶0DGH�LQ�WKH�LPDJH�RI�*RG��ZH�DUH�FDOOHG�WR�FDUH�IRU�WKH�HDUWK�DV�*RG�FDUHV�IRU�
the 

HDUWK·1; and 

 
Whereas, We acknowledge that Indigenous Peoples, whose ancestors originally cared for 
the land that feeds us, make up less than 5% of the global population and protect over 80% 
of the biodiversity2 that sustains us all; and 

 
:KHUHDV��¶7KH�JOREDO�HQYLURQPHQW�ZLWK�LWV�ILQLWH�UHVRXUFHV�LV�D�FRPPRQ�FRQFHUQ�RI�DOO�SHR�
SOHV��WKH�SURWHFWLRQ�RI�(DUWK·V�YLWDOLW\��GLYHUVLW\��DQG�EHDXW\�LV�D�VDFUHG�WUXVW·3; and 

 
Whereas, The Intergovernmental Panel on Climate Change (IPCC) reported that in order to 
avoid catastrophic consequences of climate change, global warming needs to be limited 
to 1.5 degrees; and 

 
Whereas, The planet has already warmed 1.1 degree since pre-industrial times, causing 

record-smashing wildfires, hurricanes, heat waves, droughts, ocean acidification, and spe-
cies loss4; and 

 
Whereas, Climate change is already leading to the destruction and displacement of peo-
SOH·V�KRPHV��IRRG�VRXUFHV��DQG�ZHOO-being (leading to at least 30.7 million climate displaced 
persons in 2020 according to the Internal Displacement Monitoring Centre [IDMC])5; and 
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Whereas, Indigenous, Black, People of Color, and communities impacted by poverty have 
contributed the least to climate change and are the most impacted by it;6 and 

Whereas, The United States has contributed more greenhouse gas to the atmosphere histor-
ically than any other country7; and 

 
Whereas, We have a realistic chance of meeting the goal of not exceeding 1.5 degrees of 
warming if the United States reaches at least a 50% reduction of greenhouse gas emissions 
by 2030 and equitable net zero emissions by 20508; and 

 
Whereas, To reduce greenhouse gas emissions by at least 50% by 2030 the United States will 
need a World War II sized mobilization that includes government investment, public-private 
partnerships, binding emission reduction targets, and possibly a carbon fee and dividend; 
and 

 
Whereas, A just transition from a fossil-fuel based economy will lead to better health,9 family-
sustaining jobs,10 clean air and water for communities historically left behind, and a safer, 

more sustainable future for our children and future generations; therefore, be it, 

 
Resolved, That the Northeastern Pennsylvania Synod memorialize the 2022 Churchwide 

Assembly of the Evangelical Lutheran Church in America that the ELCA churchwide contin-
ues 

to call upon the leadership of the United States of America to reduce its greenhouse gas 

emissions by at least 50% by 2030, generate 100% of its power from clean renewable 
sources 

by 2035, and achieve net zero emissions by 2050; and be it further 

 
Resolved, That ELCA churchwide will continue to equip and encourage congregations, 

synods, and associated ministries to advocate that the United States of America reduce its 

greenhouse gas emissions by at least 50% by 2030, generate 100% of its power from clean 
renewable sources by 2035, and achieve net zero emissions by 2050; and be it further 

 
Resolved, That churchwide encourages congregations and synods to advocate for a just 

transition away from greenhouse gasses, with emphasis on supporting projects that directly 

benefit Indigenous, Black, People of Color, and communities impacted by poverty that 
bear a 

disproportionate cost of pollution and climate change already; and be it further 

 
Resolved, That the ELCA Churchwide will support these actions through investments in staff, 

education, tools and resources that equip congregations and synods to accomplish this 
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goal and leverage knowledge, skills, and experience across the church; and be it further 

 
Resolved, That congregants and rostered leaders be encouraged to further educate 

themselves to the urgency of the climate emergency both locally and globally as well as to 
the local and global opportunities a just transition will create; and be it further 

 
Resolved, That rostered leaders and bishops will be encouraged to lift up loving our neigh-
bor in response to the climate emergency through their preaching, teaching, and congre-
gational action as often as possible; and be it further 

 
Resolved, That the synod and ELCA churchwide will encourage and cooperate with 

Lutheran, ecumenical, faith-based, and secular organizations that share our commitment 
to the protection and restoration of the natural world while doing justice for all.11 

 
The recommendation of the Committee of Reference and Council regarding this resolution 
ZDV�DV�IROORZV��´7KH�&RPPLWWHH�RI�5HIHUHQFH�DQG�&RXQVHO�UHFRPPHQGV�WKDW�WKH�SURSRVHG�
PHPRULDO�FRQFHUQLQJ�¶$�-XVW�7UDQVLWLRQ�WR�����5HGXFWLRQ�LQ�86�*UHHQKRXVH�*DV�(PLVVLRQV�E\�
����·�EH�FRPPHQGHG�WR�WKLV�$VVHPEO\�IRU�LWV�FRQVLGHUDWLRQ�µ 

 
____________________________ 

1 1993 ELCA Social Statement Caring for Creation: Vision, Hope, and Justice 

2 https://www.wri.org/insights/numbers-indigenous-and-community-land-rights and https://
www.scientificamerican.com/article/biodiversitys-greatest-protectors-need-protection/ 

3 Earth Charter (adopted at the 2019 ELCA Churchwide Assembly), full text which was en-
dorsed can be found at: https://earthcharter.org/ 

4 IPCC, 2021: Summary for Policymakers. In: Climate Change 2021: The Physical Science Ba-
sis. Contribution of Working Group I to the Sixth Assessment Report of the Intergovernmen-
tal Panel on Climate Change [MassonDelmotte, V., P. Zhai, A. Pirani, S.L. Connors, C. Péan, 
S. Berger, N. Caud, Y. Chen, L. Goldfarb, M.I. Gomis, M. Huang, K. Leitzell, E. Lonnoy, J.B.R. 
Matthews, T.K. Maycock, T. Waterfield, O. Yelekçi, R. Yu, and B. Zhou (eds.)]. Cambridge 
University Press. In Press. 

5 https://www.internal-displacement.org/global-report/grid2021/ 

6 https://nca2018.globalchange.gov/ There 

7 https://www.carbonbrief.org/analysis-which-countries-are-historically-responsible-for-
climate-change 

8 https://www.unep.org/news-and-stories/press-release/cut-global-emissions-76-percent-
every-year-next decademeet-15degc 

9 https://www.who.int/publications/i/item/cop24-special-report-health-climate-change 

10 https://newclimateeconomy.report/  
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FAITH COMMUNITY NURSE NETWORK  
 
     In 2022, Reverend Mary K. Owens, R.N. established a Parish Nursing Taskforce, comprised 
of nine registered nurses, working within their congregations as Faith Community Nurses, in 
health and wellness endeavors,  or interested in becoming Faith Community Nurses.   The 
members of the Taskforce included Dean Black, R.N., Holy Spirit, Emmaus, Nancy Hess, R.N., 
Friedens Lutheran Church, Oley, Gail Ide, R.N., Saint Paul, Dallas, Debra Obeid, R.N., Saint 
3DXO�.UHVJHYLOOH��7DPP\�2VZDOG��5�1���)ULHGHQ·V�/XWKHUDQ�&KXUFK��2OH\��(QLG�5DQN��5�1���
Christ Lutheran Church in Hellertown, and Peggy Saylor, R.N., Saint Paul Lutheran Church, 
Breinigsville.  In addition to the nurses noted above, Cindy Zimmerman, who coordinated 
WKH�1(3$�6\QRG·V�3DULVK�1XUVHV�SURJUDP�IRU�PDQ\�\HDUV��VHUYHG�DV�D�PHQWRU�DV�ZH�MRXU�
neyed from a Taskforce to a Network of Nurses, along with Jackie Wolf, a long-time regis-
tered nurse in our Synod. 
 
   Reverend Mary Owens, R.N., Pastor of Saint Matthew United Evangelical Lutheran Church 
in Scranton, serves as the voluntary coordinator of what is now known as the NEPA Synod 
Faith Community Nurse Network, formally referred to as the NEPA Synod Parish Nursing Net-
work.  
 
Highlights of our work for the 2022-�����\HDU�LQFOXGH�(QLG�5DQN·V�PDNLQJ�D�SUHVHQWDWLRQ�WR�
the congregation of Saint Paul Craigs Meadow featuring an overview of the history of Faith 
Community Nursing, and Dean Black, Gail Ide and Enid Rank, who  participated in the Syn-
RG·V�/HDUQLQJ�0LQLVWU\�'D\��VKDULQJ�LQIRUPDWLRQ�DERXW�)DLWK�&RPPXQLW\�1XUVLQJ���WKH�HGXFD�
tional process for becoming a Faith Community Nurse, and for pastors, the benefits of hav-
ing a parish nursing program to promote a congregations spiritual wholeness, and reach 
out in practical ways to be a healing presence in the community.  
 
    One very positive development has been  the inclusion of our nurses is the Lutheran Faith 
Community Nurse Association, formerly known as the Evangelical Lutheran Parish Nurse As-
sociation, which is a nationwide network of registered nurses from all Lutheran denomina-
tions, practicing as Faith Community Nurses, or interested in doing so.  As Faith Community 
Nurses, serving in the NEPA Synod, we belong to the Region 7 and 8 peer group, which 
meets monthly by Zoom, and offers nurses spiritual and professional support, access to a 
wide array of professional resources and continuing education opportunities. 
 
     The  Lutheran Faith Community Nurse Association identifies a Parish Faith Community 
1XUVH�DV�´RQH�ZKR�LV�DQ�,QWHJUDWRU�RI�)DLWK�DQG�+HDOWK��UHPLQGLQJ�SHRSOH�WR�FDUH�IRU�WKH�
ERG\��PLQG�DQG�VSLULW�µ���7KH�$VVRFLDWLRQ�LGHQWLILHV�VRPH�RI�WKH�UROHV�RI�D�3DULVK�)DLWK�&RP�
munity Nurse to include health education in all formats from individual to group, to encour-
age the understanding of the connection between faith and well-being and the needs of 
the community.  In this role, the Faith Community nurse may serve many roles, such as coor-
dinating care, to promoting  wellness, recruiting and training volunteers, providing infor-
mation and assistance with community health resources and support, and collaborating 
with the pastor and other congregational leaders to provide faith education, encourage 
congregational worship and giving, and provide comfort and support to members through 
visitation and providing Holy Communion to homebound or hospitalized church members. 
 



�ϭϮϲ 

      For more information about the Lutheran Faith Community visit www.lutheranfcna,org or 
contact lutheranfcna@gmail.com.  
 
     Enid Rank, FCN, BSN, RN , serving  as Faith Community Nurse, at Christ Hellertown be-
came a Board of Director member, representing Region 7 for the Lutheran Faith Community 
$VVRFLDWLRQ��3DUW�RI�(QLG·V�UROH�LQFOXGHV�DWWHQGLQJ�PRQWKO\�PHHWLQJV�GXULQJ�ZKLFK�SROLFLHV��
procedures, business, and educational opportunities for the national organization is dis-
cussed and voted on.  Enid serves as a liaison for any Faith Community Nurse or prospective 
Faith Community Nurse in Region 7 of the ELCA, seeking to promote the practice of Faith 
Community Nursing within congregations, and welcomes the opportunity to network with 
any Region 7 congregational leader or registered nurse interested in learning more about 
the benefits of Faith Community Nursing.  
 
    For more information about membership in the NEPA Synod Faith Community Nurse Net-
work, and information about becoming a Faith Community Nurse, or starting a Faith Com-
munity Nurse program in a congregation, please contact Reverend Mary Owens at mary-
owens903@yahoo.com. 

http://www.lutheranfcna,org
mailto:lutheranfcna@gmail.com
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